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इस भाग में भिम्म पृष्ठ संख्या दी जाती है जिससे कि यह अलम संकलन के रूप में 


Separate Paging is given to this part in order that it may be filed as a 

separate compilation 
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भाग II - खण्ड 3 - उप - खण्ड ( 1 ) 

PART II — Section 3 – Sub -section ( ii) 
-- - - - - - -- - -- -- - - - --- - - - - -- - - - ---- . . . . - - - -. . . - - - -- 

_ - - - - - - - - ----- - - -- - - - - - - - - - - 
(रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयां द्वारा जारी किए गये सांयिधिक आबश और अधिसचनाएं 
Statutory Orders and Notifications isqued by the ,Ministries of the Government of India (other than the 

Ministry of Defence ) 


गृह मंताला 

ferred under Section 14 against oriters maxle by Tribunals in 

the State of Assam . The Tribunal shall consist of three mem 
नई विमले , 26 जुलाई 1985 

bers and the principal pluce o silting of the Aprellate Tri 

bunal shall be Gauhati. 
___ १ . अ . . 741 - प्रवेध प्राप्रयास ( न्यायाधिकरणों द्वारा निर्धारण ) अधि 

[ No. 11012 / 92 / 85 - NE- IV ] 
यम 1993 क धारा 15 का उप धारा ( 1 ) के अध न प्रदत्त शक्तियों का 

S. S. SHARMA, Officer on Special Duty . 
लोग पारने गए , के . प्र. य सरकार असम राज्य में न्यायाधिकरणों द्वारा किये 
प्रादेशों के खिलाफ धारा 14 के अधीन दायर कर गई प्राप लों 

( राजभाषा विभाग ) 
र निर्णय गरने के लिये तवाग 1 अप्रैल , 1985 में एक अपीलय 

नई दिनो, 17 जुलाई, 1995 
पयाधिकरण , जिमे प्रबंध प्राप्रवास (निर्धारण ) अप लीय न्यायाधिकरण 
ना पायेगा ( स्थ पिन करम है । हम अप ल य न्यायाधिकरण में 

का० आ० 3742. ---केन्द्रीय सरकार रामभाषा ( मंच के गागलीय प्रयोजनों 

न 
वस्य होंगे. ग्राण मा य न्यायाधिकरण के बैठने का प्रमुख स्थान गोसाट 

के लिए प्रयोग ) निगम , 1976 के नियम 11) के उप नियम ( 4 ) के 

अनुगरण में निम्नलिखित विभागों को जिनके कर्मचारी वन्द ने हिन्दी 
होगा । 

कार्यसाधक ज्ञान प्राप्त कर लिया है. अधिसूचित करता है .-- - 
[ मं . 11012/ 92/55- एन . ई . 4 ] 

1. उप राष्ट्रपति मचिवालय 
एम पग शर्मा, विणेष कार्य अधिकार 

वन विभाग 

3. अन्तरिक्ष विभाग 
MINISTRY OF HOME AFFAIRS 

[मंगा 1 2032/ 1/ 78 - ग़०भा० ( ख- 2 )1 
New Delhi, the 26th July, 1985 

मोगान० भाटिया, अवर सचिव 
S . O . 3741.--- In exercise if the powers conferred by sub 
ection ( 1 ) of Scetitin 15 of the illegal Migrants ( Detirini 

( Department of official Langunges ) 
- ation bv Tribunals ) Act, 1983 the Central Goveinment 

New Delhi, th : 17th July, 1985 
lereby establishes. ith effect from 1st April , 1985, an 
Appeallate Triban. ij to be known as the Illegal Migrants 

S .O . 3742 . — In pursuance of sub -rule 14 ) of 10 of the 
Determination ) inxllite Tribunal for deciding appcals nie . Official language (ilge of Official Purposes of the Union ) 
56? GI /95 ! 
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[ PART II - SEC. 3( ii )] 


( घ ) अपर उल्लिखित अपराध और , उन्हीं सथ्यों से पैदा उसः संख्य 
वहार के अनुप्रम में किये गये, किसी अन्य अपराध के संबंध में या उससे 
संबंधित प्रयत्न , दुप्प्रेरण और पर्यन्न । 


Rules 1976 , the Central Government hereny notifies tho 
following Departments, the Staff whereof have acquired 4 
working knowledge of Hindi - 

1. Vice-President Secretariat. 
2 . Department of Sports . 
3 . Department of Space . 

[ No. 12022| 1| 78- OL. ( B2 ) ] 
C . I . BIATTA , Indc: SEcy , 


[ सं० 228/ 17/8 5-ए . वी . डी .- II ] 

एम . सस . प्रसाद , अपर सचिष 


New Delhi , the 29th July , 1985 


कामिक और प्रशिक्षण , नि मा 

और लोक शिकायत रुणा पेंशन मंत्रालय 
( फार्मिक और प्रशिक्षण विभाग ) 

आदेश 
नई दिल्ली, 26 जुलाई, 1985 


का०आ० 3743.----फेन्त्री र सरकार, दिल्ली सिगा पुषित स्थापन अधि 
नियम , 1946 ( 19 46 का 25 ) को धारा 6 के साथ पठित , धारा 5 
की उपधारा ( 1 ) वारा प्रदत पाक्तियों का प्रयोग करो हप , उत्तर प्रवेश 
सरकार की सहमति से भारतीय दण्षु संहिता की धारा 302 के अधीन 
पुलिस थाना कोतवाली वृन्दावन , जिला मथुरा ( उत्तर प्रदेश ) में रजिष्ट्री 
कृप्त प्रथम इतिला रिपोर्ट मामला अपराध सपा 25382 तारीख 19- 11-82 
में रिपोर्ट की गई जगवीश गीतम हरया की भाभत भारतीय दण्ड संहिता , 
1860 ( 1860 का 45 ) को धारा 302 के गबन पा र अपराधों और 
उक्स अपराधों और पैसे हो संव्यवहार के मन में किए गए किमो अन्य 
अपराधों के संबंध में या उनने मं HIT प्रमलों, दुरगों और पदमंत्रों के 
अन्वेषण के लिए, दिहलो विशेष पुलिप स्थापन के नाम्गों को शक्तियों 
और अधिकारिता का विस्तारण मम्पूर्ण उत्तर प्रदेश राज्य पर करती 


S . O . 3744 . — In exercise of the power cohferred by section 
3 of the Delhi Specia ] Public Establishment Act, 1946 ( 25 
OF 1946 ) the Central Government hereby specifies the follow 
ing offences as offences which are to be investigated by the 
Delhi Special Police Establishment, namely : - - 
(a ) Offence punishable under section 498A of the 

Indian Penal Codc , 1860 ( 45 of 1860 ) . 
( b ) Attempts, abetments and conspiracies in relation 

to , or in connection with , the offence mentioned 
above , and any other offence committed in the 
course of thc same transaction arising out of the 
samc facts . 

[ No . 228 / 17 / 85 - AVD.II) 
M. S. PRASAD , Under Secy. 


[ संकपा 223/ 14/ 85- 7 वो डी - ( II ) ] 


MINISTRY OF PERSONNEL & TRAINING, ADMN. 
REFORMS AND PUBLIC GRIEVANCES & PENSION 
( Department of Personnel & Training ) 

ORDER 
New Delhi, the 26th July, 1985 


____ का , प्रा . 3745.- - राष्ट्रपति , संविधान के अनुच्छेद 300 के 
परन्तुफ द्वारा प्रदान शक्तियों का प्रयोग करते हुए, सिविल सेवा 
विनियमों का और संशोधन करने के लिए निम्नलिखित विनियम 
बनाते हैं, अर्थात्:- - 

1. ( 1) छन विनियमों का संक्षिप्त माम सिविल सेवा ( संशोधन ) 
विनियम , 1985 है । 
( ii ) ये राजपक्ष में प्रकाशन को तारख को प्रवृत्त होंगे । 

2. सिविल सेवा विनियमों में , अनुष्ठोद 89 के पश्चात् निम्नलिखित 
अनुच्छेद अंतः स्थापित किया जाएगा, भात.-- - 

" 89 क किसी सरकारी सेवक को , उसके लिखित अनुरोध पर, 
उमक पमन्द के स्थान पर तैनातो को सुनिश्चित करने में , 
दृष्टि से , किस पद से किसी अन्य निम्नतर पद पर , 
स्थानांतरित किया जा सकेगा । " 

[संख्या 18016/ 1/ 85 - स्था ( एल )] 

एम . सुभद्रा, प्रवर सविष 


S . O . 3743 . - -In exercise of the powers conferred by sub 
section ( 1 ) of section 5 read with sortic 6 of the Delhi 
Special Police Fstablishment Act, 1946 (25 of 194 ;) , the 
Central Government with the consent of the Government 
of Uttar Pradesh hereby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment 
to the whole of the State of Uttar Pradesh for the investi 
gation of offences punishable under section 302 of the 
Indian Penal Code, 1860 ( 45 of 1860 ) and attempts , abst 
ments and conspiracies in relation to or in con 
nection with the said offenses and other offorces comm t cd 
in the course of the same transaction in . remard to the murder 
of Jagdish Gautam reported vide FIR Cane Crimc No. 
253182 dated 19 - 11 - 1982 under Section: 3{12 IPC 1ecjotrrcd 
at P . S . Kotwall Vrindawan Distt. Mathura (Uttar Pradesh ) . 

[ No. 228 / 14 / 85- AVD.II ) 


S. O . 3745.. - In exercise of the powers conferred by the 
proviso to article 309 of the Constitution , the President 
bereby makes the following regulations further to amend the 

Civir Service Regulations , namely : 
____ 1. ( 1 ) Thesc regulations may be called the Civil Service 
( Amendment ) Regulations, 1985. 

( 2 ) They shall come into force on the date of their 
publication in the Official Gazette . 

2 . In the Civil Service Regulations, after article 89, the 
following article shall be inserted, namely : 


मई दिल्ली, 29 जुलाई, 1985 . 
का . पा . 3744. केन्द्र य सरकार , दिल्लं विशेष पुलिस स्थापन गघि 
नियम , 1946 ( 1946 का 25 ) की धारा 3 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , निम्नलिखित अपराध को उस अपराध के रूप में विनि .. 
विनट करती है जिसका अन्वेषण दिल्ली विशेष पुलिस स्थापन द्वारा 
मायेगा , अर्थात् : 
( क ) मारतं य दंड संहिता 1860 ( 1860 का 45 ) धारा 

498 % के अध.न दंछनीय अपराध । 


" 39- A - -- A Government : IVant may he transferred fion] 

one post to another lower post with a view to 
secure posting to the station of his choice , on his 
written rcquicgt . 


___ [ No. 18016/ 1 / 85- Estt. ( L ) ] 
SMT. S. SUBHADRA, Under Secy . 


[ भाग II - - खंड 3 (ii )] 
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Notes (9 per cent Tamil Nadu Electricity Board Loan 2000 ) 
of the value of rules five crores twenty -two lakhs eighty 
five thousand five hundred to be issued by Tamil Nadu 
Electricity Board are chargeable under the said Act. 


INo. 28 / 85- Stamps- F. No. 33 / 24 / 85-ST] 


वित्त मंत्रालय 
( राजस्व विभाग ) 
नई दिल्ली , 7 जून , 1985 

__ आयकर 
का०आ० 3746:- -- आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 2 के खण्ड ( 44 ) के उप खंड ( iii ) के अनुसरण में और 
भारत सरकार के राजस्व विभाग की दिनांक 28- 6- 83 को अधिसूचना 
संख्या 5293/ फा०सं० 398/ 22/ 83- आ०क० ( iii ) का अधिलंघन करते 
हुए , केन्द्रीय सरकार एतद्वारा श्री के० एल० कुमार को , जो केन्द्रीय 
सरकार के राजपत्रित अधिकारी हैं , उक्त अधिनियम के अन्तर्गत कर 
वसूली अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत करती 


का . 10 3748:--- भारतीय स्टाम्प अधिनियम , 1899 ( 1899 का 
2 ) को धारा ) को उपधारा ( 1 ) के खंड ( ख ) द्वारा प्रदत शक्तियों 
का प्रयोग करते हुए, केन्द्रीय परारएनद्वारा मै . डनलप इंडिया लिमिटेड , 
करपात्ता को साल सात लाख पचास हजार के समेकित स्टाम्प 
शुल्क की जदायगी करों को अनुमति देतो है जो उक्त कंपनी द्वारा 
मात्र दस करोड़ रुपये के संकित मूल्य के 15 प्रतिशत असम्परिवर्तनीय 
ऋण पत्रों ( चतुर्थ श्रृटला ) पर स्टाम्प शुल्क के कारण प्रभार्य है । • 
[ सं० 20/ 85- स्टाम्प-फा०सं० 33/ 21/ 85-वि०क०] 

भगवान दास , अवर सचिव 


2. यह अधिसूचना, श्री के० एल० कुमार द्वारा कर वसूली अधिकारी 
के रूप में कार्यभार ग्रहण किए जाने की तारीख से लागू होगी । 

[सं० 6247/फा०सं० 398/ 17/ 85- आ००( ब) ] 

बा० नागराजन, उप सचिव 


MINISTRY OF FINANCE 

(Department of Revenue ) 
New Delhi, the 7th June, 1935 

INCOME- TAX 


S . O . 3748 . - In exercise of tre powers conferred by clause 
( b ) of sub - section ( 1 ) of section 9 of the Indian Stamp Act , 
1899 ( 2 of 1899 ) , the Central Government hereby permits 
M / s . Dunlop India Limited , Calcutta to pay consolidated 
stamp duty of rupees soien lakhs and fifty thousand only , 
chargeab e on account of the starrip duty on 15 per cent 
non- Convertible detentures ( forth series ) of the face value 
of rupees ten crores only to be issued by the said company. 


INo. 29 / 85 / Stamp- F. No . 33 / 21 / 85- ST.] 

___ BHAGWAN DAS, Under Secy . 


नई दिल्लं , 17 जून , 1985 


S .O . 3746.. . In pursuance of sub -clause ii) of clause 
( 44 ) of Section 2 of the Income-tax Act , 1961 ( 43 of 1961 ) , 
and in supersession of Notification of the Government of 
India in the Department of Revenue No . 5293 F . No . 398 / 
22 / 83- IT ( B ) dated the 28 - 6 -1983, the Central Government 
hereby authorises Shri K . L . Kumar , being Gazetted Offi 
cer of the Central Government, to exercise the ro :vers of a 
Tax Recovery Officer under the said Act. 

2 . This Notification shall come into force with effect from 
the date Shri K . L . Kumar takes over charge as Tax Recovery 
Officer . 

INo. 6247 / F. No . 398/ 17 /85-IT ( B ) ] 

___ B. NAGARAJAN, Dy. Secy . 


आयकर 
___ का . आ . 3749. -~-सर्वसाधारण के . जानकारी के लिये 
एतद्द्वारा अधिसूचित किया जाता है कि विहित प्राधिकार , 
अर्थात विज्ञान और प्रौद्योगिक विभाग , नई दिल्ली 
ने निम्नलिखित संस्था को आयकर नियम 1962 के नियम 6 के साथ 
पठित आयकर अधिनियम 1961 क . धारा 35 को उपधारा ( 1 ) के 
खड ( ii ) के प्रयोजनों के लिये “ संगम ” प्रवर्ग के अधीन निम्नलिखित 
शतों पर अनुमोदित किया है, अर्थात् : 
____ 1. यह कि दि एम . एल . शाह रं सर्च फाउण्डेशन फार स्टोन यस्ट्रीज 
वैज्ञानिक असंधान के लिये उसके द्वारा प्राप्त राशियों का पथक लेखा 
रहेगा । 


आदेश 


नई दिल्ली, 24 जुलाई, 1985 

स्टाम्प 
का०आ० 3747: - - भारतीय स्टाम्प अधिनियम , 1899 ( 1899 का 
2 ) की धारा 9 की उपधारा ( 1 ) के खंड ( क ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एतद्द्वारा उस शुल्क को माफ करतो 
है, जो तमिलनाडु इलेक्ट्रिसिटो बोर्ड द्वारा प्रोमिसरी नोटों के रूप में 
( 9 प्रतिशत तमिलनाडु इलेक्ट्रिसिटी बोर्ड ऋण 2000) जारी किए जाने 
वाले , केवल पांच करोड़ बाइस लाख पचासी हजार, पांच सौ रुपये के 
मूल्य के बंधपनों पर उक्त अधिनियम के अन्तर्गत प्रभार्य है । 

[ सं 28/ 85-स्टाम्प - फा . सं . 33/ 24/ 85- बि . क . ] 


2. यह कि उक्त संगठन अपने वैज्ञानिक अनुसंधान संबंध क्रियाकलापों 
के वार्षिक विवरण , विहित प्राधिकार को प्रत्येक वित्त य वर्ष के संबंध 
में प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप में प्रस्तुत करेग: जो इस प्रयोजन के 
लिये अधिकथित किया जाये और उसे सूचित किया जाये । 


ORDER 
New Delhi the 24th July, 1985 

STAMPS 
S. O . 3747. ---In exercise of the power conferred by clause 
(a ) of sub -section ( 1 ) of section 9 of the Indian Stamp Act, 
1899 ( 2 of 1899 ) , the Central Government hereby remits 
the duty with which the bonds in the nature of Promissory 


3. यह कि उक्त संगटन अपर कुल प्राय तथा व्यय दर्शाते हुए अपने 
संपर क्षित वार्षिक लेखों क . तथा अपनः परिसंपत्तियां, देनदारियां दर्शाते 
हुए तुलनपन्न का एक एक प्रति प्रतिवर्ष 30 जून तक विहित प्रायधकारी 
को प्रस्तुत करेग तथा इन दस्तावेजों में से प्रत्येक को एक -एक प्रति 
संबंधित आयकर आयुक्त को भेजेगा । 

( 4 ) यह कि उक्त संगठन अनुमोदन के समाप्ति के 3 महीने पहले 
समयावधि बढाने के लिये केन्द्र य प्रत्यक्ष कर बोर्ड , वित्त मंत्रालय , राजस्व 
वभाग, नई दिला को सदन करेगा । भावेदन के तार ख के बाद प्राप्त 
आदेदन पत्रों को रद्द किया जा सकेगा । 
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मंस्था 
एम . एल . शाह र मर्च फाउण्डेशन फार स्टोन इडस्ट्र न नोबल्म - ए , 
तृत य मजिल पाश्रम गेट , नेहा पुल के सामने अहमदाबाद- 380009 
__ यह अधिमूचना 13- 3 . 1985 से 31. ॐ ] 987 तक क अधि 
के लिये प्रभाव है । 

[म० 6 ::70 ( फा०सं० 203/ 19/ 83-प्रा०नि०-11 ] 


New Delhi , the 17th June , 1985 


INCOME - IAX 
•S. O . 5749 .---- It is hereby notified for general infor 
mation that the institution mentioned below has been 
approved by the Deparinent of Science & Techno 
logy , New Delhi, the prescribed authority for the 
purposes of clause ( ii ) of sub . section ( 1 ) of section 
35 of tle Income-tax Act, 1961 read with Rule 6 
of the Income - tax Rules, 1962 under the category 
" Association ", subject to the following conditions : 


किया जाना है कि विहित प्राधिकार , अर्थात विज्ञान और प्रौद्योगिक 
यिभाग , नई दिल्ल ने निम्नलिखित संस्था को आयकर नियम, 1962 के 
नियम 6 के माथ पटिन प्रायकर अधिनियम , 1961 फ. धाग 35 क . 
उपधारा ( 1 ) के खंड ( ii ) के प्रयोजनों के लिये “ संगम " प्रवर्ग के प्रधान 
निम्नलिग्नित शर्ती पर अनुमोदित किया है , अर्थात् : - . 

1. गह कि भगवान श्री रमना महाषि अनुसंधान केन्द्र , बंगलौर वैशा 
निक अनुमान के लिये उसके द्वारा प्राप्त रागियों का पृथक लेना रखेगा । 

यह कि उक्त संगम अपने वंशानिक अनुसंधान संबंध क्रियाकलापों 
क यापिक विवरण , विहित प्राधिकार, को प्रत्येक विस्त य वर्ष के संबंध 
में प्रति वर्ग 30 अप्रैल , तक ऐसे प्रम्प में प्रस्तुत करेगा जो इस प्रयोजन 
के लिये अधिकथित किया जाये और उसे मूत्रित किया जाये । 

____ 3. यह कि उस्त मम अपन , कुल प्राय तया व्यय वर्शाते हुए अपने संपररा 
शित धाषिक लखों का तथा अपना परिसंपलिया, देनदारियां दशति र 
तुलन - पन्न क , एक एक प्रति, प्रतिवर्ष 30 जून तक विहित प्राधिकारा 
को प्रस्तुत करंगा नया इन दम्नावेजों में से प्रत्येक का एकभाष प्रति 
सबंधित प्रायकर आयुक्त को भेजेगा । 

( 4 ) यह कि उक्त मगम अनुमोदन के ममाप्त होने से त. न माह 
पूर्व केन्द्रीय प्रत्यक्ष कर बोर्ड, वित्त मंत्रालय ( राजस्व विभाग ) ,नार्थ ब्लाक 
नई दिल , को और आगे अवधि बनाने के लिये प्रावेदन परन भेजेगा । 
ग्रावदा पन्न प्रस्तुत करने में कोई विलम्ब होने से आवेदन पत्र व किया .. 
जा गकता है । 

संस्था 
"भगवान श्र. रमना महापि अनुसंधान केन्द्र , गंगनौर । " 
यह अधिसूचना 16- 2- 1985 से 3 - 3- 1986 तक का अवधि 
के लिय प्रभाव है । 

[ स . 6282 फा . स . 203/ 230/ 84- प्रा , क . नि .- II] 


(i) That the M . L . Shah Rescurch Foundation 

for Stone Industries, will maintain a separate 
account of the sums received by it for 

scientific research, 
( ii ) That the said Association will furnish annual 

returns of its scientific rescarch activities to 
the Prescribed Authority for every financial 
year in such forms as may be laid down and 
intimated to them for this purpose by 30th 
April each year. 


( iii ) That the said Association will submit to the 

Prescribed Authority by 30th June cach year 
a copy of their audited annual accounts 
showing their total income and expenditure 
and balance sheet showing its assets , liabili 
ties with a copy of each of these documents 
to the concerned Commissioner of Income 
tax. 


(iv) That the said Association will apply to 

C . B. D . T ., Ministry of Finance, Depart 
ment of Revenue, New Delhi 3 months in 
advance before the expiry of the approvel 
for further extension , Applications received 
after the date of expiry of approval are lia 
ble to be rejected . . 

INSTITUTION 
M . L . Shah Research Foundation for Stone Indus 
tries , Nobles- A , 3rd Floor, Ashram Road, Opp, 
Nehru Bridge, Ahmedabad- 380009 . 
This notification is effective for a period from 
13 - 5 -1985 to 31 - 3 -1987. 

[ No. 6270 ( F. No. 203/ 3983-ITA -II) ] 


New Delhi, the 21st June, 1985 

INCOME- TAX 
S. O . 3750 . - -It is hereby notificd for general 
information that the Institution mentioned below 
has been approved by the Department of 
Science and Technology , New Delhi, the Proscribed 
Autlørity for the purposes of clause ( ii ) of sub - section 
( 1 ) of Section 35 of the Income-tax Act, 1961 road 
with Rule 6 of the Income- tax Rules , 1962 under the 
cutegory “ Association " subject to the following con 
ditions ;-- 
(i ) That the Bhagwan Sri Ramana Maharshi 

Research Centre , Bangalore will maintain a 
separate account of the sums received by it 

for scientific rescarch , 
( ii ) That the said Association will furnish annual 

returns of its scientiſic research activities to 
the Prescribed Authority for every financial 
year in such forms as may be laid down and 
intimated to them for this purpose by 30th 

April each year. 
(iii ) That the said Association will submit to the 

Prescribed Authority by 30th June each 
year a copy of their audited annual accounts 
showing their total income and expenditure 
and balance sheet showing its assets liabili 
ties with a copy of each of Wiese documents 
to the concerned Commissioner of Income 
tax , 


नई दिल्ल , 21 जून , 1985 


प्रायकर 


का . प्रा . 750. - माघारण की जान हार के लिये एतद्दाग अधिसूचित 


[ भाग II -- ds 3( ii ) 
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(iv ) That the said Association will apply to 

Central Board of Direct Taxes , Ministry of 
Finance , ( Department of Revenue) , North 
Block , New Delhi , 3 months in advance be 
fore the expiry of approval for further exten 
sion . Application received after the date of 
expiry of approval are hable to be resected . 

INSTITUTION 
" Blagawan Sri Ramana Maharski Research Centre , 
Bangalore ". 

This Notification is effective for a period from 
16 - 2 -1985 to 31 - 3- 1986. 

INo. 6282 ( F. No. 203/ 230184 -TRA-II ) 


नई दिल्ल , 26 जूम, 1985 


ral information that the Institution mentioned 
below has been approved by Department of Science 
and Technology , New Delhi, the Prescribed Authority 
for the purposes of clause (iii ) of sub -section (1 ) of 
Section 35 of the Income- tax Act, 1961 read with 
Rule 6 of the Income -tax Rules , 1962 under the cate 
gory “ Institution " subject to the following conditions : 
(i) That the Centre for Regional, Ecological and 

Science Studies in Development Alternatives , 
Calcutta will maintain a separate account of 
the suns received by it for scientific re 

search . 
(ii ) That the said Institute will furnish annual re 

turns of its scientific research activties to the 
Prescribed Authority for every financial 
year in such forms as may be laid down and 
intimated to them for this purpose by 30th 

April cach year . 
(iii ) That the said Institute will submit to the Pre 

scribed Authority by 30th June cach year 
a copy of their audited annual accounts 
showing their total income and expenditure 
and balance shvet showing its assets liabili 
ties with a copy of each of these documents 
to the concerned Conimissioner of Income 

tax . 
( iv ) That the said Institute will aply to Central 

Board of Direct Taxes, Ministry of Finance , 
(Department of Revenue), New Delhi, 3 
montfis in advance before the expiry of the 
approval for further extension . Applications 
received after the date of cxpiry of approval 
afe liable to be rejected . 


मायकर 
मा० श्रा० 375.1 -- - यतः इम कार्यालय की दिनांक 24- 3- 1981 को 
अधिसूचना सं 3912 ( फा सं 203/ 183/ 80. प्रा . का . नि० II ) : के 
सिममिले में , पर्वमाधारण फं , जानकारी के लिये पसद्वारा अधिसूचित 
किया जाता है कि विहित प्राधिकार , अर्थात् यिान और प्रौद्योगिकी विभाग , 
नई दिल्ल ने निम्नलिखित संस्मा को प्रावकर मिरम, 1982 में नियम 
6 के साथ पटित आयकर अधिनियम, 1901 को धारा 35 क 
उपधारा ( 1 ) के खंड ( iii ) के प्रयोजनों के लिये " संगम " प्रबर्य के 
अधं न निम्नलिखित गौ पर अमुमोदित किया है, भीत :- - 

( 1 ) यह कि सेन्टर फार रिजमम, कालो काल एए साईस स्टड. स 
इन टिवलपमेट पाल्टरनेटिभ, कलकत्ता शानिर अनुसंधान के लिये 
उसके धारा प्राप्त राशियों का पृथक सेवा रखेगा । 

( 2 ) यह कि उक्त मम्थान अपने बैज्ञानिक अनुसंधान संबंध किया 
कलापों फ यार्षिक विवरणं , घिहित प्राधिकारी को प्रत्येक वित्तं य वर्ष 
के संबंध में प्रति वर्ष 30 अप्रैल , सक ऐसे रूम में प्रस्तुत करेगी जो इस 
प्रयोजन के लिये अधिकषित किया जाये और उसे सुमित किया जाये । 

( 3 ) यह कि उक्त संस्थान अपने कुल बार तथा य वर्शाते हुए 
अपने संपरी क्षित वार्षिक लेखों क ; तथा प्रथम परिसंपनियां, देनदारियो 
दर्शाते हुए तुलन - पन्न के एकएक प्रति , प्रतिवर्ष 30 जून तक विहित 
प्राधिकार को प्रस्तुत करेग , तथा इन दस्तावेजों में से प्रत्येक को एक 
एक प्रति सबंधित प्रायकर आयुक्त को भेजेगा । 

( 4 ) यह कि उक्त संस्थान अनुमोदन के समाप्त होने से सं.म माह 
पहले केन्द्र य प्रत्यक्ष कर बोर्ड , विन मंत्रालय , राजस्व विभाग, नई दिल्ली 
को और पागे अवधि के लिये प्रावेदन पत्र भेजेगा । भावेदन पत्र प्रस्तुत 
करने में कोई विलम्ब होने से प्रावेदन पन रद किया जा सकता है । 

संस्था 
" सेन्टर फार रिजनल , हकोलोज.पाल एंड साईस स्टस इन डिबलपमेंट 
अल्टरनेटिव्ज , कलकसा । " 

यह अधिसूचना 1/ 4 / 1984 से 31/ 3/ 1987 तक म प्रधि के लिये 
प्रभाव है । 

सं 6290 ( फा सं 203/ 83/ 85- मा मा नि II ) 


INSTITUTION 
" Centre for Regional, Ecological and Science Stu 
dles in Development Alternatives, Calcutta. " . 

This Notification is effective for a period from 
1 - 4 - 1984 to 31- 3 -1987. 

[ No. 6290 ( F. No . 20398185 - ITA. ] 


नई दिल्ल , दिनांक 27 जून, 1985 

__ आयकर 


काआ० 375 : . - सर्वमाधारण क जानकार के लिये एतदनाग अधिसमित 
किया जाता है कि विहित प्राधिकार , अर्थात् विज्ञान और प्रौद्योगिक विभाग, नई 
दिल्ली ने निम्नलिखित संस्था को प्रायकर नियम , 1962 के नियम 6 के साथ 
पठित प्रायकर अधिनियम , 1961 की धारा 35 (पेंताग ) एक / दो का 
उपधारा ( 1 ) के खंड ( ii ) के प्रयोजनों के लिये "संगम " प्रर्वग के अधं न 
निम्नलिखित शर्तों पर अनुमोदित किया है, अर्थात् .---- 
___ 1. यह कि ग्रासिम मेडिकल रिसर्च इंस्ट ट्यूट नागदा ( म०प्र० ) 
वैज्ञानिक अनुसंधान के लिये उसके द्वारा प्राप्त राशियों का पृथक लेखा 
रोगा । 

2. यह कि उक्त संगम अपने वैज्ञानिक अनुसंधान संबंधी क्रियाकलापों 
क . वार्षिक विवरण , विहित प्राधिकारी को प्रत्येक वित्त य वर्ष के संबंध 
में प्रति वर्ष 30 अप्रैल , तक ऐसे प्रस्प में प्रस्तुत करेगा जो पम प्रयोजन 
के लिये अधिकथित किया जाये और उसे मूचित किया जाये । 

3. यह जि. उफ्त संगम अपन. कुल प्राय तथा व्यय दति अग अपने 
पर क्षित वाषिक लेखों की तथा अपनः परिसम्पनियां, देनदारियां दाते 
हुए मुरलन-पत्र को एक - एक प्रमि , प्रतिवप 3 ) जून तक विहित प्राधिकार। 


New Delhi, the 20th June, 1985 

INCOME-TAX 
___ S. 0 . 375 ! --~-In continuation of this Differ Nort 
fication No . 3912 ( F . No . 2031183/ 80-ITA. I ) 
dated . 24 - 3 - 1981 , it is hereby notified for gene 
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को प्रस्तुत करेग, तथा इन दस्तावेजों में से प्रत्येक का एक - एक प्रति 
संबंधित प्रायकर आयुक्त को भेजेगा । 

( 4 ) यह कि उक्त संगम अनुमोदन के ममाप्त होने से त न माह. 
पहले केन्द्र य प्रत्यक्ष कर बोर्ड , वित्त मन्त्रालय, राजस्व विभाग, नई दिल्ला 
पो और आगे अवधि बढ़ाने के लिये प्रायेदन पत्र भेजेगा । आवेदन पन्न 
प्रस्तुत करने में कोई विलम्ब होने में प्रावेदन पन्न रद्द किया जा सकता है । 


संस्था 


"ग्रासिम मैडिकल रिमर्च इन्स्ट ट्यूट, बिरलाग्राम , नागदा ( म०प्र० ) " 

यह अधिसूचना 13-5-1985 से 31- 3- 1987 तक का प्रयधि के 
लिये प्रभाव है 
[ संख्या 6295 ( फा० सं० 203/ 104/ 84-पा० कानि० -II ) ] 

गिरीश दव , अवर सविन 


केन्द्रीय प्रत्यक्ष कर योई 
नई दिल्ल , दिनांक 29 मई, 1985 

( आयकर ) 
का . मा . 3753.--- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
___ कः धारा 121 के उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 

प्रयोग करते हुए, केन्द्रीय प्रत्यक्ष कर बोर्ड समय- समय पर 
जारी की गई अधिसूचनाओं का अधिलंघन करसे हुए एतद्धारा 
दिनांक 1- 4-1982 क, अधिसूचना संख्या 4554 ( फा०सं० 187/ 25/ 81 
प्रावा० (नि० -I ) क . अनुसूषा में निम्नलिखित संशोधन करती है : 
( 1 ) क्रमांक 8छ के सामने कालम 2 में प्रायकर प्रायुक्त ( जांच ) 

के अधिकार- क्षेत्र को मायकर आयुक्त , दिसं . 9 जिसका 

मुख्यालय दिल्लं, में होगा , को पुन: पद-नामित किया गया है । 
( 2 ) क्रमांक 8अ के माय , अमांक 8- म के सामने प्रविष्टियां 

कालम 2, 3 और 4 में जोई गई हैं और कालम 2, 3 और 
4 में क्रमांक 8, 8क , 8ष , 8ग , 81, 8 , 9 , 8छ पौर 

ज के सामने की वर्तमान प्रविष्टियां निम्नलियिस प्रविष्टियों 
द्वारा प्रतिस्थापित की जायेंगी । 


New Delhi , the 27th June , 1985 

INCOME- TAX 
S . O . 3752.--.-It is herchy notified for general infor 
mation that the Institution mentioned below has been 
approved by Department of Science and Technology , 
New Delhi, the Prescribed Authority for the purposes 
of clause ( ii ) of sub -section ( 1 ) of Section 35 ( Thirty 
five / One / Two ) of the Income-tax Act, 1961 read with 
Rule 6 of the Income -tax Rules , 1962 under the cate 
gory " Association " subject to the following condi 
tions 


अनुसूच 


क्षेत्राधिकार 


क्रमांक प्रायकर , मुख्यालय 

मायुक्त 


8. दिल्ल .- I 


नई दिल्ली 


(i) That the Grasiin Medical Research Institute , 

Nagda ( M . P .) will maintain a separato ac 
count of the suins received by it for scientific 
research . 


3 . विल्ल -II 


नई दिल्ली 


That the said Association will furnish annual 
returns of its scientific research activities to 
the Prescribed Authority for every financial 
year in such forms as may be laid down and 
intimated to them for this purpose by 30th 
April each year , 
That the said Association will submit to the 
Prescribed Authority by 30th June each 
year a copy of their audited annual accounts 
showing their total income and expenditure 
and balance sheet showing its assets liabili 
ties with a copy of each of these documents 
to the concerned Commissioner of Income 
tax . : 


1. नि स मा ( फ नि ), रेंज -13 

नई दिल्ली 
2. नि स मा ( क नि ) , 

रेंज-19, नई दिल्ली 
3. विदेश मनुभाग, नई दिल्ली 
( क ) 1. ा क , कंपनो 

परिमण्डल - 1 
2 . ा क म , कंपनी परिमण्डल - 5 
3. आक०मा०, कंपनी परि 

मण्डस- 6 
4. मा क म , कंपनी परि 

मण्डल- 8 
5. मा क म , पनी परिमण्डस - 9 
6 . भा क म , कंपनी परिमण्डल -11 
7. मा क म , कंपन. परिमण्डल -17 
( ख ) 1. मा क अ , कंपनी परिमण्डस 


(iv ) That the said Association vil apply to Cent 

ral Board of Direct Taxés, Ministry of 
Finance, ( Department of Revenue ), New 
Delhi, 3 months in advance before the ex 
piry of the approval for further extension . 
Applications received after the date of ex 
piry of approval are liable to be rejected . 

INSTITUTION 
" Grasim Medical Rescarch Institute , Birlagram , 
Nagda ( M. P .) " . 

This Notification is effective for a period from 
13- 5 -1985 to 31- 3 - 1987. 
[ No. 6295 ( F. No. 203 / 104 / 84-ITA, II ] 

GIRISH DAVE, Under Secy . 


पा क म , कंपनी परिमण्डस -24 

प्रा क अ , कंपनी परिमण्डल- 25 
4. मा क अ , कंपनी परिमण्डल - 4 
5. नि स मा ( क नि ) रेंज - 2 
6. नि स मा ( क नि ), रेंज- 4 
7. नि स प्रा ( क नि ) , रेंज- 5 
8 . नि स मा ( क नि ), रेंज- 5 

अतिरिक्त 
9. नि स प्रा अधिग्रहण रेंज- 1 
10. नि स मा अधिग्रहण रेंज - 2 
11. नि स मा अधिग्रहण रेंज - 3 

12. मा क 4- 6( 13 ), नई दिल्ली 
ख . विल्ली- 11 मई दिल्ली . ( क ) 1. मा क 4- 6 कंपनी परिमण्डल -12 

2. पाक प्र कंपनी परिमण्डल -13 


- 


- - 


- - 


- 


- - 


- - 


- - - 
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3. प्रा०प्र० कंपनी परिमारल -13 

अतिरिक्त 
4. मा०क०म० कंपनी परिमण्डल- 16 
3. आ०० . कंपनी परिमण्डल -20 
6. प्रा०क०म० कंपनी परिमण्डल -22 
7. प्रा०म०प्र० कंपनी परिमण्डल -23 
( ब ) 1. प्रा०क०म० कंपनी परिमण्डल - 2 
2. प्रा०म०प्र० कंपनी परिमण्डल- 7 
3. प्रा०क०प्र० कंपनी परिमण्डल - 10 
4. प्रा०क०म० कंपनी परिमण्डल -14 
5. प्रा०क०म० कंपनी परिमणल-15 
6 . प्रा००० कंपनी परिमण्डल - 21 
7. प्रा०क० अ० कंपनी परिमण्डल- 21 

अतिरिक्त 
8. नि० स० प्रा० ( फ० निः ) रेंज- 1 
9.निसपा० ( क०नि० ) रेंज - 3 
10. नि०स० प्रा० (कनि० ) रेंज- 6 
11. नि० स० प्रा० ( क०नि० ) रेंज - 15 
12. प्रा०क०प्र० विशेष परिमण्डल-15 

नई दिल्ली 
ग. दिली-IV नई दिल्ली 1. नि०स० प्रा० ( क०नि० ) रेंज - 3 

2. मि०म०मा० ( क०नि० ) रेंज 10 
3. जिला III-क, नई दिल्ली में सभी वार्ड 
4. जिला- III- ख ( 8) पौर III - ख ( 4 ) 
नई दिल्ली को छोड़कर जिला -III- ब 
नई दिल्ली में सभी वाई . 
5. जिला IIT -ग, नई दिल्ली में सभी वार्ड 
6. परिवहन परिमण्डल , नई दिल्ली , जो 

आयकर आयुक्त, दिल्ली-I, II , III , 
IV , V , VI, VII, VIII, IX att 
X नई दिल्ली के क्षेत्राधिकार के अंतर्गत 
मड़क परिवहन प्रचालकों के रूप में 
भारोंमार या व्यापार चलाने वाले 
सभी व्यक्तियों (फर्मों या कम्पनियों 
सहयोगियों मा उनके निदेशकों, जैसा 

भी माममा हो , के मामलों सहित ) 

के मामलों को निपटाता है । 
84. दिल्ली- V मई दिल्ली 1. जिला-II, नई दिल्ली में सभी वार्ड 

2. जिला-IV नई दिल्ली में सभी वार्ड 
3. बापसी परिमण्डल , नई दिल्ली 
4. नि०स०आ० ( कर निधारण ) , रेंज - XI 

नई दिल्ली 
5. नि०म०आ० ( ०नि० ) रेंज- XII . 

नई दिल्ली । 


1 2 

IIT ख ( 4 ) और III बम ( 8 ) , नई 

दिल्ली 
3. मिला- VI ( 13 ) नई दिल्ली को 

छोड कर जिला- 6 में सभी वार्ड 
+ अ००अ० विशेष परिमण्डल- XIV 

और आ० क ०अ० V ( ख ) , नई दिल्ली 
5 . जिना- XI, नई दिल्ली में मभी वाई 
G नि०म० अ० ( कर निर्धारण ) रेंज 
___ VII, नई दिल्ली 
7. नि०मा० ( कर निधारण ) रेंज -13 

नई दिल्ली । 
Rछ. दिल्ली - VIII नई दिल्ली 1. नि०म० आ० (कर निर्धारण ) रेंज - 1 4 

नई दिल्ली । 
3. जिला- X , नई दिल्ली में सभी वार्ड 
3. छेकवार परिमण्डल , नई दिल्ली जो 
आयकर आयुमत दिल्ली-I, II, III , IV 
V , VI , VI . VII, VIII, IX और 
x नई दिल्ली के क्षेत्राधिकार के 
अन्तर्गत किमी कार्य को (किमी कार्य 
को करने के लिये श्रमिकों की सप्लाई 
महिन ) करने के लिए वास्तुकार, इजी 
नियर और ठेकेदारों के रूप में 
मापार या मारोबार चलाने वाले 
ममी व्यक्तियों (फर्मों, उनके सह 
भागियों, जैमा भी मामला हो , के 
मामलों महित ) के मामलों को 

निपटाता है । 
4 चार्टर्ड एकाउंटेंट परिमन, जो आयकर 

आयुक्त , दिल्ली-I, II, III, IV , V , 
VI , VII , VIII , IX और X नई 
दिल्ली के मोनाधिकार के अन्तर्गत 
आने वाले धार्टिड एकमइंटेंट के रुप 
में कारोबार या व्यापार चलाने 
याले सभी शक्तियों (फर्मो, उसके 
महयोगियों के मामलों के 

महित ) के मामलों को निपटाता है । 
5 यकोल परिमाल, नई दिल्ली जो आय 
कर आयुक्त, विनी-I II, III , IV , 
V . VI, VII, VII [, IX, और X 
नई दिल्ली के क्षेसाधिकार के अन्तर्गत 

आने वाले कीलों सहित ) सोलि 
गिटर और एडवोकेट महित ) के रूप 
में व्यापार या धन्धा चलाने वाले सभी 
व्यक्तियों ( फो , उसके सहभोगियों 

महित ) के मामलों को निपटाता है । 
(5 हॉक्टर परिमण्डल, मई दिल्ली जो 

आयकर आयुक्त, दिल्ली I, II , III, IV 
V , VI, VII ,VIII, IX और X , नई 
दिल्ली के क्षेत्राधिकार के अन्तर्गत आने 
वाले एलोपथी, होमियोपैथी, यूनानी, 
आयुर्वेविक या अन्य कोई प्रणाली 
के मैडिकल प्रैक्टिशनर या औषधि , 
रेरियोलोजिस्ट और पैरोलोजिस्ट के 
रूप में व्यापार या कारोबार 
कलाने वाले मभी व्यक्तियों ( फमो , 


BI.. दिल्ली - VI नई दिल्ली ____ 1. वेतन परिमण्डल , नई दिल्ली 

2. प्राइवेट घेतन परिमण्डल , नई दिल्ली 
3. कर कटौती स्रोत परिमण्डल , नई दिल्ली 
4. न्यास परिमण्डल , नई दिल्ली 
5. भविष्य निधि परिमण्डल, नई दिल्ली 
6. नि०स०आ० ( कर निघारण ) रेंज 

XVII , नई दिल्ली 
प्र . दिल्ली - VII नई दिल्ली 1. मिला III ( प ), नई दिल्ली में सभी वार्ड 

2. जिला-III ( 19) , ( 23 ) , ( 27) , 
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SCHEDULE 


Jurisdiction 


S . Commissioner Ileadquar . 
No . of Income 


ters 


tax . 


12 
8. Dalhi-1 


8A . Delhi- 1 


- - - - - - - - - - - - - 

। उसके महयोगियों के मामलों महिन ) 

के मामलों को निपटाना है । 
S. दिल्ली-IX नई दिल्ली 1. ( जिला V ( s), नई दिल्ली को छोटकर ) 

जिला- V में सभी याई 
2 . जिला- VIII , नई दिल्ली में सभी पाई 

3 नि०मा० (कर-निधारण ) रेंजXVIII 
Sम. दिल्ली - x नई दिल्ली 1. जिला -VII , नई दिल्ली में सभी वार्ड 

2. जिला-IX, नई दिल्ली में सभी वार्ष 
3 गिला -J, नई दिल्ली में सभी धाई 
1. मभी आयकर अधिकारी मी०आई० 
___ बी , नई दिल्ली 
5 नि०म आ० ( कर-निर्धारण ) जि . 
__ _ XVI नई दिल्ली 
6. सभी आकर अधिकारी, विशेष जांच 

परिमापुल , नई दिल्ली 
7 विणेष परिमण्डल- VI ( अतिरिक्त ) 

और विशेष परिमण्डल-XVI , नई 
दिल्ली जो ऐसे मभी व्यक्तियों के मामलों 
का निपटान करता है, जिनके संबंध 
में आरमरिक सुरक्षा अधिनियम 
( तस्करी कार्यकलापों के लिये ) और 
विदेशी मुद्रा छम-माधक और/ या विदेशी 
मुद्रा संरक्षण तथा तस्करी कार्यकलाप 
निवारण अधिनियम , 1974 के 
अन्तर्गत मजरबंदी आदेश जारी किय 
गये हैं और जो आयकर आयुक्त 
( केन्द्रीय ) , नई दिल्ली के अतिरिक्त 
दिल्ली में सभी आयकर आयुक्तों के 

क्षेत्राधिकार के अन्तर्गत आते हैं । 
९. आयकर आयुक्त , दिल्ली-I , II , III , 

IV . V , VI, VII, VIII , IX 
और X , नई दिल्ली के क्षेत्राधिकार 
में ममाविष्ट क्षेत्रों के संबंध में सरक्षण 

की गामान्य गपिन । 
यह अधिमूचना पहली जन , 1986 से लाग होती है । 

हमं० 8235 ( फा० सं० 187/ 0/ 84 - आई०टी०ए०आई० ] 


81. Delhi -III . 


Now Dolhi 1 . IAC ( Asstt ), Rango - XIII, 

New Delhi. 
2 . IAC ( Asti ), Rango-XIX , 

New Delhi, 
3. Foreign Sectiyn. 

New Delhi, 
New Dolhi. 1. ITO , Cay, Circle -l. 
( A ) 2 . Iro , Cay: Circle- v , 

3, Iro, Coy . Circle - VI , 
4, ITO , Coy, Circle - VIIL 
5 . ITO , ( uy. Circle -IX . 
6. ITO , Coy. Circle - XI 
7 . ITO, Coy. Circle- XVII . 
1. ITO. Coy, Cir . XVIII . 
2 . TO. Cay . Cir . XXIV . 
3 . ITO . Coy . Cir . XXV. 
4. ITO. Coy . Cir . rv . 
3 . IAC (Asstt ) Range -Ill . 
6 . JAC ( Asstt ) Range -IV . 
7 . IAC ( Asstt ) Range- y . 
8 . IAC (Asstt) Range - V Addl. 
9 . IAC . Acq. Rango - ]. 
10. IAC. Acq Range- 11 . 
11 . IAC . Acq. Range -III . 

12 . Tro - VI(13 ), New Delil. 
New Delhi ( A ) 1. ITO. Coy . Cir . XII . 

2 . ITO. Coy, Cr. XIII , 
3 . Iro . Coy . Cir . XIHI Ad 
4. ITO. Coy . Cir . XVI . 
5 . ITO . Coy . Cir . XX . 
6 . ITO . Coy . Cir . XXII. 
7 . ITO . Coy . Cir. XXIII . 
1 . Iro. Coy. Cir . It . 
2 . ITO . Coy. Cir. VII . 
3 . ITO . Coy . Cir. X . 
4 . ITO. Cvy. Cir. XIV. 
5 . ITO. Ccy. Cir . XV . 
6 . ITO . Coy . Cit . XXI 
7 . ITO . Coy . Cir. XXI Add 
8 . IAC ( Asstt ) . Rango - I . 
9 . IAC ( Asstt.) Range-II . 
10 . IAC (Asstt.) Range -IV . 
11 . IAC ( Asstt. ) Range - XV , 
12. To, . Spl. Cir . XV , 

Now Dolhi. 
New Delhi. I . IAC ( Asstt. ) Range -IX . 

2. IAC ( Asstt.) Rangy. x . 
3 , All Wards in District JII- A , 

Now Delhi. 
4. All Wards in District III- B , 
Now Delhi. 

Except -III - B( 8) & III- B( 4 ), 

New Delhi 
S . All Wards in Dis:sict lll-C , 

New Delhi . 
6 . Transport Circle , New Delhi 

dealing with this casus of all 
Persons ( includiny the cases 
of firins of companies the 
parteners or as tho case may be 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 29th May , 1785 

(Income-tax ) 
S .O . 3753 : - In cxercise of the powers conferred by sub 
Section ( 1 ) of Section 121 of tho Income tax Act, 1961 ( 43 of 
1961), the Central Board of Direct Taxes in supersession of 
earlier notification issued from time to time hereby mekos 
the following amendments to the Schedule to its Notifica 
tion No. 4554 ( F. No . 187/ 25/ 81 - IT ( AI) dated 1 - 4 - 1982 : 


8C, Delhi-IV . 


i The Charge of Commissioner of Income tax 

( Llv. appearing in Col, against S . No. 8G is redesis 
jaled As Commissioner of Income -tax , Delhi- IX 

with headquarters at Delhi. 
(ii ) After S . No. 8H, cntries against S. No . 8-I are added 

11m column 2, 3 & 4 and the existing eutres againsts.. 

No. S, RA. 8B. 8C , 8D , 8E. 8F , 8G and 8H in columns 2 . 
3 & 4 shall be substituted by the following entrios, 


मा 


( 4771 II - - 


3 (ii) ] 


71717 # T TATA ! SITRY 10 , 1985/ Tout 19 , 1907 


430 5 


ISTA 


1 


2 


3 


the Directors thoroof) 
carrying on business orpro 
fession as Road Transport 
Operators under the juris 
diction of Commissioners 
of income tax , Delhi- I, II, 
III, IV , V , VI, VII, VIII, IX 

and X , New Delhi. 
8D Dolhi- V . New Delhi. 1. All Wards in District- II, 

New Delhi. 
2 . All Wards in District- IV , 

New Dolhi. 
3 . Refund Circle, New Delhi, 
4 . IAC (Asstt .) Range-XI, 

Now Delhi. 
5 . JAC (Asstt.) Range - XII, 

Now Delhi. 
DE Dolhi-VE Now Delhi. 1 . Salary Circle , Now Delhi. 

2 . Private Salarios Circle , New 

Delhi. 
3 . T . D . S . Circles , New Delhi, 
4 . Trust Circles, New Delhi. 
5 . Provident Fund Circles , 

Now Delhi. 
6 . IAC (Asstt .) Rango -XVII , 

Now Delhi 
BF Delhi-VII. New Delhi. 1. All Wards in District-III(D ), 

Now Delhi. 
2 . District- III(19 ), (23 ), (27), 

IL -L (4 ) & III- B (8 ), New 

Dell i, 
3 . All Words in District VI 

excont District VI( 13), 

New Dlhi. 
4 . ITO . Spl, Circle -XIV and 

ITO V . 8 ), New Delhi, 
5 . All Wards in District- XI, 

Nev Delhi. 
6 . IAC ( Asstt.) Range- VII, 

New Delhi. 
7 . IAC (Asstt.) Rango - VII, 

New Delhi 
8G . Dolbi.VIII. Now Delhi. 1. TACTAssessment) Range-XIV 

New Delhi 
2. All Wards in District -X , 

Nev: Delhi 
3 . Contractors Circlo , Now 

Delhi Joaling with tho cases 
of all persons ( including the 
cases of Arms their partners 
as the case may be ) carrying 
on business or profession as 
Architects , Engineers and 
Contractors for carrying out 
any work (including supply 
of labour for carrying out 
any work ) under the juris 
diction of com 
missionors of Income- tex, 
Delhi- I, II, II, IV , V , VI, VII, 

VIII, IX and X , New Dolhi. 
4 . Charterod Accountants Circlo 

Now Dolhi dealing with the 

CARCA of all persons 
367 G1/85 — 27 


(including in the cases of 
Firms, Partners thoroof) 
carrying on business of 
profession as Chartered Ac 
countants under the juris 
diction of Commissioners of 
Income tax , Delhi- I, II, III , 
IV , V , VI, VII , VIII , IX and 

X , New Delhi. 
5 . Lawyers Circles, New Delhi 

dealing with the cases of all 
Persons ( including in tho 
cases of firms, partners 
theroof carrying on business 
or profession as Lawyers 
( including Solicitors and Ad 
vocates ) under the juris 
diction of Commissioners of 
Income-tax, Delhi-I, JI, III , 
IV , V , VI, VII, VIII, IX and 

X , New Dolhi. 
6 . Doctors Circlo , New Delhi 

doaling with the cases of all 
Porsons (including in the 
cases of Firmas , partnots 
thoreof carrying on business 
or profession as Medical 
Practitioner of Allopathic , 
Homoopathic , Unani, Ayur 
vodic or any othor system or 
Mcdicians , Radiologists and 
Pathologists under the juris 
diction of Commissioners of 
Income tax , Dalhi- I, II, IL 
IV , V , VI, VII, VIII, IX , and 

X , Now Delhi. 
8- H . Delhi- IX . Now Dolhi. 1. All Wards in District - V 

(Except Distt . V (8 ), New 

Delhi. 
2 . All Wards in Disti. VID , 

New Delhi. 

3 . IAC (Asstt.) Rang:9-XVIII. 
8 -1. Delhi- X . New Delhi, 1. All Wards in District VII, 

New Delhi. 
2. All Wards in Distt . LX 

New Delhi. 
3 . All Wards in Distt . I, New 

Delhi. 
4 . AlIITOS, C .LB., New Delhi. 
5 . LAC (Asst.) Range -XVI , 

New Delhi, 
6 . All ITOs, Spl. Investigation 

Circles, New Delhi. 
7. Special circle -VI (Addl.) & 

Special Circle -XVI, New 
Delhi for dealing with the 
cases ofall persons in respect 
of whom an order of delen 
tion has been made under 
tho Maintenance of Intcrnal 
Security Act (for smugglog 
Activities) and Foreign Ex 
change racketeering and /or 
Conservation of Foreign 
Exchange and Prevention of 
Smuggling Activities Act , 


- 


- - - - 
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प्रयोग करते हुए , केन्द्रीय सरकार श्रीपमा गरियक , गा०प्र० ( ममिलमा 

66 को 15 जुलाई 1265 अपराहन ) ये श्री पी . जे. वाया के स्थान 
___ गाड चोर्ट, कोट्टायम के अध्यक्ष के रूप में नियुक्त करती है । 

[ फाइल मं० 1/ 15/ 13- नाट ( बी . ) 

बी०एम० म० नगी, अनर सचिव 


1974 and which are under the 
jurisdiction of all Comm : 
ssioners of Income-tax 91 
Delhi exilu firg the Commi 
ssioners of Income-tax ( Cen 

tral) , New Delhi . 
8 . General power of Survey in 

Trect of arcas comprised 
ir: 1hc juristictic of Cominis 
siuncrs clinicmc- tax, Delhi- [ 

II, III , IV , V , VI, VII, VIII 

LX, New Delhi . 
This notification takes elfect from 1st June, 1985. 


MINISTRY OF COMMERCE 
New Delhi . the 24th July. 1985 

( RUBBER CONTROI ) 
S . O . 3735. - - In exercise of the powers conferred by clause 
( a ) of sub- section ( 3 ) of section 4 of the Rubber Act, 1947 
( 24 of 1947 ) , the Central Government appoints Shi P. C . 
Cyriac , IAS ( TN : 66 ) , an Chairman of the Rubber Board , 
Kottayam with effect from the 15th July, 1985 ( afternoon ) 
in place of Shri P . J. Thomas . 

[ File No . 21 /15 /83- Plant ( B ) ] 

B . M . S . NEGI, Under Secy . 


] No. 6235 ( F. No . 187 / 20 / 84 - IT ( AI)] 


नई दिल्म , 7 जून 1995 


- 


- 


- 


प्रायकर 
शुविपक्ष 


( वाणिज्य विभाग ) 
नई दिल्ली , 23 जलाई, 1995 


का . आ. 3754 . -- मायकर अधिनियम , 1961 को धारा 121 के . 
उप -धारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्र प 
प्रत्यक्ष कर भोई दिनांक 29- 5 -1985 को अधिसूचमा संख्या ७235 
के संबंध में निम्नलिखित गुखिपत्र जारी करता है:- - 

( i ) क्रमांक 8 प के मामने कालम कं, मद मंग्या 2 में पाने वाले 
___ जिला III ( 23 ) के स्थान पर जिला III ( 20 ) पढ़िए । 
( ii ) क्रमांक 8 छ में मामने मानम 4 में माने भाले मद 

संमया 6 के बाद निम्नलिखित जोसिएर : 
7. संपदा गुल्क एवं पायकर, नई दिल्ला ; 
8. अपर सम्पदा शुल्क एवं मायकर, नई दिल्न । 
[ संख्या 6 2.19 ( फा . मं . 187/ 20/ 84 पा . क . नि . I) ] 

आर . के . तिघार , प्रवर मषिष 

केन्द्रीय प्रत्यक्ष कर बोरी 


का०भा० 3756. - -केन्द्रीय सरकार, गामद्रिक उत्पाद निर्यात पिकाम 
प्राधिकरण नियम , 1972 में नियम 3 और 4 के माथ पटित सामुद्रिक 
उत्पाद-निर्यान विकास प्राधिकरण अधिनियम , 1972 ( 1972 का 13 ) 
की धाग 4 को उपधाग ( 3 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए निम्नलिखित व्यक्तियों को मामुद्रिक उत्पाद निर्यान विकास प्राधिकरण 
का मदस्य निएकम करती है . --- 
( 1 ) मयुक्त मचिव , भारमाधक माम्य पालन कृषि और महकारिता 

विभाग, नई दिल्ली 
( 2 ) श्री जी०सी० भंडारी , निदेशक ( विभ ) माणिज्य मंत्रालय , 

नई दिसती 
और भारत मरकार के वाणिज्य मंत्रालय के वाणिज्य विभाग की 
अधिसूचना मं० का070 2955 मारीख 11 जुलाई, 1983 में निम्न 
लिखित संशोधन करती है, अर्थान : - - 

उफ्त अधिसूचना में क्रम सं० , और 7 और तत्संबंधी प्रविष्टियों 
के स्थान पर निम्नलिखित रखा जाएगा, अन्धति .- - 

___ " 6 संयुक्त मचिव , भारमाधक मत्स्य पालन कृषि और मह 
कारिता विभाग , नई दिल्ली । 

7 . श्री जी०मी० भंडारी, निदेशक (षिम ) बाणिण्य मन्त्रालय , 
नई दिल्ली । 

[सं० ] एम) 18/ 8 1-ई०पी० ( पम०प०] 

जी० कृष्णमूनि , अवर मधिव 


New Delhi, the 7th June , 1985 

(INCOME- TAX ) 

CORRIGENDUM 
S . O . 3754.----In exercise of the powers conferred by sub 
section ( 1 ) of Section 121 of the Income-tax Act, 1961, the 
Central Board of Direct Taxes issucs the following corri 
gendum in rospect of Notification No. 6235 dated 29- 5 - 1985 : 
( i ) For Distt. III ( 23 ) appearing in Item No . 2 of Col. 

4 against S. No. 8F read Distt , III ( 20 ) . 
(ii ) After Item No. 6 appearing in Col. 4 against S. No . 

8G add : 
7 . Estate Duty -cum-Income-tex , New Delhi , 
8 . Addl. Estate Duty -cum-Income-tax. New Delhi. 

INo. 6249 ( F. No. 187 / 20 / 84- IT ( AJ ) ] 

R . K . TEWARI, Under Secy . 
Central Board of Direct Taxes 


( Department of Commerce ) 
New Delhi, the 23rd July , 1985 


वाणिज्य मंत्रालय 
नई दिल्ली, 24 जुलाई, 1985 

रखर नियंत्रण 
मा०मा . 375 5.----रवर अधिनियम , 1947 ( 1947 का 24 ) की 
बारा 4 की उपधारा ( 3 ) के खण्ड ( क ) द्वारा प्रात्त पाक्तियों का 


S . O . 3756 . - - In exercise of the powers conferred by sub 
Accion ( 3 ) of Section 4 of the Marine Products Export 
Development Authority Act, 1972 (13 of 1972 ) , road with 
rule 3 and rule 4 of the Marine Products Export Develop 

ment Authority Rules, 1972 , the Central Government hereby 
appointo the following persons to be Members of the Marine 
Products Export Development Autority : 
( 1 ) Joint Secretary . In- charge of Fisheries, Department 

of Agriculture and Cooperation , New Delhi. 
( 2 ) Shri G . C . Bhandari , Director ( Finance ) Ministry of 

Commerce, New Delhi . 
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and makes the following amendments to the Notication of 3051788 dated 13 - 5- 85 has been lost by the applicant. I . 
the Governancnt of India , in the Ministry of Commerce , De cuorcise of the powers conferred under sub -clumo 9 ( cc ) of 
partment of Commerce No . S. O . 2955. dated the 11th July , the Import ( Control ) Order , 1955 dated 7 - 12 - 1955 as amend 
1983 , namely : - - 

od from time to time, the said original CCP No . P / J / 303178 & 

dated 13- 5 - 85 issued to Shri R . C . Virmani is hereby can 
In the mid Notification , for S . Nos. 6 and 7 and the en celled . 
trics relating thereio . The following shall be substituted , 
namely : - -- 

3. A duplicate copy of the Custom Clearance Permit 18 

leing issued to the party separately . 
" 6 . Joint Secretury , Incharge of Fisheries, Department of 
Agriculture and Cooperation . New Delhi. 

[ F. No. A / V - 8185 - 86 /DLS / 1314 ] 
7. Shri G . C . Bhandari , Director ( Finance ), Ministry of 

___ B. R . AHIR, Dy . Chief Controller of 
Cominerce , New Delhi " . 

Imports and Exports 
No . 1M/ 18 / 81- EP ( MP)] 

For Chief Controller of Imports & Exporta 
G . KRISHNAMURTHY . Under Secy . 


विषा मंत्रालय 

नई दिल्ली, 25 जुलाई, 1985 
फा०आ . 3758.- - राजनयिक एवं कोमली अधिकारी ( शपथ एवं शुल्क ) 
अधिनियम , 1918 ( 1948 का 11 वां ) को धारा 2 के खंड ( क ) 
के अनुपालन में केन्द्र सरकार, इसके द्वारा ओईसा स्थित भारत में प्रधान 
कौसालायाम में सहायक श्री एम . एस . मेनन को 8-7 - 85 से क साली एजेंट के 
कार्य करने के लिए प्राधिकृत करती है । 

[ सध्या टी 4330/ 1 / 85] 


( मुख्य नियंत्रक , आयाप एवं निर्यात का कार्यालय ) 
नई दिल्ली, 24 जुलाई, 1965 

आदेश 
का मा0 3757 .- - ले . कर्नल रमेश चन्द्र विरमानी ( अवकाश प्राप्त ) , 
महाप्रबंधक , मोना इंडस्ट्रज, तनाग लिग एफ टी जेड पो० ओ० बाग्म, 
281, मलामका, मलेशिया की 1. .", 000 रुपए मृज्य का एक मरमीड्स 
बैंज कार माल 2500 का आयात पारने के लिए एक मोभा शुल्क 
निकासी परमिट सं० पी० ० /3051788/ एन / एम पी / 95/14/ 85, दिनाक 
13- 5- 1985 दिया गया था । भावेदक ने उक्त सीमा शुल्क निकासी 
परमिट की अनुलिपि प्रति जारी करने के लिए इस गाधार पर आवेदन 
किया है कि मूल मीमा शुल्क मिकामी परमिट खो गया है । आगे यह भी 
मनाया गया है कि मग मीमा शुल्क निकामी गर्गमट किमी मी पसन 
प्राधिकारी के पाम पंजीकृत नहीं किया गया था और इस प्रकार मीना 
शल्क निकासी परमिट बिल्कुल भी उपयोग में नहीं लाया गया है । 

2. अपने तर्म के समर्थन में लाइमेंसधारी ने उचित न्यायिक प्राधि 
कागे के मम्मुख विधिवत शपथ लेते हुए एक शपथ पत्र दाखिल किया 
है । तपन सार, में ममुष्ट है कि आवेदकः द्वारा म. ल्य सीमा शुल्क निकामो 
परमिट सं० पी/ जे/ 30 5 1786, दिनांक 13- 5- 1985 गुम हो गया है । 
ममय समय पर यथा मंशोधित आयात (नियंत्रण ) आदेण , 1955 दिनांक 
7 - 12-1955 की उपधारा 6 ( सो मी ) के अन्तर्गत प्रदत्त अधिकारों का 
प्रयोग करते पए श्री आर. सी विरमानी को जारी किए गए उक्न मूल सीमा 
शुल्फ निकासी परमिट स . पी / जे / 3051788, दिनांक 13- 5- 1985 
एनद्धारा रद्द किया जाना है । 

3. सीमा शुल्क निकासी परमिट को अनलिपि प्रति पार्टी को अलग 
से जारी की जा रही है । 

[फाइल मं० ए/ बी - 8/ 85- 86/ बी एन एग / : 314 ] 
बी०आर० अहीर, उप मुख्य नियनक , आयात एवं निर्यात 

मृत मुनय नियंत्रक , आयात एवं निर्यात 


MINISTRY OF EXTERNAL. AFFAIRS 

___ New Delhi , the 25th July, 1985 
S. O . 3758. -- In pursuance of the clause ( a ) of Section 2 , 
of the Diplomatice and Coosular Offices (Oath , and Fou ) 

Act, 1948 14 ] of 1948 ). the Central Government hereby 
authorise Shri M . S . Menon, Assistant in the Consulato 
General of India , Odessa to perform the duties of Congular 
Agent with effcct from 8 - 7 - 85. 

INo. T. 4330 / 1 / 85] 


नई दिसला 23 जुलाई , 1985 
का आ० 3759 . ~ - राजनयिक एवं कोमल अधिकार। ( भपब एवं शुल्क ) 
मधिनियम , 1948 ( 1948 का 4 यां ) की धारा 2 के पंड ( क ) के अनुपालन 
में केन्द्र सरकार इसके द्वारा, रियाध स्थित भारत के राजपता. 
वाम में सहायक श्री वो आनन्द को 1- 7- 85 से कोमल एजेंट का 
कार्य करने के लिए प्राधिकृत करती है । 

[ म . टी . 4330/ 1/ 85 ] 
के० से , एस . सोधो, अपर सभिव 


New Delhi, the 23rd July, 1985 
S. 0 . 3759 . --In pursuance of the clause ( R ) of Section 2 
of the Diplomatic and Consular Officers (Oath , and Feca ) 
Act, 1948 ( 41 of 1948 ) , the Central Government hereby 
iluthoriscs Shri V . Anand , Assistant in the Embassy of India , 
Riyadh to perform the duties of Consular Agent with effect 
from 1 - 7 - 1985. 

[ No. T . 4330/ 1 /85) 
K.J. S, SODHI, Under Secy. 


(Ofico of the Chief Controller of Imports and Exports ) 

New Delhi, the 24th July, 1985 

ORDER 
s. o . 3757. -- Lt. Col. Ramesh Chander Virmani ( Retd.). 
General Manager , Mona Industries , Tanjong King F - T - I. 
P . O . 281, Malacca , Malaysia was granted a Customs Clear 
ance Permit No. P /J /3051788/ N / MP / 95/ H85 dt . 13- 5 - 85 
for the import of one No . Mercedes Benz cur model 2500) 
valued at Rs. 1. 82 , 000. The applicant has applied for issue 
of Diplicate copy of the above mentioned Customs Clearance 
Permit on the pound that the original CCP has been mis 
placed. Thus further heen stated that he originat CCP was 
not registered with any Cums Aulbority and auch the value 
of the CCP has not bxeu utilked at all , 

2 . In gupport of his coniontion , the licencec has Glod an 
affidavit duly stvorn before appropriate judicial authority . 
1 am accordinply satisfied that the original CCP No . P / I / 


उद्योग और कम्पनी कार्य मंत्रालय 

( कम्पनी कार्य विभाग ) 

नई दिल्ली, 24 जुलाई, 1985 
मामा- 1760 - - एकाधिकार तथा अवरोधक व्यापारिक व्मपहार 
अधिनियम , 1989 ( 1969 का 34 ) की धारा 26 की उप धारा ( 3 ) 
के अनुसरण में केन्द्रीय सरकार एसद्वारा मैसर्स आ इन्वेस्टम एण्ड 
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गीलर्स लिमिटेड , पंजीकृत कार्यालय 4/ 1, रेखकास प्लेस, कलकत्ता- 700001 cals Limited having its registered office at 9 , Brabourdo 
के कथित अधिनियम के अन्तर्गत पंजीकरण ( पंजीकरण प्रमाण पत्र संख्या 

Road , Calcutta- 700001 under the said Act ( Certificato of 

Registration No. 2250 / 85) . 
1867/ 84 ) के निरस्तीकरण को अधिसूचित करती है । 

[ No. 16 / 82 / 85- M III] 
[ सं० 16/ 54/ 8 5-एम 3] 

का प्रा . 3664. - एकाधिकार तथा अवरोधक व्यापारिक व्यवहार 
MINISTRY OF INDUSTRY AND COMPANY AFFAIRS 

अधिनियम , 1969 ( 1969 का 54 ) का घाग 26 क , उप- धारा ( 3 ) 
( Department of Company Affairs ) 

के अनुसरण में केन्द्र य सरकार एसद्वारा मसग रेलायन्म सविसेज एण्ड 
Now Delhi, the 24th July, 1985 

कन्सलटेन्टस लिमिटेड पंजीकृत कार्यालय प्रायोन रोड , कलकसा- 700001 
S . O . 3760 . - In pursuance of Sub - section ( 3 ) of Section 26 के कथित प्रधिनियम के मंतगत पंज, करण ( पंज करण प्रमाणपस संख्या 
of the Monopolics and Restrictive Trade Practices Act, 

2247/ 85 ) के निरस्त्र करण को अधिसूचित करता है । 
1969 ( 54 of 1969 ) , the Centrar Government hereby notifies 
the cancellation of the registration of M / s . Aboo Investors 

[स , 16/ 83/ 85-एम -3] 
and Dealers Limited , having its registered office at 4 / 1, Red 
Cross Place, Calcutta - 700 001 under the said Act (Certifi 
cate of Registration No. 1867 /84 ) . 

S. O . 3764.---1n pursuance of Sub -section ( 3) of Section 26 

of the Monopolies and Restrictive Tracto Practices Act, 
INo. : 6 /54 / 85- M .III ] 

1969 ( 54 of 1969 ) , the Central Government hereby notifies 

the cancellation of thc registration of M / s. Reliance Ser 
का०मा० 3761.- - एकाधिकार तथा अवगेधक व्यापारिक व्यवहार vices and Consultants Ltd ., having its registered office at 
अधिनियम , 1969 ( 196 ) का 54 ) की धारा 26 की उपधारा ( 3 ) 

Brabourne Road , Calcutta -700 001 under the said Act ( Certi 

ficate of Registration No . 2217 / 85 ) . 
के अनुसरण में केन्द्रीय सरकार एतद्वारा मसर्म वापी इनवेस्टमेटम लिमिटेड 
पंजीकृत कार्यालय 9-बानोन रोह, फलफसा -700001 के कथित अधिनियम 

[ No . 16 / 83 / 85- M III ] 
के अन्तर्गत पंजीकरण (पंजीकरण प्रमाण पत्र संख्या 2 2 53/ 85) के निरस्ती 

फा . मा . 3765. — एकाधिकार तथा अवरोधक व्यापारिक व्यवहार 
करण को अधिसूचित करती है । 

अधिनियम, 1969 ( 1969 का 54 ) को धारा 26 क , उप-धारा ( 3 ) 
[ सं० 16/ 80/ 85- एम - 3 ] 

के अनुसरण में केन्द्रीय सरकार एतद्वारा मैसर्स पी . के . बोजिनेन्स इन्टर 

प्राइस लिमिटेड पंजीकृत कार्यालय प्राकान रोड, फलकत्ता- 700001 
S. 0 . 3761. --- In pursuance of Sub-section (3 ) of Section 26 

के कषिप्त अधिनियम के अंतर्गत पंज . करण ( पंज, करण प्रमाणपन्न संख्या 
of the Monopolies and Restrictive Trade Practices Act , 
1969 ( 54 of 1969 ) , the Central Government hereby notifies 

2248/ 85 ) के निरस्त्र करण का अधिसूचित करना है । 
the cancellation of the registration of M / s . Vapi lavest 
iments Limited , having its registered office at 9 , Braburne 

[सं . 16/84/ 85- एम .- 3] 
Road , Calcutta -700 001 under the said Act (Certificate of 
Registration No. 2253 / 85 ) , 

S .O . 3765. - In pursuance of Sub -section (3 ) of Section 26 

of the Monopolies and Restrictive Trade Practices Act, 
[ No. 16 / 80/ 85 - M.III ] 1969 ( 54 of 1969 ) , the Central Government hereby notifled 

the cancellation of the rogistration of M /A , P . K . Buincus 
का०मा० 376 4.- - एकाधिकार तथा अबरोधक व्यापारिक व्यवहार Enterprise Ltd . having its registered office at 9 , Brabourno 

Road , Calcutta - 700 001 under the said Act ( Certificate of 
माधिनियम , 1969 ( 1968 का 44 ) की धारा 26 की उपधारा ( 3 ) 

Registration No. 2248 / 85 ) . 
के अनुसरण में केन्द्रीय मरकार एतद्वारा मैसर्म रिलायन्स फाइबर्स लिमिटेड 
पंजीकृत कार्यालय 9, बाबोन रोड, कलकत्ता- 700001 के कथित अघि 

INo. 16 / 84 / 85 - M III ] 
नियम के अन्तर्गत पंजीकरण ( पंजीकरण प्रमाण पत्र संख्या 2 2 18/ 85 ) 

का . मा . 3761. - एकाधिकार तथा प्रवरोधकः व्यापारिक व्यवहार 
के निरस्तीकरण को अधिसूचित करती है । 

अधिनियम , 1969 ( 1969 का 54 ) का धारा 26 को उपधारा ( 3 ) के 
[ M . 16/01 / 65-एम -3] अनुसरण में केन्द्रीय सरकार एतदद्वारा भैसरी मो . पा . इनवेस्टमेंटम लिमि 

टेड पंजीकृत कार्यालय 9-यात्रोन रोड, कलकत्ता - 700001 के काया 
3 . 0 . 3762. - In pursuance of Sub- section ( 3 ) of Section 26 अधिनियम के अंतर्गत पंजाकरण (पंजीकरण प्रमाणपन्न मंग्या 2252/ 85 ) 
by the Monopolies and Restrictive Trade Practices Act, 

के निरस्त करण को अधिसूचित करता है । 
IN ( 54 of 1969 ) , tho Contrat Government hereby notifies 
ancellation of tho registration of M / s. Reliance Fibres 

[ सं . 16/ 86/ 85- एम . - 3] 
Limited having its registered office at 9 , Brabourne Road , 
Calcutta -700 001 under the said Act (Certificate of Regis 
tration No. 2218 / 85 ) . 

S . O . 3766 . - - In pursuance of Sub -section (3 ) of Section 26 

of the Monopolies and Restrictive Trade Practico Act , 
[ No. 16 / 81 / 85- M . III) 1969 ( 54 of 1969 ) , the Central Government hereby notifios 

the cancellation of the registration of Ms. B. P. Investments 

Limited having its registered office at 9 , Brabourne Road , 
का . प्रा . 3763. - एकाधिकार तथा प्रवरोधक व्यापारिक व्यवहार 

Calcutta -700 001 under the sald Act ( Certificato of Registra 
पधिनियम , 1969 ( 1969 का 54 ) को धारा 28 को उप tion No. 2252 / 85 ) . 
धारा ( 3 ) के अनुसरण में केन्द्रीय सरकार एतवद्वारा मैसर्स केसरी फैमि 

[ No . 16 /86/ 85 - M III] 
कल्स लिमिटेर पंज. कृत-कार्यालय 9, मानोन रोड, कलकत्ता- 700001 
के कथित अधिनियम के अंतर्गत पंजीकरण (पंजीकरण प्रमाणपत्र संख्या 

का . मा , 3767. --- एकाधिकार तथा अवरोधक व्यापारिक प्रधि . 
2250/ 85 ) के मिरस्तीकरण को मधिसूषित करती है । 

नियम , 1969 ( 1969 का 54 ) की धारा 26 का उप- धारा ( 3 ) के 

मनुसरण में केन्द्रीय मरकार एतदद्वारा मैसर्म विनंत जट कम्पनी लिमिटेड 
[ सं . 16/ 82/ 85-एम .-3] 

पंजीकृत कार्यालय 9-बोप्रोन रोड, कलकत्ता, 700001 के करित प्रधि 
3 .O . 3763 . — In pursuance of Sub -section ( 3 ) of Section 26 

नियम के अंतगत पंज. करण प्रमाण-पत्र संख्या 2249/ 85 ) # निरस्तीकरण 
y the Monopolie and Restrictive Trade Practicos Act, का अधिसूचित करता है । 
1969 ( 54 of 1969 ) , the Central Government hereby notifics 
the cancellations of the registration of M / s. Keshari Chemi 

[ मं 16/ 37/ 88-एम - 31 


[ भाग II - - बंड ( ii )] भारत का राजपत्र . अगस्न 10, I ) : / श्रावण 11, 1907 
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- - - - - - - - - - - - - - - - - - 
S .O . 3767. - 1o pursu . nce of Sub -section ( 3 ) of Section 26 लिमिटेड , पंज. कम गर्यालय 9, 1 प्रोन रोड , कलकत्ता- 700 001 के कथित 
of the Monopolies rud Restrictive Trade Practices Act, 
.1969 ( 54 of 1969 ) , the Centrar Government hereby notifics 

अधिनियम के अंतर्गत पंजावरण ( मगे करण प्रमाणपत्र सख्या 2216/ 85 ) 
the cancellation of the registration of M / s. Vinit Jute Cont के निरस्त करण / अधिसूचित करत है । 
pany Limited having its registered oitice at 9 , Brabourne 
Roud , Calcutta - 700 001 (inder the said Act (Certificate of 

[ म . 16/ 85/ 85- एम . - 3] 
Registration No . 2249 / 35 ) . 

[ No . 1687/ 85- M III ] 

S . O . 3771 . - In pursunice of Sub -section ( 3 ) of Section 26 

ut the Monopolies and Rewrictive Trade Princes Act, 
का . मा . 3768 . — एकाधिकार तथा अवरोधक व्यापारिक व्यवहार 1969 ( 54 of 1939 ), the Centui Guveromcnt he einy notifies 

the cancellation of the registration of M / s . Swadeshi Agen 
अधिनियम , 1963 ( 1961 का 54) फ, धारा 26 क , उप-धारा ( 3 ) 

cies Limited h. ving its registered office at 9 , Brabourne Road, 
के अनुसरण में केन्द्रीय गरकार एतद्द्वारा मैसर्स द प्रतापपुर सुगर Calcutta -700 C01 under the Sil Act ( Certificat : of Regis 
एण्ड एंटम् ज लिमिटेड, पज कृत कार्यालय 9, ग्रामोन रोड, कनकना 

tuation No. 2216 / 95 ) . 
700 001 के कथित अधिनियम के अंतर्गत पंजीकरण (पंजाकरण प्रमाण- पन्न 

[ No. 16 / 85 / 15 /- M III ] 
संख्या 2217/ 85) के निरस्त करण को अधिसूचित करता है । 

मा . प्रा . . . — एकाकार नपा अवरोधय ब्यापारिक व्ययहा र 
म . 16/ 88/ 8 5- एम- 3] 

अधिनियम , 1909) ( 19 + चा 1 ) वा . धारा 26 के उपचाग ( 3 ) 
S . O . 3768 . — 1 pursuance of Sub -section ( 3 ) of Section 26 के अनभर ण म केन्द्र य सरकार नवाग मेमर्स कपि नव प्रास्वेट 
of the Monopolicy and Restrictive Trade Practicey Act , 

लिमिटेड, पंज कुत कार्यालय , सुन्न पार्फ , यलकत्ता-19 के 
1969 ( 54 of 1969 ) , the Central Governinent hereby riotifics 
the cancellation of the registration of M / s . The Pratappur 

रथिन अधिनियम के अंतर्गत पंग करणः ( पज करण प्रम ण- पत्र संख्या 
Sugar and Jndustries Lid ., having its registered cffico at 9 . 1988/ 44 ) के निरस्त करण पो अधिमूचित कारण है । 
Brabourne Road , Calcutta -700 001 under the said Act (Cerii 
ficate of Registration No. 2217 / 85). 

[ म . 16/ 9 1 / 85- एम - 3 ] 
[ No. 16 / 88 / 85- M HI] 

S . O . 3772 . .. -In pursuance of Sub - section ( 3 ) of Section 26 

of the Monopolies and Restrictive Trade Practices Act , 
का . पा . 3769 : — एकाधिकार तथा प्रवरोधक व्यापारिक घ्याय 

1964 ( 54 of 1969 ) , the Central Government heichy notifies 
हार अधिनियम , 1969 ( 1969 का 54 ) २. धाग 26 क . उपधार. the cancellation of the registration of M / s. Kapilvisti Pri 

vate Limited having its registered oſlice at 2 , Sunny Park, 
( 3 ) के अनुसरण में झन्द्र य सरकार एतदद्वारा मैसर्स अभय इन्वेस्टमेन्ट 

Calcutta - 19 under the said Act ( Certificate of Registration 
इन्टरप्राइम लिमिटेड , पज कृत कार्यालय 9, ओयोन रोड, कनकना- 700 ()() ! No . 1988 / 84 ) . 
के कथित अधिनियम के अंतर्गत पंज करण ( पगोकरण प्रमाण-पन्न मख्या 

[ No. 1691 | 85- M III] 
2251/ 85 ) के निरस्त करण को अधिसूचित करता है । 

मं . 16/ 89/ 85- एक - ३] 

का . पा . 3773 . -- काधिकार तथा अवरोधक व्यापारिक व्यय 

म्हार अधिनियम , 1969 ( 1969 का 54 ) यः धारा 26 के उपधाग ( 5 ) 
S. O . 3769..-- In pursuance of Sub-Section ( 3 ) of Section 26 
of thc Monopolics and Restrictive Trade Practices Act, 1999 

के प्रनगर ण में केन्द्र य सरकार एतदद्वारा मैसम कीवर्धन प्राइवेट 
154 of 1969 ) the Central Government hereby notifies the लिमिटेड, पंज कृत कार्यालय 2, गुम्ना पार्व , फलकना- 7001019 के 
cancellation of the registration of M / S. Ajay Investment Enter 

कथित अधिनियम के अंतर्गत पंमकण ( पगं करण प्रमाण -पत्र संग्या 
prisc Limited having its registered office at 9 , Brabourne 
Road , Calcutta 700001 under the said Act ( Certificate of 1794 / 84 ) के निरस्त करण को अधिसूचित करतं. है । 
Registration No . 2251185 ), 

[ म . 16/ 92/ 85- एम . - 3] 
[ No . 16 / 89 / 85- M Ill] 

S . O . 3773. — In pursuance of Sub -Section ( 3 ) of Section 26 
नई दिल्ली, 25 जुलाई, 1985 

on the Monopolies und Restrictive Trade Practices Act, 

1969 (54 of 1969 , the registration of Ms. Kirtivardhan 
का . मा . : 770 : - एकाधिकार तथा प्रवरोधक व्यापारिक व्यवहार 

the cancellation of the registration of M /s , Kirlivardhan 
प्रधिनियम , 1969 ( 1969 का 54 ) की धारा 26 को उपघाग ( ३ ) 

Private Limited having ils registered office at 2 , Sunny Park , 

Calcutta -700 019 under the said Act ( Certificate of Regis 
के अनुसरण में केन्द्र य मरकार एतब्दाग मैमर्स पं. . के . होल्डिंग्स प्रा 

tration No. 1794 / 84 ) . 
लिमिटेड, पंजे कृत कार्यालय १, पात्रोन रोष , कलकत्ता-1 के कथित अधिनियम 

[ No. 1692, 85 - M . HI ] 
के अंतर्गत पंजीकरण (पंज कण प्रमाण-पत्र संख्या 2215/ 85 ) के निरस्त - 
करण को अधिसूचित करता है । 

का . प्रा 1774 : -- एकाधिकार तथा प्रयरोधक व्यापारिक व्यवहार 
[ सं . 16/ 79/ 85- म - 3 ] 

अधिनियम , 19699 ( 1969 का 51 ) को घाग 26 को उपधारा ( 3 ) 

के अनमरण में केन्द्र य सरकार एतद्वारा ममर्म एस पी . मलम प्रा . 
New Delhi , the 25th July, 1985 

लिमिटेड , पंजीकृत कार्यालय 2. मुभी पार्य , कलकत्ता - 700019 के कथित 
3770. — In pursuance of Sub -section ( 3 ) of Scction 26 

अधिनियम के अंतर्गत पंज करण ( पंज करण प्रमाण-ग व गंरथा 1987/ 81 ) 
of the Monopolies and Restrictive Trade Practicey Act, के निरस्त करण को अधिमूचित करती है । 
1969 ( 54 of 1969 ) , thc Central Government hereby notifies 
the cancellation of the registration of M /s . P . K . Holdings 

[ म . 16/ 93/ 85- एम - 3 ] 
Private Limited , having its registered office at 9 . Brabourne 
Road, Calcutta - 1 under the said Act ( Certificate of Registra 

S . O . 3774 , - In pursuance of Sub- section ( 3 ) of Section 26 
tion No. 2215 /85) , 

of the Monopolies and Restrictive Tradę Practice Act , 

1969 ( 54 of 1969 ), the Central Government hereby notifics 
[ No . 16 / 79 / 85- MIULL 

the cancellation of the registration of M / s . S . P . Dealers 

Pvt. Limited having its registered cwice at 2 , Sunny Park, 
मा . पा . 3771 : - काधिकार तथा पपरोधक व्यापारिक व्यन Calcutta - 700 019 , under the said Act (Cerrificate of Regis 

Trution No. 1987 / 84 ) . 
हार अधिनियम, 1989 ( 1969 का 54 ) को धारा 26 की उप -धाग 
( 3 ) के प्रमुमगण में केन्द्र में सरकार एतवदाग मैसर्स स्वदेशी एजेम्सीज 

ENo. 16 / 93 / 85 - M - II1 ] 
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का . प्रा . 3775.. - एकाधिकार तथा प्रविधिक व्यापारिक बहार 
अधिनियम , 1 ( ) ( 1969 का 54 ) ६, भाग 26 , पE ( 3 ) 
के प्रानुसरण म केन्द्र र नकार एलवाग नसभ वर्धन लिमिटेड पंग इन 
कार्यालय - सुन्न पार्क , कलकत्ता 7000 : के कपिल अधिनियम के 
शांतर्गन पंजकारण (पंग कर प्रमाण-पङ्ग गया 190 5/ 5 } ) के निम्त - 
कग्ण या अनिश्चित कारण है । 

[ ग . ] 6/ 94/ 5 5-एम - 3] 


का . आ . 3779.-. - एकाधिकार तथा अवरोधक ग्यापारिक 
ध्यवहार अधिनियम 196 ) (1969 का 54 ) की धारा 26 की उप 
धारा ( 3 ) के अनुमरण में केन्द्रीय मरकार एतद्वारा मैसर्स कनौरिया 
इन्टरनेशनल लिमिटेड, पंजीकृत कार्या-नय 2, मुन्नी पार्क , कलकरमा 
703019 के कथित अधिनियम के अन्तर्गत पंजीकरण (पंजीकरण प्रमाण 
पन्न संख्या 17-11/ 84 ) के निराकरण को अधिसूचित करती है । 

[सं . 16/ 08/ 851म - 3 ] 


S . ) . 377 ,7 - - In purance of Sub -scction ( 3 ) of Section 26 
of the M 100nlicy and Restrictive Trade Practice ; Act, 
1969 ( 51 ai 19. 4 ) , the Central Government hereby notifics 
the cancellation of the registration of M / s. Varhany Limited 
having its regisicredl uilise nt 2, Sunny Park , Calcutta - 700019 
under the said Act ( Certificate of registration No. 1995 /84 ). 

[ No . 16 24/85 . NP HI 
___ का . प्रा . .. 7711.---. एकाधिकार नपा अवरोधक व्यापारिक व्यवहार 
अधिनियम , १५059 ( 1:069 का 54 ) क धारा 26 को उपधारा ( 3 ) 
के अनुसरण में केन्द्र य गरकार एतबद्वारा मैसर्ग गौरभ इनवेस्टमेंट 
प्रा . लि . पंज कृत कार्यालग 2-नुन पार्क कलकत्ता, 7000 19 के कथित 
अधिनियम के अंतर्गन गंज कण ( पंज करण प्रमाण-पत संख्या 199 3/ 64 ) 
के निरस्त करण को अधिसूचित करता है । 

[ सं . 16/ 95/ 85-एम .- 3 ) 


S . O . 3779. - In pursuance of Sub -section ( 3 ) of Section 26 
of the Monopolies and Restrictive Trade Practiced Act. 
1964 ( 54 of 1969 ) , the Centrar Government hereby notifier 
the cancellation of the registration of Ms. Kanoria Inter 
national Limited having its registered office at 2 , Sunny Park , 
Calcutta- 700019 under the said Act ( Certificate of Registra 
tion No. 1791 / 84 ) . 

* [ No. 16 /98 /85- M.II] 


S . O . 3775. In pursuance of Sub -Section ( 3 ) of Section 26 
on the Monopolies 1 : 1 Restrictive Trade Practices Act, 
1969 ( 54 of 1969 ) , the Central Government here by notifies 
the cancellation of the registration of M / s . Sorabh Invest 
ments Private limitci having its registered office at 2 , Sunny 
Park , Calcutta - 70 2019 under the saint Act ( Certificate of 
Registration No. 1993 / 84 ). 

INo . 16 / 95 /85- M JII] 


नई दिल्ली, 26 जुलाई , 1985 
का , प्रा . 3780.--- एकाधिकार तथा अवरोधक व्यापारिक व्यवहार । 
अधिनियम , 1969 ( 1969 का 51 ) का धारा 26 की उपधारा ( 3) के 
अनुसरण में केन्द्र य मरकार एतद्वारा मैसर्स भाकान्छा प्राइवेट लिमिटेड 
पंजीकृत कार्यालय- 2, मुन्न पार्क , कलफसा- 700019 के कथित अधिनियम 
के अन्तर्गत पंज करण ( पंज करण प्रमाण- पन्न संख्या 1989/ 64) के निरस्ती 
करण को अधिसूचित करत है । 

[म . 16/ 09/ 85-एम 3] 


का , आ . 3777.-- - एकाधिकार तथा अवरोधक व्यापारिक व्यवहार अधिनियम 
1969 ( 1969 का 5-1 ) कं घाग 26 नं उपधाग ( 3 ) के अनुगरण 
में केन्द्र य सरकार पनददाग मैमर्म कनोजिया अल्कल ज द एनास्टिक 
लिमिटेष्ट , पंज कृत कार्यालय 16-17 , प्राबोन रोन्न, फलकत्ता-700001 के 
कथित अधिनियम के अंतर्गत पंज करण ( पंग करण प्रमाणपत्न माया 
1672/ 83 ) के निग्न करण को अधिसूचित कर्म है । 

[ म . 16/ 96/ 85- 7म . -3 ] 


S .O. 26 of the rea of 196lation 
of the its registerer 
practices Act,notifies the cae Limited hax -700019 


New Delhi, the 26th July, 1985 
S . O . 3780 .-- -Jn pursuance of Sub- Section ( 3 ) of 
Section 26 of the Monopolies and Restrictive Trade . 
Practices Act, 1969 ( 54 of 1969 ) , the Central Govern 
ment hereby notifies the cancellation of the registration 
ofMs. Aakanchha Private Limited having its register 
ed office at 2 , Sunny Park, Calcutta - 700019 under 
the said Act ( Certificate of Registration No. 1989 /84 ) . 

[ No . 16/99185 - M III] 


S . O . 3777 . [ n pursuance of Sub -section ( 3 ) of Section 26 
of the Monopoli- s and Restrictive Trade Practices Act, 
1969 154 of 1969 ) , the Central Government hereby notifics 
the cancellation of the registration of M /s . Kanoria Alkalis 
and Plastics ! imited having its resistered office 1 16. 1, Bra 
bourne Road . CaTrut12 - 700 001 under the said Act ( Certifi 
cate of Registration No . 1672 / 83 ) . 

[ No . 1696/ 85- MM THI ] 


का प्रा . 3778. - एकाधिकार तथा अवरोधक व्यापारिष 
व्यवहार अधिनियम , 1969 ( 1969 का 5.4 ) क . धाग 26 2 . उप 
धारा ( 3 ) के अनुसरण में केन्द य सरकार एतद्द्वारा मैमर्म उत्कर्ष प्रा 
लिमिटेड पंज कृत कार्यालय 2-मुन्नः पार्फ , कलकत्ता - 700011) के कथित 
अधिनियम के अतर्गत पंज करण (पंजे करण प्रमाण- पत्र संख्या 1795/ 84 ) 
के निरस्त करण को अधिसूचित करत है । 

गं . 15/ 0755- 4.म . - 3] 


फा . प्रा . 3781.- - एकाधिकार तथा अवरोधक व्यापारिक व्यवहार । 
अधिनियम , 1969 ( 1969 का 5.4 ) को धारा 26 की उपधारा ( 3 ) के 
अनुसरण में केन्द्रीय सरकार एतद्वारा मैसर्स चंचल काशियल फम्पनी 
लिमिटेड , पंज कृत कार्यालय 2, सुन्नो पार्क, कलकत्ता 700019 के कपित्त 
अधिनियम के अन्तर्गत पंजीकरण (पंजीकरण प्रमाण-पत्र संख्या 1985/ 84) के 
निरस्त करणं को अधिसूचित करती है । 

[ सं . 16/ 100/ 85-एस- 3] 


S .O . 3778 . — Io pursuance of Subanection ( 3 ) of Section 26 

thc Monopolics and Restſictive Trade Practice ? Act . 
1969 154 of 1969 ) , le Central Goveriment hcrehv 110tifics 
thr cancellation of the ingistration of M /s , Utaharsh private 
Iimitel having itc registered officent 2 , Santa :: Pirk . ( 
culta - 700 019 under the call Act ( Certificate of Registratiou 
NI, 1795 / 841 

[ No. 1697, 85- M III ] 


S . O . 3781. — In pursuance of Sub - Sectio n ( 3 ) of 
Section 26 of the Monopolies and Restrictive Trade 
Practices Act, 1969 ( 54 of 1969 ) , the Central Govern 
ient hereby notifies the cancellation of the registration 
of Ms. Chanchal Commercial Company Ltd ., having 
its registered office at ? , Sunny Park , Calcutta - 700019 
under the said Act ( Certificate of Registartion No . 
1985184 ) . 

[ No. 16/ 100/ 85 - M ITI ] 


[ भाग II - - खंड 3( ii ) ] 
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अधिनियम के अन्तर्गत पंज करण (पंज करण प्रमाण-पत्र संख्या 192171 ) 
के निम्न करण को अधिसूचित करत है । 

सं . 16/ 101 7 3 ] 


का . पा . 3732. - - एकाधिकार तथा अवरोधक व्यापारिक मार 
अधिनि , 10 । ( 1969 का 54 ) को धारा 26 को उपधारा ( 3 ) के 
अनुसरण में केन्द्र र सरकार एतद्द्वारा मैसर्स क्लोरोटेक्स लिमिटेड, पंजी 
कृत कार लिय 1 6 2. ब्राबोर्न रोड, कलकत्ता -700001 के कथित अधिनियम 
के नत पज करण (पंज करण प्रमाण-पत्र संख्या 1818/ 34 ) 
पारित करणार धिसूचित करता है । 

[ म . 16/ 101/ 85-एम - 3] 


S . O . 3785 .- - In pursuance of Sub - Section ( 3 ) of 
Section 26 of the Monopolies ad Restrictive Trade 
Practices Act, 1969 ( 54 of 1969) , the Central Govern 
ment hereby notifies the cancellation of the registration 
of Ms. Jyoti Investments Limited having its registered 
office at 2 , Sunny Park , Calcutta-700019 under the 
said Act ( Certificate o Registration No . 1994 , 84 ) . 

[ No . 16/ 104185 - M JII] 


S . O . 3782. - - In pursuance of Sub- Section ( 3 ) of 
Section 26 of the Monopolies and Restrictive Trade 

Practices Act, 1969 (54 of 1969) , the Central Govern 
ment hereby notifies the cancellation of the registration 
of Ms. Chlorotex Limited having its registered office 
at 16A , Brabourne Road , Calcutta - 700001 under the 
said Act ( Certificate of Registration No. 1818184 ) . 

[ No . 16 / 101 85 - M III ] 


का . आ . 3786 - - एकाधिकार तथा प्रवनेक व्यापारिक व्यवहार 
अधिनियम , 1969 ( 1959 का 54 ) क, धारा 26 क. भाग ( 3 ) के 
अनुसरण में केन्द्र य मरकार लहाा पर्ग पांजलन्ट मेटम 
लिमिटेड , पंज करण कार्यालय , पुनः पार्क , कलकला- 7000 19 के कथित 
अधिनियम के अन्तर्गत पजाकरण ( पंज करण प्रमाण-पत्र संख्या 1824 / 84 ) 
के निरस्त करण को अधिसूचित करता है । 

[ सं . 16/ 105/ 85-एम 3] 


का . प्रा . 3783 - - एकाधिकार तथा अवरोधक व्यापारिक 
व्यवहार अधिनियम , 1969 ( 1969 का 54 ) का धारा 26 को उपधारा 
( 3 ) के अनुसरण में केन्द्रीय सरकार एतद्द्वारा मंसर्स रेनुकुट पावर कम्पनी 
लिमिटेड पंज. कृत कार्यालय 16 ए-बाबोन रोड, कलका- 700001 के कथित 
अधिनियम के अन्तर्गत पंजीकरण ( पंज करण प्रमाण-पत्र संख्या 1816/ 84 ) 
के निरन्न करण को अधिसूचित करना है । 

[ सं . 16/ 102/ 85-एम -3] 


S. O . 3786. --- In pursuance of Sub- Section ( 3 ) of 
Section 26 of the ivionopolies and Restrictive Trade 
Practices Act, 1959 (54 of 1969 ) , the Central Govern 
ment hereby notices the cancellation of the registration 
of Ms. Patanjali Investments Limited having its regis 
tered office at 2 , Sunny Park , Calcutta - 700019 under 
the said Act ( Certificate of Registration No . 1824184 ) . 

[ No. 16/ 105 / 85 - M III ] 


S . O . 3783 . - In pursuance of Sub - Section ( 3 ) of 
Section 26 of the Monopolies and Restrictive Trade 
Practices Act, 1969 (54 of 1969 ) , the Central Govern 
ment hereby notifies the cancellation of the registration 
of M /s. Renuoot Power Company Ltd ., having its 
registered office at 16, A Brabourne Road , 
Calcutta - 700001 under the said Act ( Certificate of 
Registration No . 1816/ 84 ) . 

[ No. 16/102 85 - M III ] 


का . पा . 3737.-...एकाधिकार तथा अवरोधक व्यापारिक व्यवहार 
अधिनियम , 1989 ( 1964 का 54 ) को धारा 26 की उपधारा ( 3 ) के 
अनुसरण मे केन्द्र य सरकार एतद्द्वारा मैसर्स पिंपरो लिमिटेड, पंजीकृत 
कार्यालय 16-ए , ब्राबोन रोड, कलकत्ता- 700001 के कथित 
अधिनियम के अन्तर्गत पोकरण ( पूंजीकरण प्रमाण-पत्र संख्या 1986/ 84 ) 
के निरस्ता करण को अधिसूचित करता है । 

[ सं . 16/ 106/ 85 - एम ] 


का . प्रा . 3784.- - एकाधिकार तथा अवरोधक व्यापारिक व्यवहार 
अधिनियम , 1969 ( 1969 का 54 ) की धारा 26 की उप-धारा ( 3 ) के 
अनुसरण में केन्द्रीय सरकार एतद्वारा मैमर्स कनोडिया केमिकल्स एण्ड इन्डस्ट्रीज 
लिमिटेड , पंजे कृत कार्यालय 16 ए, ब्राबोर्न रोड, कलकत्ता 1 के कथित अधि 
नियम के अन्तर्गत पंजीकरण ( गंजोकरण प्रमाण-पत्र संख्या 1622/ 83 ) के 
निरस्त करण को अधिसूचित करता है । 

[ सं . 16/ 103/ 8 5-एम-3] 


S .O . 3787 . - In pursuance of Sub - Section ( 3 ) of 
Section 26 of the Monopolies and Restrictive Trade 
Practices Act, 1969 ( 54 of 1969 ) , the Central Govern 
ment hereby notifies the cancellation of the registration 
of Ms. Pipri Limited having its registered office at 
16 A , Brabourne Road , Calcutta - 700001 under the 
said Act (Certificate of Registration No. 1986 /84 ) . 

[ No . 16/ 10685 - M III ] 


S . O . 3784 . - -In pursuance of Sub - Section ( 3 ) of 
Section 26 of the Monopolies and Restrictive Trade 
Practices Act, 1969 (54 of 1969 ) , the Central Govern 
ment hereby notifies the cancellation of the registration 
of M /s. Kanoria Chemicals and Industries Limited 
having its registered office at 16 A , Brabourne Road , 
Calcutta - 1, under the said Act (Certificate of Registra 
tion No . 1622183) . 

[ No . 16/ 103/ 85 - M.III] 


का . आ . 3788 --- एकाधिकार नथा अवोधक व्यापारिक व्यवहार 
अधिनियम , 1969 ( 1961 का 54 ) क. धारा 26 की उप -धारा ( 3 ) के 
अनुमरण में केन्द्र सरकार एतद् द्वारा मैसर्स भावना ट्रेडर्स एण्ड डोलर्स 
लिमिटेड , नजीकृत कार्यालय 2, सुन्नी पार्क , कलकत्ता - 700019 के कथित 
अधिनियम के अन्तति पंजीकरण (पंजोकरण प्रमाग-पत्र संख्या 1992/ 84 ) 
के निरस्तीकरण को अधिसूचित करती है । 

[ सं . 16/ 107/ 8 5-एम- 3] 


Calcutta - 1 3ştered office als and Indue registratius 


का . पा . 3785 - - एकाधिकार तथा अवरोधक व्यापारिक व्यवहार अधिनियम , 
1969 ( 1968 का 54) को धारा 26 को उप-धारा ( 3 ) के अनुसरण 
में केन्द्रीय सरकार एतद्वारा मैसर्स ज्योतः इन्वैस्टमैन्टस लिमिटेड पंज कृत 
कार्यालय 2 सुन्न पार्क , कलकत्ता- 700019 के कथित 


S . O . 3788 . - - In pursuance of Sub - Section ( 3 ) of 
Section 26 of the Monopolies and Restrictive Trade 
Practices Act, 1969 ( 54 of 1969) , the Central Govern 
ment hereby notifics the cancellation of the registration 
of M /s . Bhawna Traders and Dealers Limited , having 
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its registered office at 2 , Sunny Park , Calcutta- 700019 the said land , or any rights in any of such land in terms of 
under the said Act (Certificate of Registartion No . sub - section ( 1 ) of section 8 of the said Act. 
1793/ 84 ) . 

___ [ F . No. 43019135, 84- CA] 
[ No. 16/ 107185 - M III] 

T: C . A . SRINAVASAN, Director ) 


ज. पा . 3789.- - एकाधिकार तथा अवरोधका व्यापारिक व्यवहार 
अधिनियम, 1969 ( 1969 का 54 ) की धारा 26 की उपधारा 
( 3 ) के अनुसरण में केन्द्रीय सरकार एकवटाग मसर्स एकता लिमिटेड , 
पजीकृत कार्यालय 16ए, ग्रामोन रोड, मलकत्ता - 1 के कथित अधिनियम 
कलर्गत पंजीकरण (पंजीकरण प्रमाण -पत्र संख्या 1790/ 84) के निरस्तीकरण 
की मूचित करती है । 

[मं . 16/ 108/ 85 - एम-: ] 
वेद प्रकाश गुप्ता, निदेशक 


रमायन और उर्यरथ, मनालय 

नई दिल्ली , 24 जन, 1985 
का . आ . 379 1: -- सरकारी म्गान ( अप्राधिकृत अधिभोगियों की 
येवलाली ) अधिनियम , 1071 ( 1971 का 40 ) की धारा 3 द्वारा प्रवत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा भारत सरकार के 
रमायन और उर्वरक मंत्रालय की अधिसूचना संख्या का . आ . 2602 
नारीत्र 5 जून , 1976 में निम्नलिखित संशोधन करती है, अर्थात : - - 


उमत अधिसूचना में विधमान मारणी के स्थान पर निम्नलिखित 
मारणी प्रतिस्थापित की जायेगी, अर्थात् : -- 


सारणी 


S . 0 . 3789.----In pursuance of Sub -Section ( 3 ) of 
Section 26 of the Monopolies and Restrictive Trade 
Practices Act, 1969 ( 54 of 1969 ) , the Central Govern 
ment herehy notifics the cancellation of the registration 
of Ms. Ackta Limited having its registered office at 
16 A, Barabourne Road , Calcutta - 1 under the said 
Act ( Certificate of Registration No. 1790184 ) . 

[ No . 16 10885 - M III ] 
V . P . GUPTA , Director 


अधिकारी का पदनाम 


सरकारी स्थानो के प्रवर्ग और अधि 
___ कारिता की स्थानीय सीमाएं 


MINISTRY OF STEEL MINES AND COAL 

(Department of Coal) 
New Delhi , the 25th July, 1985 

CORRIGENDUM 
S . O . 3790 , - -.Whereas , by the notification of the Govern 
ment of India in the late Ministry of Energy ( Department 
of Coal ) , No. S. O . 834 ( E ) dated the 13th November , 1984, 
published in the Gazette of India , Extraordinary , Part II, 
Section 3 , Sub -scction ( ii ) dated the 13th November , 1984 
issued under sub -section ( 1 ) of section 7 of the Coal Bearing 
Arens ( Acquisition and Development ) Act , 1957 ( 20 of 
1957 ) , the Central Government gave notice of its intention 
to acquire the lands described in the Schedule appended to 
that notification; 


( 2 ) 
- - - - - - - - - - - - - -- - - - - - - - -- - -- - - - - - - - - - - - - 
परिष्ठ प्रशामनिक अधिकारी बरौनी कारखाना और उसके उपनगर 
हिन्दुस्तान फाट नाघमर कार्पोरेशन के लिए एच एफसी लि . की भूमि 
लि ., बरौनी एकक, बरौनी , अथवा उनके द्वारा या उसकी 
उर्वरक नगर 

और मे पट्ट पर लिया गया स्थान । 
- - - - - -- - - - - - - 

[ फा . सं . 88/ 1/ 85-एफ डी सी ] 


अकील अहमद, रेस्क अधिकारी 


And wherças , it has been brought to the notice of the 
Central Government that certain erros of printing nature 
have occurred in the publication of the said notification ; 


MINISTRY OF CHEMICALS & FERTILIZERS 

New Delhi, the 24th June , 1985 
S. 0. 3791.....In exercise of the powers conferred by section 
3 of the Public Promises (Eviction of Unauthorised Occupants 
Act, 1971 ( 40 of 1971 ), the Central Government hereby makes 
the following amendments in the notification of the Government 
of India in the Ministry of Chemicals and Fertilizers No. S .O 
2602, dated the 5th June, 1976 , namely : 


In the said notification , for the existing Table , the following 
Table shall be substituted , namely : - - 


TABLE 


Now , therefore , in exercise of the powers conferred by 
Sub- section ( 1 ) ol section 7 of the said Act the Central 
Government hereby makes the following amendments in 
the said notification, namely : -- 
( 1 ) In Schedule B and C to the suid notification , for 

" ALL RIGHTS" read “ mining rights " 
( 2 ) in Schedule C , in Mouzh Engarkunr , 
(i ) for "60,348 " and "742 to 750 " 

iend " 60 10 348 " and " 742 to 755 " respectively; 
( ii ) for " ] 721 to 1743 ( Part ) " 

read "1721 to 1742, 1743 ( Part ) " , 
( iii ) for " 1870 to 1879 ( Part) ", 
___ rend " 1870 to 1978, 1979( Part ) ", 
( iv ) for " 1884 to 1997 " 

read "1884 to 1943 " and " 1947 to 1997 " 


Designation of the officer 


Caiegories of Public Premises 
and local limits of jurisdiction 


Senior Administrative Offcor , Premises belonging to , or 
Hindustan Fertilizer Corpo - taken on loase by or on 
ration Ltd. , Barauni Unit , behalf of , H. F. C . Ltd., for the 
Barauni, Uryarak Nagar . Barauni Factory and its town 

___ ship . " 
- - - - - - - - - - - - - - - - - 

[ P. No. 88/ 1 / 85 - FDC] 
AQEEL AHMAD , Desk Otticor 


lny person interested in any land in respect of the above 
amendements may . within thirty days from the date of 
publication of this notification in the Official Gazette , file 
his objection to the acquisition of the whole or any part of 


, 
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निर्माण और आवास मंत्रालय 

( 1 ) केन्द्रीय सरकार श्री कमलापण त्रिपार्ट , पमद मदम्य को रजपाट 
मद्रण निदेशालय 

समाधि समिति का अध्यक्ष नियुक्त कारती है और उन ममिति का साम्य 

गममा जाए । 
नई दिल्ल , 25 मनाई , 1985 

( फा . मं . 25011/ 7/ 45-अमन्म- 5 ) 
का . मा . 3792---- भारत मरकार मद्रणालय , नामिक , कोय 

विनोद साल , निदेशक (निमोण ) 
म्बहर , कोराह , प्रग्ने गढ़ , नीलग्नेिसी , मंत्रागाई ( हावा ), मिन्टो गेड, 
नई दिल्ली , रिंग रो , नई दिल , फराबाद , गान्तोक के कर्मचारियों 

MINISTRY OF WORKS & HOUSING 
को सरकारी प्राषामों के आवंटन नियम , 1972 (जिनं दिनांक 21- 9 ) 
क . प्रधिसूचना सं . ग यो 772 के यनगत नारन गरकार पाय 

(Withs Division ) 
पुस्तक मुद्रणालय , मन्न भवनेश्वर , चार, गन पर भी लाग किया गया ) , 

New Delhi, the 25th June. 1985 
के निशान ( 0 ) दाग प्रवन शक्तियों का प्रयोग करने हए, मत्रण 
निदेशक यह प्राधिर,घिन करते हैं कि प्रेम पल के क्वार्टरों के आवंटन 

S. ). 3791. In exercise of the powers conferred by section 
के लिए चाल श्रावटन वा क , प्रविध 1 - 1- 1985 में 

3 read with sub-rections (1 ) and ( 2) of section 4 of the Rajghat 
331- 3- 1987 तक रहेगा । 

Samadhi Act , 1951 (41 of 1951 ) and in superession of the noti 

lication of the Guvernment of India in the Ministry of Works 
म . 52/ 11/ 95-प्रगा. [I ] 

and Housing, No. 25012/ 3/ 72 - W3. da ed the 24th Dr.cember . 
एच . पार , ग्रोवर, पा निदेशक, (1 7 ) 1977 th : Central Governnent hereby r - -constitutes the Rajghat 

Sanachi Cimniittee consisting of the following members 

namely : - - 
DIRECTORATE OF PRINTING 

I. Mayor of the Municipal EP-Officio 
New Delhi, the 25th July , 1985 

Corporation of Delhi. 
S . O , 3792 . -.- Jn exercise of the powers conferred under 

2 . Cre Secretary of the 
Rule 2 ( b ) of the Allotment of Government residences 10 

Delhi Aiminiration , 
Officers employed in Government of Indian Press located at 

3 . Joint Secretary (Works ) | 
Nasik , Coimbatore , Koratty , Aligarh. Nilokheri, Suntrayachi 

Ministry of Works and 

Officials nominieal by 
( Howarh ) , Minto Rond, New Delhi , Ring Road , New Delhi. 

___ Housing . 

the Central 
Faridabad , Gangtok Rules. 1972 19 exteniled to Government 

4. Joint Secretary ( Finance | Government 
of India Text Book Prens at Mysore , Bhubaneswar and 

___ Ministry of Works and । 
Chandigarh vide Notification S . O . 772 Maied 25- 1 - 80), the 

Housing 
Director of Printing is pleased to notify that ihe current 

5 . Chairman , Gandhi Smarak 
allotment year for the purpose of allotment of Press Poul 

Nidhi, 
quarters will be as 1 - 1 - 85 to 31- 3 - 87 . 

6 . ShriMalan Lal Gamaliery , 

3 / 125 , NDMC Housing Complex , 
[ No. 52 / 11 /85- AII] Mandir Marg, New Delhi . 

Non -officials 
7 . Smt. Sity: Chhurihery 

ī nominated by the 
H . R . GROVER , Dy Director ( Admin ) 

N - 41 . Kirti Nagar , 

| Central Cir vernnient . 

New Delhi - 110015 . 
(निर्माण प्रभाग ) 

8. ShriJai Parkash Agarwal. । Elected by 
M . P . 

Members of thic 
नई दिनो, जन . 1985 

9 . Shri Chiranji Lal Sharma, Lok Sabha. 

___ M . P . 
का . आ . 79 :. - - केन्द्रीय सरकार, रजघाट ममाधि अधिनियम , 

10. Shri Kushwani Singh . M . P . Elected by Members 
14951 ( 1951 का 11 ) र धाग 1 के उपधारा ( 1 ) और ( 2 ) 

of the Rajya Saliha 
के मात्र पटिन धारा 3 द्वारा प्रस्त शक्तियों का प्रयोग करते हुए और 

2 . The CentralGovernmentappoints ShriKamlupati Tripathi 
भारत सरकार के निर्माण और आमग मत्रालय की अधिसूचना में M . P. is the Chairman of the Ruighat Sarnadhi Committee and 
25012137:2-TO- 3, नारी 4 दिसम्बर 1977 को अधिकान्त he shall be demed to be a number of the Commiitice . 
करते हुए रजघाट समाधि ममिति का पुनर्गटन करती है, जिसमें निम्न 

File No. 25011 / 7/ 85- 03] 
लिखित मदम्य गे . अर्थात् - -- 

VINOD LALL , Director ( Work:.) 
1 महपौर,विम। नगरनिगम 

पर्यटन और नागर विमानन मंत्रालय 
... मुख्य मनिथ , विरुप प्रशासन 

। मेन्द्रीय सरकार द्वारा 
3. मयूषम मपिव (निर्माण )निर्माण और सावामन निर्देशिन अधिस 

नई दिल , गुलई , 1485 
मंत्रालय 
4. संयुक्त सचिव ( विन । निर्माण औरआवास 

का . अ . 37114- - मार्वजनिक परिभर अनाधिकृत बन्धनमा 
मंत्रालय 

कर निष्कः मन ) अधिनियम , 1971 ( 1471 या 10 ) के धाग 17 
5 अध्यक्ष, गाई मारक निधि 

बारा प्रदन्त भितयों का प्रयोग करते हर कनीय मरकार एसद्वारा 
6. श्री मदन लाल गंगहा, 3/115 नई दिल्ली के य सरकार द्वारा 

निदेश देती है कि हमके अधन प्रयोग की जाने वासी शक्तियों का प्रयोग 
नगर पालिका आवास कः म्पलेक्म , मन्दिर मार्ग , नाम निर्देशित गैर 

नचे दी गई न लिया के मलम ( 1 ) में दिए गए महाराष्ट्र मरकार के 
नई दिन । 

सरकारी व्यक्मि 

एगे राजपत्रित अधिकारियों द्वारा भी प्रयाग किया जा सके जो 
7 श्रम गत्या पौधरं एन- 14 के मि नगर , 

मन 
नई दिल7 -11111015 

विकः के कालम ( 2 ) में निर्दिष्ट प्रविष्टियों के सम्बन्ध में स्थानीय 
९ श्री जय प्रकाश अग्रवाल, संसद सदस्य 7 लोग सना सदस्यों द्वारा गमाओं में अपने अपने कार्यक्षेत्रों में उन अधिनियम द्वारा अपवा के अन 
। नः चिरंजन शर्मा, गसद गदम्य निर्वाचित 

सम्पदा अधिकार को दी गई स्यटः को पूरा करने के लिए प्रयोग की 
10. श्री वशवमगिर ममद मदस्य 

जागी । 

राज्य सभा के सदस्यों द्वारा 
567 GI / 85 - 3 


पदेन 
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poses of the Union) Rules, 1976 the Government of 
India hereby notifies the office of the Director of 
Lighthouses and Lightships, Port Blair under the 
administartive control of the Ministry of Shipping 
and Transport where 80 per cent of staff have acquired 
working knowledge in Hindi, 

__ [ No . HPL |14785 ] 
D . R . BANSAL, Dy. Secy . 


- - 


माधिका 
अधिकारी का पद नाम 

मार्वजनिक परिसर की श्रेणियों और 

काय क्षेत्र को स्थानीय मीमाए 
- - -- - 

-- - - - - - 
. . . - . .. .. . . 

_ _ _ _ _ . . 
1. उप समाहर्ता ( अतिचार ) तालूका अन्री के स्थित वार्ड एच . ई 
कुर्ला-II बम्बई 

और तालूका अन्धेरी और कुर्ला 
2. उप समाहर्ता ( अतिचार ) स्थित वार्ड में है में केन्द्रीय सरकार 
कुला-III- बम्बई 

की भूमि पर स्थित हटमैन्टस 
[ संख्या ए . बी -24023/ 2/ 84-ए . ए. ( एफ -II )] 

एस . सी . कोहली, वित्त नियंत्रक 


- 


MINISTRY OF TOURISM AND CIVIL AVIATION 

New Delhi, the 23rd July, 1985 
S. 0 3 791, -[ 18Terrisc of th ; powers conferred by section 
17 of the Public Promisas (Eviction of Unauthorised Occupants ) 
Act 1971 (40 of 1971 ), the Central Government hereby directs 
that thepowersexcrciable by it under the aforesaid Act shall also 
be exercisable by the officers of the Governmont of Maharashtra 
mentioned in column (1) of the Table below being gazetted 
officers of the Government who shall exercise the powers con 
ferred and porfur . i the duties imposed on ostate offlcors by or 
under the said Act within tho lccal limits of their respective 
jurisdiction in respect of the public premises specified in the 
entries of the coluinn ( 2 ) of the sald Table . 

The Table 


Designation of officers 


Categories of public prem iscs 
and local limits of jurisdiction 


दूरसंचार विभाग 
(वर संघार बोर्ड ) 

नई दिल्ल , 12 जुलाई, 1985 
का . प्रा . 3 796.- - जबकि पिम्परं -चिम्पवाह टेलोफोन 
एक्सचेंज प्रणाल में स्थान य क्षेत्र को बदलने के संबंध में जैमा कि भारतंय 
तार नियमावलं , 1951 के नियम 434( iii ) ( 2 मी ) द्वारा आपेक्षित 
है एफ मार्वजनिक सूचना पिम्परा विन्धवार में वितरित 
समाचार पत्रों में प्रकाशित की गई थी जिसके अन्तर्गत समाचार पत्रों 
में सचना के प्रकाणन की सारीख से 30 दिन के भीतर उससे प्रभावित 
होने वाले संभावित मभी व्यक्तियों से इम मंबंध में उनको प्रापतियो 
एवं गुभाव प्रामन्निन किए गए थे ; 

और जबकि यह उक्त सूचना 10- 1- 85 को प्राज का मानन्द समाचार 
पत्र में तथा 11- 1- 85 को केशरी तथा मकन समाचार पत्रों में प्रकाश नाथ 
उपलब्ध करायी गई थ । 

नया चूंकि उक्न सूखना के संबंध में जनता से कोई प्रापसिया 
व मुभाव प्राप्त नहीं हुई हैं ; 

भत : अब महानिदेगक ( दरसंचार ) , उक्त नियमावलः के नियम , 434 
(III ) ( 2 सो ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए एतदद्वारा 
घोषणा करते है कि 1- 8- 1985 पिम्परो चिचंवा का संशोधित 
स्थान य क्षेत्र निम्न प्रकार होगा ; 

पिम्परं चिचंवाइ टेल फोन एक्सचेंज प्रणाम 
जैसा कि महाराष्ट्र सरकार के तारख 6- 10- 82 के राजपत्र 
अधिसूचना सं . पी . प . स , 108 21 2 10( 1 ) य . . . 20 के तहत 
अधिसूचन किया गया है पिम्पर -चिंचवार म्युनिसिपल कार्पोरेशन के 
के क्षेत्राधिकार के अन्तर्गत पड़ने वाला शेत पिम्पर -चिचवाड़ के स्थान . य 
कोन्त्र के अन्नात आरा । 

___ बशर्ते कि पिम्पर। ...चिचवाड म्युनिसिपल फार्पोरेशन 
सं मानों से बाहर प्रवस्थित टेलीफोन उपभोक्ता जिनके कि 
टेलं फोन पिम्पर। पिचतोड टेल फोन एक्स ज प्रणाल , के अन्तर्गत 
प्राने हैं और जब तक वे इस प्रणाली की फिर्म एम के 5 
कि . म. . के भ नर अवस्थित है और इससे जुड़े रहेंगे स्थानं य शल्कों 
फा भुगतान देते रहेगे । 

[ सं . 3- 18/ 84-पीएचबी ] 
प्रदप कुमार निवेशक ( पी एचई) 


1 . Deputy Collector 

(Encroachmonts ) 

Kurla I , Bombay , 
2 . Deputy Collector 

(Encroachments ) 
Kurla III , Jionibay . 


2 

- - - - - - - -- --- 
Hutments situated on land 

belonging to Central Govern 
ment in Ward HE at Taluka 
Andheri and Ward KE at 
Taluka Andheri and Kurla . 


iAV. 24023/ 2/ 84 - AA( F. II)] 
S . C . KOHLI, Financial Controller 
नोबाहन और परिरहन मंत्रालय 

(हिन्दी अनुभाग ) 
___ नई दिल्ली, 29 जुलाई , 1985 
का . मा . 1795. .. भारत सरकार पोर्ट ब्लेयर स्थित दोष 
और दीपयोस निवेशवः के कार्यालय को जहां 80 प्रतिशत कर्मचारियों 
मे हिन्दी का काईमाधम जान प्राप्त कर लिया है और जो इस मंत्रालय 
के प्रशासदिफ नियन्त्रण में है , गजभाषा संघ के सरकारी उद्देश्य के लिए 
प्रयोग नियमावली, 1971 के नियम 10 के उप नियम ( 4 ) के तहत 
अधिसूचत करती है । 

[ सम्या एष . पी . यू . / 117/ 85] 

देवगज बंसल, उप सचिव , 


MINISTRY OF SHIPPING AND TRANSPORT 

(Hindi Section ) 
New Delhi, the 29th July , 1985 
S. O . 3795 .-- - In pursuance of Sub -rule ( 4 ) of Rule 
10 of the Official Language ( use for the official pur 


DEPARTMENT OF TELECOMMUNICATIONS 

( Telecom Board ) 

New Delhi , the 12th July , 1985 
S . O . 3796. - Whereas a public notice for revising the local 
area of Pimpri-Chinchwad Telephone Exchange System was 
published as required by rule 434 (IIT ) ( 20 ) of the Indian 
Telegraph Rules, 1951 in the Newspapers in circulation at 
Pimpri Chinchwad inviting objections and suggestions fron 
all persons likely to be affected thereby , within a period of 
30 days from the date of publication of the notice in the 
Newspapers%3; 


( भाग II .-- खंड 3( ii )] भारत का राजपत : अगस्त 10, 1985/ श्रावण 19, 1907 

4315 
- ... - - - - - - - - - - - - - -- - - -- - - . . . . .. =--- - -- - - - -- 
And whereas the said notice was made available to the 

मिश्र सेवानिवल जज को अपर तदर्थ यावा आयुक्त के रूप में नियुक्त 
public on 10 - 1 - 85 in Aaj Ka Anand and on 11 - 1 - 85 in 
Kesari und Sakal newspapers ; 

करती है । उनका मुख्यालय महरसा होगा । 


And whereas no objections id suurerions havc hecn re 
ceived from the public on the said notice; 


[सं० - 65/ 5( प्रो ; II / 1/ 4] 


प . एन . यांन सचिव , रेलये बोटे एवं 


भारत सकार पो परेन संयुक्त सचिव 


Now , therefore , in exercise or the power conferred by rule 
134 ( III ) ( 2c ) of the said Rules, the Director General ( Tele 
communications ) heieby declares that with effect from 
1- 8 - 1985 the revind local aieit of Pimpri Chinchwad shall 
be as under ; 


Pimpri - Chinchi nd Telcslione Exchange System . 


New Delhi, the 24th July, 1985 


The 10cl area of Pinipri-Chinchw :: d shall cover an area 
falling under the jurisdiction of Pimpri Chinchwad Municipal 
Corporation as notified vide Government of Maharashtra 
Gazette Notification No. PCC 1082 / 210 ( i) / UD - 20 dated 
( - 10- 82 . 


Provided that the telephoncybscribers located outside the 
Pingori Chinchwad Murcinial Corporation linrity but who 
are served from Pimpri- Chinch . d Telephorny Fxchange sys 
tem shall continue to pay locui tariffs as long as they are 
locnted within 5 kms of any cxchange of this system and 
remain connected to it. 


S . O . 3798.--- In cancellation of the Ministry of Railways 
Notification No. 85E( OSIT14 dated 30 - 4- 1985 the Central 
Goycmnent, in cleicise of the powers conferred by Section 
82 B of the Indian Railways Act, 1890 ( ACL LX [ 1890 ) , 
hereby zippoints Shri V . N . Misra retired Judge as Additional 
Adhoc Claims Commissioner to deal with all the cluims 
urising out of the accident to 416 DN Passenger train on 
Bagmati River on North Eastern Railway on 6 - 6-1981 , His 
Hicadquarters will be at Saharse , 

No . 85/12 ( O ) II]14] 
N. N. WANCHOO , Secretary. Ra:Jway Board & 
ex -officio Joint Secretary to the Government of India , 


No. 3- 18} 84- PHB] 
PRADEFP KUMAR , Director (PHE ) 


अम मंत्रालय 


नई दिल्ली , 13 जुलाई 1985 


रेल मालिय 

( रेला वोट ) 

नई दिल्ली , 28 जलाई , 1985 
का . अ. . 1707:--- केन्द्रीय गरकार भारतीय रेल अधिनियम , 
1890 ( 1890 का. अधिनियम IX ) को धार, 62 बी द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , 1 3- 6- 1985 को मध्य रेलवे पर हुई 138 अप । 
छत्तीसगढ़ एक्सप्रैस पोर डाउन टं के ही माल गाई के घोष टक्कर से 
उत्पन्न सभ : दादों का निपटान करने के लिए पलवार यः पर्स: सक्सेना , 
सेष -निवृत्त जज मथुरा को तदर्थ दावा आयुमत के रूप में नियुक्त करती 


का . आ3799- - अयोगिक विवाद अधिनियम, 1947 ( 1 9 47 
___ का 14 ) को धारा 17 के अनुसरण में केन्द्रीय सरकार, सेन्ट्रल बँक 

आफ इंडिया के प्रबंधतंत्र से सम्बद्ध नियोजको और उनके कर्मक , के 
बच, अनुबंध में निर्दिष्ट ओद्योगिक विवाद में केन्द्रीय सरक र अद्योगिक 
अधिकरण , कानपुर के पंचाट को प्रकाणिना करता है, जो केन्द्रीय सरकार 
को 12- 7- 45 को प्राप्त हुआ था । 


है । 


[म 85/ ई ( ओ ) II/ 1/ 5 ] 


MINISTRY OF LABOUR 
New Delhi, the 18th July, 1985 


MINISTRY OF RAILWAYS 

( Railway Board ) 

New Delhi, thc 23rd July, 1985 
S. O . 3797 . --In exercise of the powers confered by Section 
82 B of the Indian Railways Act, 1890 ( Act IX of 1890 ) , 
the Central Government hereby appoints Shri P .C . Saxena , 
1otired judge Mathura os Adhoc Claims Commissioner to 
deal with all the Claims arising out of collision between 
138 Up Chhattisgarh Express and Down TKD Goods train 
on Central Railways on 13 -6 - 1985 . 


S .O . 3799 , - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur , as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the Union Bank of India and their workmcn , which was 
received by the Central Government on the 12 ! h July , 1985 . 


[ No. 85 E ( O ) | 1|5] 


BEFORE SHRI R . B . SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 


मई दिल्ली , 24 जालाई , 1985 
का . मा :: 798:- - रेल मंत्रालय क 30- 4- 1985 क अत्रिमूखमा 
सं . 85/ $ ( प्रो ) 11/ 11 को निरस्त करने वा , केन्द्रीय सरकार भाग्य 
रेल अधिनियम 1840( 1890 का अधिनियम IX ) के धाग 2 
बी दाग प्रदान शक्तियों का उपयोग करते हुए 6-10 -1981 को पूर्वानर 
रेलवे पर बागमत नद पर हुई 416 डाउन पैमंजर गार क दुर्घटना 
से उत्पन्न सभा दायों का निपटान करने के लिए एताद्वारा थ या . एन . 


KANPUR 
Industrial Dispute No. 179/1983 . 
In the matter of dispule betwuen : Shri Abdul Ahod , rio 
Jamunia Railway Station , District Cihazipur-232331, 

AND . . . 
The Assistant General Manager, I nion Hank of India , 

___ Hotel Clark Awadh, 8 MG Marg , Lucknow. 
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PRESENT : 

or who is einployed temporary as an ad ional workman 

in connection with temporary increase in work of a res 
Shri Satya Pal representative - - for the nianagement. manent nature and includes workman who is appointed in 

a temporary Vicincy caused Dy 
Shri V . N . Sckhari represenative . for the workman . 

persons of it 
purely permanent Vacancy . 
AWARD 

6 . Pani 20 .8 of the yaid bettlement lays dowji tem 
1. The Central Goveroment, Ministry of Labour, vide its 

purury workman may also be appointed to fill a permit 
notification No. L - 120121134 82 , 1 - 11 . A dated 11 -4 - 83 has 

nent vacancy provided that such leinporary employment 
referred the following dispute for adjudication : 

Khall not exceed it period of three months during which 
Whether the action of tbe management of Union Bank 

the bank shall make arrangement to fill the vacancy per 
of India in relation to their Zamania Brinch , Distt. manently . If such a temporary workman is eveniully 
Ghazipur , in not giving opportunity of ie - employ 

selected for filling up Vicancy , the period of such reinporary 
19ent to Shri Abdul Ahau , temporary Pcon whose 

employment will be taken into account as part of proba 
Services were terminated by the bank on 4 - 11 - 78 is Lionary period . 
justified ? If not to what relief the workman COO 
cerned is entitled ? 

7 . The management did not examinud any prison who 

had worked til Juminia Branch during that period who 
2 . It is common ground that the workman Abiul Ahad unter 

hud personal knowledge of working there and the number 
ed in the service of the management bank on 2 - 9 - 76 and 

of relsons employed . Shri S . L . Verna , MW - 1 stated ibut 
worked there upto 4 - 11 - 78 with brcals and in this way the 

he was not able to tell tho staff strength at Jamania Branch . 
total number of working days during span of 76 to 7 % were 

Hic bas admitted that the workman was paid w7ges as 
23 day . According to the alle 3.11ions of the workman no 

per bipartitc setilemcit . He has hou ? ver , amitted that 
letter of appointmeni, 10 termaination letter, no 

he was doing all duties of substal), noun thus it can not be 
notice puy or noticc and no retrenchment compensation was 

said that he was appointed for a lioned period of work 
given to the workman . 

tksentially of temporary nature or for teinporary increase 
3 . According to the management the workman nay an 

in work of permanent nature . He has however admitted 
pointed teniporanly . In the written statement or in the 

that subsequent to the terinination of the workman several 

sub staff have been appointed in the bank by regular process 
rejoinder it is not pleadel that the workman 1975 empenalle . 
his name having been sponsored by the cmployment cx 

of recruitment against the permanent Vacancy . He has 

further adinilted that several new branches llere orened after 
change on the basis of interview held on 6 - 6 - 78 . itn objec 

the termination of the workman . 
tion was raised by the management during the course of 
argument thit this part of the evidence should not have 
heen allowed 29 the management Wits taken by Surpriso 

8 . In the instant case it is admiited that the workman was 
and had no opportunity to rebut the same. Morcover , il 

(loing all duties of substal) us pcon , thus his position was 
appears to be wrong as the workinan stated in cross cxa 

that of a temporary workman and not workman employed 
minuuion that he aim to know in June 1978 that his 

cssentially for work of occasional or casual nature . As 
name was recommended for employment when his name was 

aller the termiination of the workinan a large pumter of 
registered in 1979 in the employment exchange . 

libystaff were appointed on permanent post. Thus it is 

clear that permanent nature of work of pton was there in 
4 . Even if it he yo empenalment will not create any right 

the bank on which the workman was working. Under para 
in favour of the workman as was held in M . NI. Siddique 

20. 8 the management should after completing of thiee 
Versus Union of India ( 1) SIR page 229 wherein it was 

munths considered the worlunan for filling up the vacan 
held i 

cies. Thus it is clear that fresli hands were recruited arreu 

the termination of the workmin and junior binds were 
The merc circitmstances that the appellant was put on 

allowed to continue in the service of the bank 116 averreu 
a renal for promotion does not mean that he 

in para 10 in the affidavit of the workman . 
would have been automatically promoted to the 
higher post. Being empenalled the limited 

9 . The management did not maintained a list of temporary 
confers upon the persons concerned the limited employees in view of paru 507 of live Sustri Award . So it 
right of being considered for promotion which is 

the time of the termination the workman the principal 
another way of saying that persons who are put last come first go can be obsc . ved , Similar provisions in 
on the penal framed for promotion to a higher post para 493 and 495 of the award were not observe aud no 
are at the given moment considered eligible for appointment letter was issued to the workm /1, No service 
promotion . Events subsequat to the formation of hook was maintained as required vidc para 516 of the 
the penal may i cnder any person who is included Sastri Award and no termination notice was given to the 
in the renal unlit for promotion which is what has 

Horkman as required under para 522 of the Shastri Award . 
happonod in the instant cayc . 

in 1968 II L .L . J Janmu & Kashmir it was held that no 

written order of terminatiop is illegal, 
In the case of Shanker Versus Britania Biscuit Company 1979 
Tab 1 C 1192 page 1205 it was observed as followi : 

10 . In the Case of British India Corporation Vs . Labour 

Court 1978 LAB Igdustrial Cascalpage 23C ( Alld ) it was 
A contention to substantiatc which evidence is neces 

held . 
17 has to be pleided . If there is no pleading 
raising a contention there is no question of sub . 

Retrenchment of chowkitar -rcoryariyawon of busi 
tantiating much non -cristing contention by evidence . 

ness - appointment of new chowkidary -- hithout offer 
It is well settled that allegation which is not 

ing opportunity to retrenched the workman for 
pleaded , cvon if there is cvidence in support of it 

re - employment - held that employer contravened 
can not be examined because the other side has 

mandatory requirenient of section 60 of U . P . I. D . 
no notice of it and it entertained it would lenta 

Act ( Sec . 25H of I. D . Act ) retrenchment not bona 
mount to granting an unfair advantage to the first 

ſide - workman entitled to reinstaterest. 
mentioned party . We are not unmindful of the 
that the picadings before such bodies have not to 

11 . In National Iron & Steel Company Limited Ve. 
be read wrictly but it is cqually true that 

State of West Hengal & unutber 1967 II LLJ 23 S . C . at 

the 
plendings must be such as to give sufficient notice 

page 30 it was observed : 
to the other party of the case it is called upon 10 

Incidentally it may also be noinicd on that the retren 
meel. 

chment of Sushil nes n scorn to be otherwise 

justified in that following the principal of Lust 
$ . Para 20 ,7 of the bipartite settlement 1966 defines tent 

come First go . Sushil could not be called upon to 
rorary emploices 1 7ccording to it a temporiv ermover 

lenve the company s service. Another employec by 
will mean it workmun who has been annointed for a limited 

name of Tuy Kisban Junior to Sushil was vetaincu 
period for wuk which is of essentially temporary in uature 

in service 
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12 . It was further arglied that the management being 

CENTRAL INDUSTRLAL TRIBUNAL, RAJASTHAN , 
public scctor indicating 110 reasons have been given for his 
termination when there is Other uprojaiment on permanent 

JAIPUR 
basis and actually new branches were opence . In the case 
of Raghunandan Prasad Versus (usiitute of Physically 

Case No. C . I. T . 31 84 
Handicapped , 1985 Page 148 Superne Court, wherein i 
Was hell : 

Reference ; 
before his dismissal beiunc cílective the ought to have 
been given an opportunity of making a written 

Desk Officer, Governnient of India , Ministry of Labour 

and Rehabilitation 
representation or being heard by the authority . If 

Dispuitment of Labour, 
he asks for this opporiunity and it is refused ille 

New Delhi, Order No . L - 12012125783 
order of dismissal is null and yoid . 

1.). 11 (1 ) Jute 7th Feb . 1984 . 

In the nia ter of an Industrial Dispuc 
1, . In the instant cik nu notice of torowisation or telmi 
nation letter given . It was held in the above ruling that : 

BETWEEN 
A public authority can not hire und fire man without 

The General Secretary, The Bank of Barodi Karama 
following the procedures to lie otiserve.l. It can 

chari Union , Co Bank of Baroda, M .I. Road 
act within the restraints imposed upon it. 

Jaipur. 

- Applicant 
14 . In public employment it is now well recognised ibat 

AND 
the principal of patun justice must he chselted . 

The Regional Manager, Bank of Baroda , Jaipur Re 
15 . It was further held that if a workman bold a post 

gion , Zonal Office , D - 35A , Ashok Marg, C - Scheme, 
in public sector he is protected by article s 14, 16 und 21 of 

Jaipur . 
the lodian Constitution . 

PRESENT : 
16 . In the case of Gaffar Versus Union ( + India 1984 

Smt. Mohini Kapur, R . H . J. S. , 
LAB I. C . page 645 wherein it was held : 

For the Applicant- Shri Ashoke Parilar 
Rule 77 of the Industrial Dispute Act Icquiring main 

Ror the Opposite Party : Siri C . M . Mathur , 
tenane seniority list of workmen has been included 

Date of Award : - 22 -4 -85. 
in the rules so that the object of sec . 25C of 
the I. D . Act may be effectively achieved . The 

AWARD 
minimum time of seven days allowed for this 
purpose is not undecessarily long for the workman 

The Central Government has referred the following dis . 
should get an opportunity to scrutinine correctness 

pute for adjudication . 
of the senority list beforc he is thrown out, Viewed 
from this angle it should be held that the requic 

" Whether the action of the manngement of Bank of 
ment mentioned in rule 77 is mandatory and its 

Buroda , Jaipur in relation to their Shahar Brunch , 
violation render s an order of retrenchiment illegal, 

Distt, Suwaimadhopur in terminating the sei vices 

of Shri N . I , Bait wil sulstaff with effect from 
17 , Thus in view of the matters and in vicu of the dis 

23 -6 -81 is justified ? If not , to what relief is the 
cussions above , the 1e min . lion of the workman having been 

workmen concerned entitled ? " 
brought about without termination letter notice und notic 
pay and not following the principal last come first Lo , the 

2 . According to the statement of claim th : workman 
retrenchment is illegal. 

Narain Lal Bairwa was first appointed its & Fallash - peon 

hy the opposite party . Bank of Baroda . Suhur Branch ur 
18 . The result is that the workman will be reinstated 

Distt. Sawai Madhopur on 10 - 12 - 80 and joined his dillies 
with full back wuges . 

OD 24 - 12 - 80 . His salary was Rs. 24 .5 per month plus ul 

lowances idmissible to the staff. The appointment was on 
19. 1, therefore , give my award accordingly . 

probation for a period of six months which could be ex 
Dl. 27th June , 1985. 

lended by the Bulk it its discretion . After the exity of 

The period of probation if his work and conduct was found 
R . B . SRIVASTAVA , Presiding Oficer satisfactory he would bc continued in tire servicc of Bunk . 

The applicant worked till 23- 6 -81 and on that date his 

services were terminated with immediatc cffcct without 
(No. 1 -12012/134 82-D11 ( A ) assigning any reason . This termination order has been 

challenged firstly on the ground that the Manager of the 
Branch could not terminate the service of the applicant as 
he was appointed by the Regional Manager of the opposite 

party . The Second contention is that the Model Standing 
457 , 345. 3 01) ---sefTe fazn * 576777. 14 + 7 ( 1917 orders under the Stunding Orders Act , 1946 are said to be 
FT 11 ) UTI 17 377HT tit fit , 7 317 

applicablo to the applicant as there are nu Standing Orders 

of the Bank . It is alleged that the applicant should be 
पदीया में प्रधा से सम्बद्ध नियोजकों और उनमें ककाा बस deemed to be confirmed after the expiry of the six months 
अनुबंध म निदिष्ट प्रायोगिक विवाद में औद्योगिक अधिकरण, जयपुर 

satisfactory probationary period and could not be 

discharged without assigning any reason or giving 
CENTE 41 SaftPE & ft F T I 12- 6- 85 

any 

opportunity to defend himself , The policy is said to be of 
HET AT 

hire and fire which should not be encouraged . Jis repre 

scntations proved fruitless and for the first time during 
1974 - 12012 /257/ 83- 2( ) ] the Conciliation proceedings the applicant learnt that his 

services were terminated by the opposite party on the ground 
that he has wrongfully obtained appointment in the Bank 

hy concealing his actual qualification , for employment in the 
S .O . 3800 . - - In pursuance of section 17 of the industrial 

Bank as peon a person should not have studied beyond 8th 
Disputes Act, 1947 ( 14 of 1947), the Central Government Std . and it was alleged that the applic . al Njid not disclose to 
hereby publishes the award of the Central Government Jo 

the Bunk that he had studied in 9th St:. 01 .cd, and as he had 
dustrial Tribunal, Jaipur as shown in the Apocrurc in the iu siu lind beyond & th Sid ., le Wis di qualities for the post to 
Ilustriul dispunil letween the enployees in relation to the whici ho W . 19 appointed . This contentiou of the opposite 
Bank of Baroci ind their workmen , which was received by 

party jy said to he buyeleis . The applicani is only Atli pasy , 
the Central Government on the 121b July , 1983. 

He did seek admission to clasy 9th July , 1965 but his 
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name was struck off in Sept., 1965 due to long absence . This 
has been montioned in the Trunster Certificate of Governinent 
Secondary School, Lulsot issued to him . He had never studied 
in 9th class and being admitted to a clasy does not mean 
thul he has Cyujied a qualitication of having luidied in a 
higher class . The Transfer Certincate which contains all 
this joformation was submitted by the applicant at the 
time of joining scrvice and if there was any misunderstunding 
at the time or appointment he could not be said to be guilty 
Of concealing the true facts , Tlad he bcen atforded any 
opportunity to explain the matters he would have clarificd 
the whole matter but action was taken against him without 
affording any opportunity to show cause . The ground for 
terminating his service is said to be unjustified and nothing 
hut colouable exercise of power and unfair labour practice . 
The workman hus claimed reinstatement will full back wages 
and other consequential benefits. 


the probationary period according to stipulation in the con 
traut , without any notice and without assigning any reason , 
the Tribunal is compeient to enquire whether the order of 
termination of service has been effected bonaſide . In , Manage 
ment of U . B , Dutt and Co . ( P ) Ltd ., Vs. Workmen of U . B . 
Dutt and Co . ( P ) Ltd . , reported in 6 S . C . L . ). ( 1967 ) 3738 , 
it lias been held that even when the Standing Orders of Con 
pany copfer s unfettcred right to hire and fire , the Industrial 
Tribunal hay jurisdiction to enquire into the causes of termi 
nation of service in order to find out whether it was colour 
able exercise of power and was not bonafide . 


3. In reply the Bank has admitted the appointment of the 
applicant but has pleaded that on the expiry of the period 
of probation the service of the employee automatically camc 
to an end , His services are said to be not satisfactory as 
he did not perform his dutics with sincerity and devotion , 
In his case the Bank took a decision not to extend his period 
of probation and not to confirm him as his work was not 
satisfactory . As his period of probation was not extended 
and he was not confirmed on the post of pcon his service 
came to an end . His claim for reinstatement with full back 
wagcs is denied . 


5. For the opposite purty reliance has been placed on 1977 
L . 1, C , 1013 , United Commercial Bank and Another Vs. V . 
J. Vyas and others, in which the services of a Bank Emr 
loyee wero terminated as he failed to vacate the quarter 
allotted to him , on his transfer lo another place , On basis 
of the facts in this case it was held that the employee was 
not condemned unheard though no formal charge sheet or 
show cause notice had been issued and no formul cnquiry 
was held . It was held that there wny no violation of prin 
ciples of natural justice . Another case relied upon is 1977 
LIC . 592 , Omprakash Vs. Union Bank of India and 
others. In this case the services of a probationary Bank 
employee were terminated by giving one month s salary ac 
cording to thc terms of engagement of employment. It was 
held that show cause notico was not necessary lefore the 
termination and the case did not involve any question of 
law or disputed facts requiring consideration by the Indus 
trial Tribunal. The State Government had refused to refer 
the dispute to the Tribunal and this order of refusing to 
refer the disputo to tho Tribunal and this order of refusing 
to refer for adjudication was held valid . When the work and 
conduct of the workman during probationary period was not 
satisfactory and there was nothing to show that the action 
was mala fide. The Court did not interfere with the Gov 
ernment decision , 


4. From the pleadings. it can be said that the opposite 
party has taken up a simple case that during the period of 
probation of the employee his service can be terminated 
without recourse to any law or procedure while the conten 
tion of the workman is that this cannot be done without as 
signing any reason for taking the action and that reason 
can bc scrutinized by the Tribunal. The appointment letter 
of the upplicant is Ex. M2, the relevant clause is -- 
" You will be on probation for a period of six months 

which may extended by the Bank at its 
discretion . During the probation period , your ser 
vices are liable to be terminated by one month s 
notice or puyment of one month s pay and Allowances 
in lieu of notice . 


6 . If every employec is to be confirmed on the expiry of 
probation period the very purpose of making appointment 
on probation would become meaningless . The cmployer can 
terminate the service of an employce before the cxpiry of 
his probation period but then this action has be bonufide and 
not based on extranous consideration . If it is on account 
of certain allegations or charges against the workman then 
he is to be given an opportunity to show cause . It is also 
open to the Tribunal to go into such allegations in order 
to find out whether the termination is bonafide or otherwise . 
Justiciability of termination order during probation period has 
been held proper by the Supreme Court decision also and 
this has to done in the prosent case . 


In accordance with this , termination 
which reads as under 


letter was 


issued 


" It has been decided to terminaic your service with 

immediate effect. Therefore , you are relieved from 
this office today that is 23 - 6 - 81 aftor office hours . 
As condition you are being paid one month s salary 
in lieu of notice ." 


The applicant has placed reliance on 1973 S . C . C . ( 1. & S ) 
572 , The Management of Brooke Bond India Vs. Y . K . 
Gautam . In this casc the respondent was appointed as a 
salesman on six months probation , hy the Company . The 
Company vide clause ( 1 ) of its anpointment letter reserved 
the right to terminate his service during the period of proba 
tion or before confirmation in writing, without notice and 
without assigning any reason whatsoever. His services were 
terminated in terms of this clause in his appointment letter . 
It was held that thc Tribunal can in a case where an indus 
trial dispute is raised , go into the question of the validity of 
the order of termination , even in the case of a probationary 
whose services have been dispensed with before the proba 
tion expired without assigning any reason . · The Tribunal can 
enquire whether the order of termination has been effected in 
the bonafide exercise of the power conferred by the contract. 
It is open to the Tribunal to consider whether the termina 
tion is mala fide or whether it amounts to victimisation of 
the employee or an unfuir labour practice or is 90 capricious 
or unreasonable als would lead to the inference that it has 
been passed for ulterior motive and not in bonafide exercise 
of the powers arising out of the contract. In such a COAC 
it is open to the Industrial Tribunal to interfere with the 
order of the minagement and to afford proces relief to the 
employer Similarly in Manageinent of Utkal nchinery 
Ltd . V . Worren of Santi Painak . SS.C . I . , ( 1967 ) 2968 , 
it has been beld that in a case of termination of service , during 


7 . The Circular datod 25 - 2 - 71 of the Bank lays down the 
criterian and procedure for the appointment of clerical and 
subordinate stoff . Academic qualification for the recruitment 
in the subordinate cadro (poon ) is that he should have 
pasked 7th Std . but should not have studied beyond 8th Std . 
and should have elementary knowledge of English . As tho 
appointment of the applicant was in this category his quali 
fication may be perused . In his application from he has 
submitted that he is 8th pass and has given percentage of 
marks of 8th class . Alongwith his application he submitted 
School Leaving Certificate from the Clovernment Secondary 
School, Lalsot, in which he has boen shown as Sth pass who 
was given admission to 9th class on 5 - 7 -65 and further it 
is mentioned that his name was struck on 21- 9 -65 duo 
to long absence . The cause of removal from school is 
long absence . When from 5- 7 -65 to 21 . 9 -65, ho remained 
absent for long time thon it can hardly be said that he has 
studied beyond 8th Standard , The Transfer Certificato was 
Issued in March , 1979 and the date of admission , date of 
removal, cause of removal, etc . were all entered in the record 
at the relevant time in the year 1965. So the anplicant is 
a person who after passing 8th class took admission in tho 
9th class but his name was struck off after 2 and half months 
as he was absent for a long time. The Bank wants to pay 
that the applicant has studied beyond class 8th and thereforo 
hecame ineligible for employment in the subordinate cadre 
of the Bank . The question is , after having taken admission 
to class 9th and even assuming that the applicant attended 
the class for a few daye, can it be cald that he has studied 
boyond 8th Su . so as to say that he does not fulfil the aca 


LHI 


[ATT - II- 15 3 (ii) ] HTET FT THE DETI!!, 1945/ 2011, 11107 

4319 
- - 2 - - : 11 GA 

THERIT . ISTEMS 
demic qualificati in required for the recruitment in the sub BEFORE SHRI R . B . SRIVASITVA PRESIDING OFFICER , 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 
ordinate cu die in the Bank. He could not be eligible for 

CUM -LABOUR COURT, KANPUR 
il job for which the qualificatio i required in 9th pass or 
studiej i to nilili . Getting admission in a class docs not 

Industrial Dispute No. 44 of 1984 
nean that he has studied in the class. He should have read 

In the matter of dispulle between : 
ibe whole year. 

Shri R . N . Yadav, Clo Shri N . C . Pande C -323 Guru 
8 . The criterian for recruitment in the Bank was reviewed 

Teg Bahadur Nagar, Kareli, Allahbid . — Workman . 
in Dec ., 1983 and it was clarified that for recruitment in 

. AND 
all categories in the subordinate cadre , the minimum qualifi 

The Regional Manager , State Bank of India , Region III 
cation is to he 6th class dass and maximum qualification is 

The Mall Kanpur. — Management, 
8th class pros and studied in 9th Std . but not possed the 

AWARD 
examination . It was further clarified that those who have 
failed in 9th class would be considered cligible for recruitment 1 . The Central Government. Ministry of Labour, vide its 

dated 
subordinate cadre . 

notification no . L - 12012 ( 306 ) ( 83 - D . II- A . 

16th May 
However, this is a subsequent clarifica 
tion and in 1981 this clarification was not there for the 

1984 , has referred the following dispute for adjudication : 
guidance of the officery. However, it is to re seen whether 

" Whether the action of the management of State Bank 
it can be said that the applicant had studied beyond 8th 

of India , Region Ill , The Mall . Kanpur , in relation 

to their Phuipur Branch , Allahabad in terminating 
class so as to make him ineligible to the post of reon , Even 

the services of Shi R . N . Yadav Guard w . e. f. 
in his application for joh the workman has written that due 

13 -12 -82 is justified . Iſ not , to what relief is the 
to financial difficulties he did not study heyond 8th clays . 

workman concerned entitled ? " 
His Schrot I eaving Certificate dues not show that he had 
studied 1" class 9th . The circular of the Ban cannot be in 

2 It is common groumd that the workman Shri R . N . 

Vnder ins working as Baclli Guard in State Bank of India . 
teoreted so as 10 exclude the applicant from the category for 

He entered in the management hunk a Badli Guard ag early 
which he could be eligible . When he has r - ither pasyed 9th 

as 4 - 5 -75 and worked in different branches of the management 
clagg nor studied in this class he cannot be said to be dis 

bank and lastly he was employed as Badli Guard in Phulpur 
qualifed or ineligible for recruitment to the subordinate cadre branch on 24 - 8 -80 , and after workins for more than 240 days 
which requires muximum qualification a « 8th class pass. It may 

h s services were terminated on 13 - 12 - 82. 
: lso he clarified at this stage that the applicant did not conceal 

3 . In the statement of claim the workman has praved 
this roution in any manner. His School I caving Certificate for quashing the order and to reinyatcinent cif the workman 
was hefore the Appointing Authority at the time of his appoint with continuity of service and with full back wage alongwith 
ment. If they had properly scrutinized the form and put the 

interest. He has further averred that he was never paid 
interpretation which they want to put now , then they would 

reinstatement compensation or notice and further provi 

vions of section 25 G of the I. D . Act were not complied with . 
not have given him appointment. It scms that the Brink has 

He has further averred that several persons were appointed 
tried to put the blame on the applicant for something pot when ns Badli Guard after his termination but he was not given a 
hy him . The applicant has not studi: d in class 9th and when 

chance of reinstatenient by the manugement bank hence the 
he is eligible for appointment to the subordinate nost then 

management violated the provision of section 25H of the 
there is no justification in disallowing him from continuing on 

I. D . Act. 
the post on the ground that he has studied heyond 8th class . 4 The mannecment has raised two preliminary objection 
The riction of the onposite party may not be irala fide but is that before raising clustial dispute no lonland by the 
not justified from any angle . The manner in which the Bank workman and second that the case of ihe wirkmiin to not 
Authorities have taken their stand in this case is improper 

rovered under section 2 - A of the I. D . Act. 15 he wils neither, 
exercise of authority which cannot be permitted . 

discharuert retrenche :l. disinmised or terminated as the scr 

vices of the termpor iry quard will decmed to have come to 
9 . The termination of the applicant s service is not justified 

an end on every day. 
in any manner, Hc is entitled to be reinst:ited in service with 
full back Wace and his services shall be treated as continuous. 

5 . Tie management has denicu vinlation of 25G or H and 

that the workman had not completed 240 days of work . 
10 . An award is passed accordingly which may be sent to 
the Government for publication . 

6 . As regards the first point on demand , the workman had 

nverred that on negotiating with the management branch for 
SMT. MOHINI KAPUR , JUDGF 

his reinstatement. He had been making representation one 
No L - 1201225783- D JI ( A ) 

of which is on record dated 15- 3 -83 filed by the management 
and admitted hy the workman . Beside this document, the 

workman raised industrial dignute with Asstt, Tabour Commis 
$ 1, 31T . 1801.- - talfire forsla affufrun, 1947 ( 1947 sione: ( Centrall cony of which is nader no , 13 of the list of 
AT 14 ) TTT 17 4 274 H T R ATTÁT FEE 

document filed by the workman which is related to reconcilia 

tion proceedings rep irding the wr.) noful termination of the 
बैंक के प्रबंधन से सम्बाद नियोजकों और उनले कर्मकारों के बंध, workman dated 13 - 12 - 82 . This was cnough to raise demand , 
मनबंध में निर्विष्ट प्रौद्योगिक विवाद में केन्द्र य सरकार प्रौद्योगिक 

7 . Raisina of demand is not a condition nrecerent to raise 
अधिफरण , कानपुर के पंचाट को प्रकाशिण करते हैं, जो केन्द्रीय सरकार an industrint disrute 24 held in the case of Shri S . N , Goel 
477 12- 7 - 85 914 251 AT I 

Verers Bank of Baroda 1971, LL page 48 -4 Thus the pre 

fimin tv ohjection regarding demand is answered in the 
]= 841 12012/ 306/ 8 481 - 2(0 ) ] negative. 
S .O . 3801. In pursuance of section 17 of the Industrial 

8 . As regard the point no. 2 that the post of Radli Guard 
Disputes Act, 1947 ( 14 of 1947 ). the Central Government will be deemed to have come to an end micry day as he 
treby publishes tho award of the Central Government 15: employed for a day and duty come to an end every day . 
Industrial Tribunal, Kanpur is shown in the Annexure in the 

It my he pointert out here that the management itself has 
industrial dispute retween the employers in relation to the 

referred such badli guard in its written statement and their 
State Bank of India and their workmon , which was received 

document is temporary hadli fulard . The management in 

one of its circular no . dil dated 13- 6 - 84 napor no . 18 of 
hy the Central Government on the 12th July , 1985 . 

the documents filed by the workman have treated badli guard 
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as temporary eninloyees and has observed in paragraph two 
of the said circular in the following words : 
" Ten sporary ap : ointment were to be made for a mini 

mum period of 90 days in the subordinate staff 
and 180 days in the case of tenionarary /badli gard 
ftor obtaining suitable number of names from the 
concerning employment exchange " . 


and I accordingly , hold that the action of the ganagement 
bank State Ran kof India , Region III The Mall, Kanpur, in 
relation to their Phulpur Branch , Allahabad , in terminating 
the services of Shri R . N . Yadav w . e.f. 13 - 12- 82 is not 
justified and the sime being void abinitio , the workman con 
cerned is entitled to be reinstated in the services of the 
management bank with fullback wages and all benefits con 
nected with it. 


9 . In the fifth schedule of the industrial Dispute Act, 
recentl y added by amendment item no . 10 , it has been speci 
fically laid down that " to employee workman as Badli guard 
casually or temporary and to continue them as such for more 
with the object of depriving them of the status and previlege 
of perinanent workman is an unfair labour practice . 


16 . I, therefore , give my award accordingly. 

R . B . SRIVASTAVA , Presiding Officer 

!No. L -12012 /396 / 83-D . J!( A )] 


10 . Bipartite settlement recognises only three type of work 
man namely ( i ) Permanent , ( ii ) partire and ( ii) temporary . 
Badli guard will not come in the category of part time em 
ployees and hence in view of the matter thev are temporary 
employees and not part- time or c : sul. As ingredient of 
casual labour was required to be resorted too for work of 
casual nature only and they were not to he engaged in the 
place of subordinate staff. In view of the above said circular 
dated 19-6 - 84 paper no . 18 part 5 . 


11 . Now it being settled that the temporary guard are 
temporary workman if they have completed 240 days in on : 
continuous vear , they can not be terminated without retrench 
mant compensation and notice pav . It is common ground 
that neither retrenchment comensation nor notice nav was 
given to the workman . The joint insnection report filled by 
The parties dated 16 - 3 - 85 establishes bevond douht that the 
vorkman had completed more than 240 days on the day of 
his termination i.e . on 13 -12 -82 as is admitted in the vearwise 
cummaries of the duty done by the workman which is paner 
no . 12 of the workman s document . The termination of 
the workman on 13 - 12 - 82 which termination amounts to 
retrenchment without notice pay or retrenchment comensa 
tion being void abinitio . he will he deenient to he continuing 
in the service and would be entitled to full back wages. 


777 . 3T. 3802 - talfira fear fufich , 1947 ( 1947 
977 14 ) TOT 17 span72h forento TreTT , ET 
आफ इंडिया के प्रबंधतंत्र मे सम्बद्ध नियोजकों और उनके कर्मकारों के 
बेच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्यो 
गिक अधिकरण , कानपुर के पंचाट को प्रकाशित करती है, जो केन्द्र य 
470TT a 12- 7 - 85 TH E 37T 3T ! 

(ITETI ?.7 12012 / 134/ 8 ? 2105 ) ) 
S. O . 3802 .- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government Indus 
trial Tribunal, Kanpur, as shown in the Annexure in the 
industriaj dispute between the employers in relation to the 
management of Central Bank of India and their workmen , 
which was received by the Central Government on the 12th 
July, 1985. 


BEFORE SHRI R . B . SRIVASTAVA PRESIDING OFFICER . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, KANPUR 


12 . It appears that the management considering the fact 
that the vorkman had qualified for recularisation in the 
services of the management hank issued him letter on 5th 
nctoher . 1984 Annexure 3 of the workman affidavit calling 
him for interview in connection with his absorption in service , 
Annexure I of the affidavit also sho s that as earlier as 
73rd May, 78 the management issued bim letter to the effect 
that it has been decided to post the workman nermanently 
at our High Court Suh Office with impedinte effect. Place , 
therefore , report for duty to the official Incharge High Curt 
Sub -Office meaning thereby that he was requirest hy the 
manarernent to report for duty . It may be mentioned there 
that the workman hour comnleted 259 days agi per admitted 
charge at Allahabart Main Prarch in the year 1978 and he 
also comuleted 840 davs at Bhulrur Pranch in the vear 
1981 as he worked for full 314 days therein that year . 


Industrial Dispute No. 33 / 80 
Jo the matter of dispute between : 
Shri S . P . Rastogi C /o The Joint Secretary, All India 

Central Bank Staff Federation , 21 Sarai Nagar, Ali, 
Ghaziabad. 


AND 


The Assistant General Manager , Central Bank Of India , 

23 Vidhan Sabha Marg , Lucknow . 
PRESENT : 

Shri Tara Chandra - - for the workman . 
Shri S. S . Trivedi- -for the Management. 


AWARD 


13 . The joint inspection rerort shows that the workman 
was piern medical facility in the vear 1981- 82 which facility 
is given to the tp Trorary workman who have comnleted at 
least one portail noum in Hanit Book of Staff Matiers 
Volume 1 of Starr Bank Of India rara 513 extract of which 
is annexure IT of the workman affilavit. Tt lays down that 
all temporary emplovees in the bank will be eligible for 
mordical benefit as provided to the workman start for the 
period served hv thom The accumulation of this benefit 
svill re permitte i on v in case of temporary emplovees who 
has servert the hank for 2 meriod it least one vear either 
without anv break or with breal: not exceeding seven rays 
at the time. 


The Central Government, Ministry of Labour, vide its 
notification No. L - 12012 / 142 79 - D . II. A dated 15th day , 
1980 has ieferred the following dispute for adjudication . 


Whether the action of the management of the Central 

Bank of India , Lucknow Division , Lucknow in deny 
ing permanent employment to Shri S . P . Rastogi, 
Asstt . Cashier-Cum -Godown Keeper inspite of his 
having passed the prescribed qualifying written test / 
Irterview held for the purpose in 1972 , is justiſiert ? 
If not, to what relief is the said workman entitled ? 


14 . The testimonv of management witness Shri V . K . 
prehrotro stands baliat on the point when he deposes that 
the worl.man is not eligible for medical benefits . 


15 . In view of . hr above I renl. nnce the testimony of 
Theman workman ap ! further in view of the discussion made above 
I hold that the termination of the workman nopcerned was 
made after 240 days of work , hence the termination is void 


By its order dated 6 - 11. 80 the Ministry of Labour issued 
a corrigendum to the effect tliat the figure “ 1972 " in line 
No. 6 of the Schedule to its order dated 15 - 5 - 80 was to be 
read as 1973 . 


- - 


- - 


TRITY . 
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1 . The workman concerned Shri S . P . Rastogi was ap 

and in order of prefernce to sons of employees 
pointed as temporary clerk in the minugement Central Bank 

who niay have died while in service , retired , nearing 
Of India in Luchnow Division in the year 1970 and was given 

retirement and those serving the hank 
temporary ppointment from time to time in the jear 1971 

171 72 at Various branches in the hunh . In the letters if 4 . On the basis : hove rule in the iccruitment policy it has 
the temporary appointment isytic 16 the works there heen the management that contended hy Shri M . L . Jhingaran 
{" ns - Santution ly the following frict : 

whose name appeared at serial no . 22 was considered also 

ccount of retirement of Shri L . N . Jhingasun whereas 
This appointinent will not entitle him to claim applint the father of the workmanwan till having in service , 

narut in permanent Vacancy vol which he have to 
G ify writen test and interviow as and when hela 

5 . On the other hand it has been submilic ) on behalf of 
hy the bilok 

the workipan that the above referred mulc lclicc upon by 

the bank is meant only for determining tlie eligibility of the 
The workmun hit worked as lemporary Nanal for 165 

sons and daughters of the banks enxployee to be considered 
Anys in the year 1970 - 71 at Moo :. dabad bunch and in the 

for appointment in the bank unt not for purpose for their 
ycar 1972 for different periuds ranging to 15 to 30 days at 

ctual emnioyment in lerrogation of direction given in cir 
franches Gorrhlpur, Jugunia , Mooradalad und Chargli 

L ular sutar! 10 -6 - 68 laying down as follows : 
Mooradabad . Subscquently vide circular dated 6 - 5 -68 which is 

In the case of reserved category also the offer of ap 
umbered as the management holdt a iccruitment test in 

pointment must be strictly in order of merit in the 
hich the workman also applied for regular appointment in the 

case of both the accounts and cash and godown 
Hunk . The workman did arreur in the written teet held at Luck 

section . 
Now on 1 - 4 - 73 which he qualified and was later called for inter 
View which too he qualificd and his name appeared at serial 

This circulis is luter to the circular no . 1 dated 6 - 5 - 68 
No. 20 of the list of the selected candidatco , copy of which 

which are them it right to be considered them for impenal 
ja 110cvure W - 3 to the chain statement. Despite this selec 

mcn in 146,7 and interview , Thus Shri M . L . Jhingaran who 
tion the workman was given icinporary aprointment from 

stood at scriar no . 22 in the list of sons and daughters of 
11 - 6 - 73 for a month at Bulia Branch whercufter no ap 

m ; lvees huing lower in rank in the order of merit. AA 
rointnzont Wils given to him whereas the management con 

regards the workman Shri S , P . Rugtugi who stood at serial 
tinued to give temporary appointment to other cindidates of 

no , 211 would he illegal and unjust. Shri Jhingaran should 
the said impcnul list of the selected candidates some of 

not have been allov:cd preference over Shri S . P . Rastogi 
whom were suhsequently taken in permanent service of the 

Workman in the matter of permanent appointment only be 
hank also . The workman made several representation to the 

Colise his father retired cartier . This action of the managc 
Brunth for his ropointinent which the bank ultimately declined 

ment was wholely illegal, uinjust and in violation of the banks 
lois cluin ly letter innexure W - 5 . It is averrel that the 

recruitment policy , 
manadernent while ignoring the claim of the workman 
ansointcal while ignoring the claim of the workman 

6 . Subsequently after the decision of a case of Delhi High 
serial nu. ? | namely Shri Mangali Prasid and other person 

Court the recruitment of sans and daughters of the hanks 
whose name uppeared at serial no . 22 namely Shri M . L . 

employees in preference to those who apreared in merit list 
Thincaran anal hoth of them appointed permanently . This 

Was struck clown as discriminatory. The management also 
fact is not denied rather it is admitted by the management 

hy circul: Jated 19- 4 - 76 , 24 - 4 - 76 directed the nationalised 
bank in its reply dt. 1 - 12- 81. 11 is not disputed that the 

bonk not to civen anv further preference to the sons and 
workman had fulfilled the conditions for being appointed per 

dators of the employec . This circular and decision of 
manently in the bank after having qualified in the written 

The Delhi High Court do not effect the present case as the 
Test and interviews and when vacancy accur - d within the 

innointment of Sluri Jhingaran was given much before 1976 
stipulated periori. 

when the decision and the Govi, circular came. Thus this 

discremination will upply to further recruitment test and not 
2 . In the above circular nu , dated 6 - 5 -68 filed hy the In those case in which the persons have been appointed or 
management it is laid down in para 7 ( A ) ( IV ) special rules right of appointment have been vested as they were wrong 
for recruitment to cl rical cadre regarding song and daughter fully withheld from being appointed . 
of the employee . Sub Clausc A of this ſays clown that 25 
per cent of the vacancy will he filled up from this reserved 

7 . As regards appointment of Shri Manuali Prad , it 
category . This circular no. 4 dated 6 - 5 -68 was followed by 

has come in cvidence that his appointment was more as he 
another circular No BID 16101C1, dated 10 -6 -68 Ext. W . 1 

belong to reserved category of scheduled caste . Even if it 
which lays down 

was so Shri M . L . Thingaran should not have hecn given 

preference over the workman Shri S . P . Rastogi, 
The candidates who have qualified but who can not 
be appointed due to lack of vacancies will then be 

8 . In vcw of the above discussion I holdt hat the action 
placed on the waiting list in the order of merit, 

of the managemont of the Central Bank of India Tucknow 
provided they have scored the minimum number 

Division in clenving permanent employment to Shri S . P . 
of marks required at the written and interview tcst. Rastogi, Astt. Cashier - cum -Godown keeres in spite of his 

having passed the prescribe.l qualifying written test / interview 
11 was further laid down : 

held for the purpose in 1973 is not justificd . 
In the case of reserved category also , the offer of an 

9 . The result is that he has to le given appointment in 
pointment must be made strictly in the order of 

the blk from the day Shri Thinzaran was appointed . 
merit in the case of both accounts and cash & 
Godown section . 

10. I, therefore, give my tward accordingly 


INo. L- 12012 /142 /79-D . II (A )] 


3 . It is admitted by the parties that 1 ię recruitment of the 
candidates listed in Annexure W - 3 to the statement of claim 
was under the reserved category of the sons in Vaughters 
of the banks cmployce. The manageincnt witness Shui P . K . 
Dey in his affidavit has admitted that the appointment of the 
candidates carrying at serial no . 22 je. Shri M . ) . Jhingaran 
was in preference workman Shri S . P . Rastogi whose name 
alireret at se ! i1 10 . 21) was made on account of subpara 
R of nr IV rule 7 which lays down : 
To le qualified lo he consicerca for appointment in the 

wpecial reserva category the parent concerned 

would have put in 15 years of uninterrupted service 
567 G1/85 — 4 


f far fi, 237,01$ , 1085 
fair 3903- - 3YTTTF ETT FUFTTA, 1947 ( 1947 
4T 14 ) * 17 34TH PUT # AFT 77417 , ZF # TH 
पिपल बैंक के प्रबंधांत्र से सम्म नियोजकों और उनके फर्मकारों के मीच, 
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Bharat Bank Gwalior and if the contention of the employee 

is to be socepted it would tantánount to mean that at the 
करण , मबलपुर, के पंषट को प्रकाशित करती है, जो शेन्द्रीय सरकार को 

the time of his joining the Bharat Bank he had not even 

completed 15 years of age which can never be true and 
1 1-7-85 7497 i CTI 

therefore this very fact belics his contention regarding the 
( Ho GTO - 12012/ 110 /8.1- st 2 ( T) ] incorrect entry. 

4 . The Union which is espous og the cause of the work 
man has also filed rejoinder to the Bank s atatcmont where 

the earlier contentions have been raised again , 
New Delhi, the 23rd July , 1985 
S . O . 3803. - - In pursuance of section 17 of tbe Industrial 5. In view of the nature of the dispute everything depends 
Dispuids Act , 1947 ( 14 of 1947 ) , the Central Governnent 

upon whether there was any mistake committed while record . 
hereby publishes the award of the Central Governot ing the date of bith of the workman . Now it is common 
Industrial Tribunn , Jabalpur , as shown in the Annex i in 

knowledge and 100 denied by the Union or the workman 

that at the time of the entry into the Bank s serv ce particulars 
the industrial dispute between the employers in iclation to 

regarding the date of birth etc ., arc rcquired to be furnished 
the United Commercial Bank and their worken , which 

by the employee himself, the employer having no knowledge 
is received by the Central Government on the th July , 

thereof till the line they arc apprised of the same. Naturally 
1985 . 

the date of hirth as 2 - 9 - 1929 must have been furnished by 

the employee himself and therefore in case it is his version 
BEFORE SHRI M . A . DESHPANDE, PRESIDING OFFI 

that a mistake occurred the hurden would heavily lie on 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 

him to establish thc sa d mistake. In order to discharge 
NAI -CUM - LABOUR COURT NO . II. BOMBAY ( CAMP 

that burden he must adduce cogent evidence to prove the 
AT JABALPUR ) 

discrepancy and 10 establish the cause behind the same. 
Case No. CGIT -2 / 23 of 1985 ( Bonibay) 

Today when the matter was fixed for hearing neither the 
Case No. CGIT / LC (RX(67) of 1983 (Jabalpur ) 

workman is present nor anybodyelse on his behalf nor is 

there on record proved document which would support the 
PARTIES : 

work man s case . If thereforcon ono hand there is no 
Employers in relation to the inanagenicnt of United 

evidence and against this the entry itself was at the instance 
Commercial Bunk , Divisional Office , Bhopal and 

of the workman himself, the same entry which has repeated 
their workman represented through the Zonal Scc 

in the Provident Fund form 118 contended by the Bank , 
retary , M . P . Bank Employees Association , Singh : l 

shall have to be accepted as truc and correct, in which casc 
Bhawan , 2nd Floor layen :1::1gani, Gwalior ( M . P . ) 

the Bank s rejection to rectify the record must be held to be 

justified leaving no ground to grant any relicf to the work 
APPEARANCES : 

man . Award accordingly . 
For Union - Shri II. N . Upadhaya , AdvoLalo ( Absent) 

Dated : 3 - 7 -85 
Tor Management- - S / Shr: P . S. Nair , Advocate and 
Rajendrit Menon , Advocate . 

11. A . DESHPANDE , Presiding Officer 
INDUSTRY : Banking · DISTRICT : Gwalior ( M .P .) 

(No . L - 12012 /110 / 83-1).IT(ASI 
AWARD 

47. 31 3804 . - - utfotai frana ufaforma, 1947 ( 1947 
By Order No. L - 12012 / 110 / 83 -DII ( A ) dated 14th De 

का 14 ) की धा । 17 के अनुसरण में केन्द्रीय सरकार, मेन्ट्रल बैंक आफ 
cember . 1983 ( transfer vide Order No. 9 - 11025 ( 1 ) / 85 - D . इरिया के प्रबंधतंत्र में मम्बर नियोजकों और उनके कर्मचारी के बीच 
IV ( B ) dated 8th February , 198 ,5 ) tbe following dispute 

अनुबंध में दिष्ट अद्योगिक विकाद में केन्द्र य मरम र अ . योगिक अधि 
his teen referred for adjudication - - 

करण, पर्ष गढ़ के पंचट को प्रकाशित करती है, जो केन्द्र य सरकार को 
**Whether the action of the management of United Com 
mercial Bank , Divisional Office , Bhopal in relation 

11 - 7 - 85 ITF TIL 
to their Branch 1 ,ayu Bazar , Lushkar -Gwalior in 

[Fic Taro- 15012/ 179 /81-31 2 ( ) ] 
not revising the date of birth of Shri Bhoop Singh 
in thcr own records from 2 - 9 - 1929 to 8 - 2 - 1932 , is 
justified ? If not, to what relief is the workman 
concerned entitled 7 " 

S .O . 3804 . — In pursuance of section 17 of the Industrial 

Disputer Act, 1947 ( 14 of 1947), the Central Government 
2 . From the statement of claim the case of the workman 

hereby publishes the award of the Central Government on 
hrielly stated appears to be that the workman , Bhoop Singh , 

the Industrial Tribunal, Chandigarh , as shown in the Anne 
was appointed as an officc boy in the Nayz Bazar Branch 

Alre , in the industrial dispute between 
of the United Commercial Bank with effect from 1 - 4 - 1948 , 

the employers in 

ielat on to the Central Bank of India and their workmen , 
then 11 the very next year he was promoted as a Peon and 

which was received by the 
in the year 1954 as a Daftary . 

Central Government on the 
This was followed by an 

Ilth July , 1985. 
other promotion as Despatcher- cum - typist in the year 1968 , 
followed hy promotion as a Clerk , in the year 1976 and then 

BEFORE SHRI I. P . VASISTH , PRESJDING OFFICER , 
as a Special Assistant on 1 - 7 - 1980. It seems that at present 
he is serving as a Field Officer . The grievance of the 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 
Workman is that sometime in the year 1962 he came to 

CHANDIGARH 
know that the Bank record wrongly noted his date of birth 
As 2 - 9 - 1929 when according to the workman his real birth 

Case No. I. D . 68 / 1985 
date is 8 - 2 - 1932 . When his attempts to rectify the bank PARTIES : 
record failed the present dispute was raised ultimately leding 
to the present reference , 

Employers in relation to the Management of Central 

Bank of India Rohtak - Haryana , 
3 . The Bank has refuted all these allegat ons. Shortly 
stated their case is that the entry in the Bank record regard 

AND 
ing the date of birth of the employec was on the strength 

Their Workman : S. L . Chandna . 
of the information furnished by the employee himself at 
the time of entry into the bank service when he also furni 

APPEARANCES : 
shed the requ site information for preparing the Provident 

For the Employers - Shri D . D , Kapoor. 
Fund form where the same date was reiteratel. It is fur 
ther stated that the employee before he joined the United 

For the Workman - Shri R . K . Sharma. 
Commercial Bank 118d put in 11 years fcrvice with the INDUSTRY : Banking 

STATF Haryana 
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AWARD 


AWARD 
1. The Central Government, Ministry of Labour , vide 
its Order No , L -12012 / 182 / 79 - D . II ( A ) dated 14 - 8 -80, refer 
red the following dispute for adudication : 


“ Whether the action of the inanagement of Central Bank 

of India , Lucknow Division Lucknow , in denying 
permanent to Shri Arun Prakash , an ex - employee 
in the clerical cadre inspite of his having passed 
the prescribed qualification written test / interview 
held for the purpose in 1973 is Justified ? If not, 
to what relief is the workman concerned entitled qui 


The Central Government, Ministry of Labour , in cxercise 
of the powers conferred on them under Section 10 ( 1 ) (d ) of 
the Industrial Disputes Act 1947 , per their Order No. L 
12012 / 172 /84- D . II ( A ) dated the 16th April 1985 referred 
the following industrial dispute to thig Tribunal for adjudi 
cation : 
" Whether thc action of the management of Central 

Bank of India in not promoting Shri S . L . Chandna 
Teller -cum - Clerk , at their Sonepat Branch , Haryana 
with effect from 28- 2 - 84 or after 14 - 3 -84 whon ho 
represented is justified ?" If not, to what relief ig 

the workman concerned entitled ?" 
2 . During the course of hearing a suggestion was fontes 
to the Management to give a second though to the peti 
tioner s claim for promotion . In all fairness to them the 
Management responded with grace and accorded the promo 
lion to the petitioner to his complete satisfaction as would 
be evident from the statement of his authorised representa 
live taken on the Tribunal s record and in view thereof the 
dispute does not survive any more . 

3 . Hence Award relurned accordingly . 
Chandigarh , 
Dated : 4 -7 -1985. 

1. P . VASISHTH , Presiding Officer 

(No. L - 12012 172 /84 -DII ( A ) ] 


fii . 247 . 3805 _ tror foruta afufta, 1947 ( 1947 
417 14 ) 67 ART 17 THU H , mort, Fred 2014 
इंडिया के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके फर्मकारों के बीच , 
अनुबंध में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधि 
4570T, FATT Trifera fit , ut Hair 
16- 7- 85 at TT FATTI 

ma et af 
(Heta 12012/ 182/796 ( 2 ) (T )] 


2 . The Central Government has again referred the dispute 
of Shri G . V . Khanna vide its Order No . L - 12012 / 183 / 79 . 
D .II ( A ) dated 19 - 12 -81 for adjudication : 
" Whether the action of thic management of Central 

Bank of India , Lucknow , Division Lucknow , in 
denying permanent employment to Shri G . V . Khan 
na inspite of his having passed the prescribed quall 
fying written test / interview held for the purpose 
In 1973 is justified ? If not, to what relief is the 

workman concerned entitled 2 " 
3 . In view of common question of law and fact Involved 
in these three cases they were consolidated vide order dated 
10 - 11-83 and I. D . No, 87 of 80 was made the leading case . 

4 . The case of the applicant is that in view of Banks 
circular No . 4 of 1968, he ag son of the bank employce , 
passed the written test and interview and was selected for 
cashier reserved category and was placed at serial No . 11 
in the list. . . . At the time when the merit list was circulated 
thc workman was working at branch office Moradabad as 
temporary cashier. The services of the workman were ter 
minated on 7th July 73. On the basis of the merit list hc 
approached the management for fresh appointment but his 
claim was ignored and the persons junior to him in the 
merit list were appointed . It is a vered that from May , 71 
to 73 he had worked at four different stations but he was 
neither given any notice or notice pay in liew of notice as 
required by para 522 ( 4 ) of the Şastri Award . The hank is 
Will appointing persons from the sa d list of reserved category . 
The bank had earlier told that the reserved category was 
cxcluded from the merit list, which is unjust and illegal. 
He has consequently prayed to be appointed . 

5. The management bank in its reply has raised a preli 
minary objection in its written statement. Firstly that the 
workman is not a workman within the definition of the I. D . 
Act and secondly that the workman had no right for per 
manent absorption and the reference is bad in law . The 
management admits the contention of the workman s state 
ment of claim paras Nog . 1 to 4 with this add tion that 
no notice was required for dispensing away with the service 
of temporary workman and his employment in reserved 
Category did not vest in him any right to continue 2x tem 
porary bank employee . It was under circular dated 25 -6 - 73 
that the persons of temporary clerks cashiers was to be 
dispensed with and permanent hands out of renal appointed . 
As per policy / practice of bank after appointing these candi 
datcs of general category one person of scheduled category 
Was to be appointed . 


New Delhi, the 24th July, 1985 
S . O . 3805.- - In plurbuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the Central Bank of India and their workmen , which was 
received by the Central Government on the 16th July . 
1985. 


BEFORE SHRI R . B . SRIVASTAVA PRESIDING OFFI 
CER CENTRAL GOVERNMENT INDUSTRIAL TRIBU 

NAL-CUM -LABOUR COURT, KANPUR 

I. D . Nos. 108 )80 , 87 /80 and 195|81 


In the matter of dispute between : 

1. Arun Prakash , 
2 . G . V . Khanna, 


6 . It is admitted that after 7 - 7 - 73 thc workman was not 
given appointment in the bank . It is further admitted that 
he worked as badli workman in different branches and no 
notice under para 522 ( 4 ) of Sastri Award was required . 
It was under circular staff / 76 - 249 dated 10 - 4 - 76 that the 
names of employees sons and daughters were excluded . 
Further recruitment of staff is not under the purview of the 
bank as the recnitment process has been assigned to the 
Banking Service Recruitment Board . It is admitted that 
Mangali Prasad was recruited but he was employed being 
scheduled caste candidate to fulfil the constitutional obliga 
tion and tracklog of the scheduled caste candidates. 


C / o Shri Q . P . Nigam , Labour Advisor and State 
President, U . P . B . E . Congress. 29.5 / 387, Deen Dayal 
Road , Asharfabad Lucknow . 


AND 


The Assistant General Manager, Central Bank of India , 

Vidhan Sabha Marg, Lucknow . 


PRESENT : 

Shri 0 . P . Nigam representative for the workman . 
Shri S . Trivedi, representative for the manúgement. 


7 . In rejoinder the workman has averred that change in 
policy was not intimated to him and that the law laid down 
for future action and not for deleating the merit list . 

8 . It is not disputed that prior to 1974 1. e. upto 1973 
both the workman worked in different hranches of the 
management bank to falling 403 and 462 days respectively 


Sa 
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Ext. W - 1 to W -6 shows that the workman Shri G . V . Khanna 

करण , कानपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
had not completed 240 days in a year. He worked in diffe 
rent branches hence it can not be said that 240 days in 16 -7- 85 ca TL 
2 year would have completed but for artificial breaks. 

(114941 17:7-12 0 12 /193/80- 2 (7 ) ] 
Similacly workman Arun Kumar had not completed 240 days 
in a year , but had worked for 200 Jaya only at Basti ana 
Dooria . 
9 . Both the workman had approved in the test conducted 

New Delhi, the 25th July, 1985 
by the bank management in 1973 and on the basis of ihc 
interview they could qualify for cashicrs reserved catcgory 
at Sl. Nos . 11 and 13 , Both the workmen had worked upto 

S .O . 3806 . — In pursuance of section 17 of the Industrial 
July 73 as temporary workman al Moradabad and Basti Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
respectively , 

hereby publishes the award of the Central Government 

Industrial Tribunal, Kanpur, as shown in the Annexure in 
10 . If thc workmen wanted to contest that they were 

the industrial dispute between the cmployers in relation to 
ncither appointed for a limited period for work which is 

the Central Bank of India and their workinen which was 
essentially of a temporary nature or employeci temporily as 
an additional hand in connection with temporary increase in 

received by the Central Government on the 1611 July , 1985, 
work of a permanent nature ; or who is appointed in a 
temporary vacancy calised by the absence of a particular 

BEFORF SHRI R B , SRIVASTAVA , PRESIDING OFFICER 
permanent workman and was it probationer should have 

CENTRAL GOVERNMENT INDUSTRAL TRIBUNAI , 
been taken soon after the termination in 73 and not in 

KANPUR 
1980 and could not be absorbed till 1976 . !n the instant 
case the delay is more than 3 years. 
11. In Vouigh a case — 1963 JI LLJ 569 . for 18 months 

1. D . No. 169 of 1981 
dclay the supreme court refused to isslic writ. 

In the matter of dispute between : 
12. The management in persuance of its recruitment policy 
terininated temporary service of Arun Kumar and G . V . 

Shri Semal Chand Jain , resident of 7766 , Naib 511 
Khanna . The service of Arun Kumar stood terminated on 

(near Brahan Singh Tubewell ) Brahampir , 
13 - 7 - 73 by cfflux of time, whereas the servicc of Shri G . V . 

Mccrut-250002 . 
Khanna , a temporary employce was terminated on 7 - 7 - 73 . 

AND 
14. A plain reading of para 522( 4 ) of Sasiri Award shows 
that the service of a temporary employee may be term nated 

The Management of Central Bank of India , 23 Vidhan 
hy employer or he may leavc service after 14 days notice . 

Sabha Marg , Lucknow . 
Why 14 days notice was required by the workman and not 
by the managemont is made clear in the last line of the 

PRESENT : 
paras in the following words : 

Shi T . . Gupta - for the workoun . 
If such an employec Icaves service without giving such 

Shri S . Trevedi- for the management. 
notice he shall be liable for a weeks pav . Such in 
notice is required by the cmployce so that the 

AWARD 
management may know before ani make arrange 
ments. The law makes the employcc liable for 1. The Central Government Ministry of Labour vide its 
puyment under sec . 257 hc hay worked for 240 notification No. L - 120121193 80 - D , JICA ) dt. 6th November , 
days in a year . This is not thc casc herc . Para 1981 has referred the following dispute for adjudication : 
522 .4 of the Sastri Award , they docs not entitle the 
workman to get notice of 14 days before termination , 

" Whether the action of the managenjent of Central Bank 
15 . Further recruitment and enpanelment for employment 

of India , Lucknow in dismissing Shri Simal Chand 
by future date does not give any right to the person empan . 

Jain , lll Fr - Asstt. Cashier at the Meerut City 
naled to be given appointment. Rights and liability com 

Branch of the bank with effect from 7 - 9 -77 in 
mence from the date a workman is taken in employment as 

contravention of the provisions of the Bipartite 

settlement is lcgal and justified ? If not, to 
a permanent vacancy , 

what 

relict is the said workman is cntitled ? 
16 . Thus the workman do not have any right to cmploy 
mont only on the basis of empanalment. 

2 . The ticis of this vilse are simple . Shri Simal Chand 
17 . It is not disputed that any of the workman have not 

lain while officiating as Head cashier of Central Bank 
completed 240 days work in any year . 

City Branch Męcrut un 25- 6 - 70 received some cush from the 

bank s strong room in the early hours and sliostwhile after 
18 . Thus in view of the observat on above none of the the workman reported to the Branch Manager that out of 
two workman ere entitled to any relicf. 

the amount taken out from the strony room Rs, 50 ,000 was 

short. Thc Brunch Manager lodhcd F .LR . about the loss 
19 . The reference is answered in the negative and award with the Police . Conscquently the worknian Sinial Chand 
made accordingly . 

Jain was arrested the next day i.e . 26 -6 -70 { nd he was 

consequently suspended on 3 - 7 -77 We.f. 26 -6 - 70 . Criminal 
Lat six copies of this award be sent to the Government for proceedings started against the workman but the same could 
publication . 

not he concluded will his date of superannuation i.e . 7 - 9 - 77 

though on some subscquent datc he was convicted by the 
R . B . SRIVASTAVA, Presiding Officer sessions court but wag acquitted in appeal. The memo was 

riven to the workman on the same day j.c , on 25-6 - 70 to 
[No. L - 12012 / 182 /79 -DITAT explain shortagc . The workman replied the sand on 22 - 7 - 70 

in the following words : 


tof family, 25 


, 1995 


7 . 37 . 3806 - 371 676 afef797 , 1947 ( 1917 
411 14 ) 41 77 17 THU # air . 9 747, HER # 57; 
इंडिया के प्रबंधतंत्र मे सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्र य मरका र अंद्योगिक जधि 


I have heen required by you lo explain the circumstances 

which resulted in the shortage of Rs. 50 . 000 fron 
the counter on 25-6 -70 . As the matter is being 
enquired into by the police and my explanation may 
rut certain persons on their guard and thus linder 
the investigations to any prejudicc. I request you to 
postpone the taking of my explanation till the matter 
ends in the police . 


. 


- 


- 


- 


- 


- 


- - - 


- 
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4325 
-- - - - - - - - - - - - 

- .- . - - . - . - - - - - - - - - - - - - -- - -- - - - - - - - --- -- - - - - - - - - 
Thut the criminal trial was still pending. 1110 management Mr. Chawal und P . C . Goyal management witness. He 
filed a civil suit against the workman for recovery of stated that he lid not remcınber whether any confirmation 
Rs. 50 ,001). Civil Judge dismissed the suit with cost on letter was ieceived or not. He further states that when he 
20 - 8 - 78 lollowing that the liability of the management that Fersonally went to serve thú visminui order on the work 
the detendant did tulic out Rs. 1 . 46005 and paisa 80 only man he was not present there . The management vide his 
and that the work in himelf infomed (hc man geiren letter dt. 8 - 5 - 85 intimated the court that despite best effort 
about the shortuge lic however , held that it wils fully provce the management could not li .care any writen confirmation 
and I hold that the defendant was negligent in dealing with by Shri P . D . Mallaya A . G . M , to Shri S . C . Is Chawla , 
cash and defendant is liable to make good the shortage of Even assuming that the order than 10 take effect from 7 - 9 - 77 
Rs. 50 , 001). He while ( eciding the issue 110 . 7 observesi 15 unc day after his actual date of superaquation that would 
follows : 

Dot elect the right of termination order by A , 6 . M . on 6th 
Seplenher 77 utmost effect of this wrong mention of date 

may be that the workman would be entirle 10 One day s pay 
In this casi lo lle bunk has recovered the amount from 

more instead of stopping of superannuation on 7 - 9 - 77 , 
the insurance company and therefore the suit for 
Tecovery of amount from the defendant was bar in 
vicu of section 41 of the Indian Contact Act . 

6 1 : stly it has been urgei hefore me that no show cause 
noticc ugainst the proposed punishment was given to the 

workman , even if the vescipliniu y authority tok gross tlega 
Als held in the above nocd care lilll and I thciclorc . hele 

ligence of the workman proved after the jlkigment of the 
that the plaintif hanh has received the amount from the 

civil court Para 19. 3 ( 6 ) of hc Bipartite Setilement 1966 
111001nice company they can nl recover amount in 

simple lays down : 
this case . This judunent i Jeted 20 - 8 - 76 . It wis on the basis 
of this judgment and the reasoging given theiein and holi 
114 the worhnan ilk tickligent the insistant Geul Minager 

" If he ha convicted lic mily he vismissed 1 .c . 1. the date of 
verved the memo date 6th September , 1977 obycrving its 

his conviction or may be given itly lesson punishment 28 
follows : 

mentioned in para 19.6 . " 


7 . lo any purus of the bipartite settlement either 19 . 3 
19.6 it is not laid down that the management will give 
show withisc dutice against the proposed punishment as 
generally required in cases altracting the provision 
article 311 ( ii) of the Indian Constitution , 


or 

a 
is 
of 


In view ol the first that ve son trial no. 53, 73 is pending 

against him (woman ) and by virtue of para 19. 4 
of the bipartite settlement the manavemen ! is nie 
ventcal [ rom holding a departmental enquiry . . . . . 
however , in view of the judgment of the Il Civil 
ludge , Meerut dated 26th August 1976 ind in view 
of overwhelming evidence the bank has com 10 
The conclusion that Shri Simal Chund Jain has been 
Prossly negligent in discharging of his duties. It 
liars therefore been deviled to dismiss him from 117c 
hant s Services wicf 7 - 9 - 77 . 


8. In view of the above the action of the management of 
the Central Bank of India , Lucknow in dismissing Shri Simal 
Chand Jain wc. l. 7 - 9 - 778- 9 -77 is not in contravention of 
the provisions of bipartitel settlement and is logol and justi 
lied . 


Shri Jain , therefore , is hereby incornicd that his dismissal 

will be effective from thit date . Shii Jain is further 
advise that he should arrange to collect such clues 
819 may be admissible to bin [ rom the bank after 
deducting the aniount of loss cause ,I to the bank 
and in the event of the loss excecding the amount 
payable , Shri Jain should make good to the bank . 
the balance mount of losy so caused to the bank . 


9 . But in ew of the judgment of the civil court and 129 
the management had recovered the amount from the Insur 
ance Company , the management shall al Tecover it again 
from the clues pirable to the workman . 


10 I, therefore , give my awiird accordingly , 


11 . Let vir Copics of this award be sent t ) the Central 
Gortiment Ministry of Labour for its publicntion . 


R . B SRIVASTAVA, Presiding Oflice, 

INo L - 12012 /193 / 8 )- D .II ( A ) 


3 . Under paia 19 .6 . of the biputite settlement, the Jisuin 
linary authority Wits within his power to dismiss the writh 
man without antice if found guilty of UTUSS misconduct. 
Loosing Rs. 50 ,000 in banking industry trom ( nes custody 
would be propriisíc lo adunt such it I CCOLII where charge 
in serious luss und hence the pripishment of li -missad without 
tiotice was proper . In a crise where criminal or civil proceed 
ing is rending ilgainst the workman involving enquiry of the 
matter which is also desire to be enquired in the domestic 
enquiry it would be just and proper that the employer stays 
the domestic enguiry pending tisposal of these cases . 11 
would be unpropriate to adopt such a recourse wher charne 
against the workmon is of grave character tecause in 
such a case it would be fair to compell the workinan 10 
disclose the defence which he may take hefire the criminal 
court. Though the principal of nutural justice do not require 
that the emplove must wait for decision of the criminal 
cilge or ol anpeal. The disciplinary authority after findins of 
utos negligence v civil court was within its right to rely 
on that are o warrier the ponishment thereon . The workman 
wis to retire un 7 - 9 - 77 under the orders of the Assistant 
General Manager , Regional Office. I.uchnow in the orders 
pisse :l on 6th September 77 . 


Ti , 37 5811 - - Tufth fagra sifurfA, 1447 ( 1947 
FI 14) T Titi 17 OF TATU ZEITE . IT I T , ATT Têz 
बैंक के बंधन में गावद निमोजकी और उसके कर्मकारो के घोच , 
अनुबध में निर्दिष्ट जोद्योगिक विवाद में केन्द्रीय सरकार आधागिमः अधि 
कारण, कानपुर के पचाट को प्रकाशित करना केन्द्रीय सरकार । 
16- 7-85 Fi TT UT 


[ * 34 T.9-12012/ 1 12/82- 


? ( 7 )] 


5 . I dispute arisen whether in actual ouder the date of 
dismissal was written as 8 - 9 .77 or 7- 9 - 77. Ti is now admitted 
that the order when it was lyrcit aut und si nec lv A . G . M . 
read 8 - 9 .77 which wilg Overwriten in hanc lut chingcd tv? 
rend as 7 - 9 - 77 hy Shri S . C . 1 Chawla , Denuív Mugil 
unilor the instructions of the signing authority Mr. P . n . 
Pallaya on phone . This telephonic call us attended by 


S . O . 3807. - lo pursuance of section 17 of the Industrial 
Disputes Act 19 -17 ( 14 of 1947 ) , the Central Government 
bereby publishes the ward of the Coniral Government 
Indusirial Tribunal, Kanpus as shown in the Anncture in the 
industrial dispute beiween the employers in rlition in the 
State Panl; of India and their worinnen , whi - was received 
hy the Central Government on the 16th Tuy 1985. 
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5 . - - - - . 
-- - - - -- 
BEFORE SHRI R . B . SRIVASTAVA , PRESIDING is not there and a line has drawn aga , nşt his name and all 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL the inonth of August, 78 his name was no brought forward 
TRIBUNAL , KANPUR 

in the attendance register . Appointment leitei and termina 

tion ictter was not ſiled . Regarding scrvice record of the 
I. D . Number 178 of 1983 

Workman il 15 mentioned in the reply to the application) 

for production of the documents that is per practise 
In the matter of dispute between : 

service record of temporary employce was not maintained . 

The management has also filed the interview list and merit 
Shri Govind Saran Verma, Nambiar, 21363 , Agra . 

list show ng that the name of Shri G . S . Vera whose name 
AND 

W sponsored from the employnient exchange and that the 

obtained 34 marks in the interview and that his name was 
The Management of State Bank of India. Lauris Hotel, sponsored from the employment exchange in the remark 
Agra . 

column 54 days temporary services were mentioned against 

his time. It may be mentioned here that thc name of 
PRESENT ; 

0 . P . Verina was not sponsored from the cmployment ex 

change . It was shown that he has received 44 marks and 
Shri V . K . Gupla , representative for thc workman . 

had put in 175 days of service on 22- 5 - 78 . 
21363 Nambair , Aagra . 

6 . It may be reasonable to terminate the ervice of a 
Shri S. S . Sharma, representative for the management, 

tcmporary workman if permanent appointoint are made 
AWARD 

after interview . But apparently there is no reason why 

the services of the workman who was temporery employce 
1 . The Central Government, Ministry of Labour, vide its abruptly terminated on 15 - 7 - 78 . It also does not appcal 
notification no . L - 12012 | 142 /82 . D . I ( A ) dated 11th April, to reason on what ground Shri O . P . Verma was appointed 
1983, has referred the following dispute for adjudication : 

as temporary at bis place on 16 - 7 - 78 when no test or inter 

view had taken place on that day. It jy further strange 
Whether the action of the State Bank of India Chhipi that very Ona Prukash Verma who was appointed temporary 

tolla Branch , Agra in terminating the services of on 16 - 7 - 78 stood first ju order of merit after interview when 
Shri Govind Saran Verin , Cook from 15 - 7 - 78 is particularly even his name was not sponsorud for the 
justified ? If not to what relief is the workman post from the cmployment exchange . The daic of eligibility 
concerned entitled ? 

for the interview was taken as 22- 5 - 78 as the bank manage 

meat took over the staff canteen from 23rd May , 1978 and 
It is common ground that the workman Shri Govind Saran 

recruitment had to be made und allegedly appointments 
Verma was appointed as cook in the bank s canteen w . e .f . were made to fill up permanent vacancies of the canteen 
23rd May, 1978 his work was temporary alongwith other even though temporary hands were working there . The 
temporary workmen of the canteen . Shri Govind Saran management has given a service certificate dated 5 - 2 - 79 as 
Verma worked upto 15 - 7 -78 and after working for 54 days temporary confcct oner for the bank for period of 54 days 
the workman who was working as halwai did not turn up W . c .f. 23- 5 -78 10 15 - 7 - 78 . 
for work . The management witness Shri A . K . Khaona has 
admitted that after the termination of the workman perma 

7 . The workman has filed application dated 9 - 8 - 78 10 
nent appointments were made . In the end he admitted that 

questing for leave from 17 - 7 - 78 to 7 -8 - 78 . He had file 
only workman Shri G . S . Verma s name was sponsored from 

medical certificate alongwith Ext. W - 2 sbwoing that the 
the employment exchange, for the post of Halwai. 

workman was suffering from fever from 16 - 7 -78 und doctor 

indivised him thrçc weaks rest consequently he gave him 
3 . According to the stand taken by the management in 

fitness certificate on 6 - 7 - 78 . The workman Jid not sum 
the written statement Shri G . S . Vermit was not entitle to 

mon this letter of medical certificute from the management 
noticc or retrenchment compensation at the time of termi 

alongwith the document summoned carlier moved under 
nation of his service because he was appointed on temporary 

sec. Il of the I. D . Act. 
basis as an interim arrangement. It is , however, admitted 

8. Ihc management examined Shri A . K . Khannat as its 
that onc Shri O . P . Verma had been appointed in placc of 

witness . He has admitted that on 23 - 5 - 78 Agra Brunch 
workman on regular basis. In the end it is averred that after 

batch started its canteen in branch premises and that very 
the bank took over management of the canteen decision was 

Canteen is still running. The staff vacancies were permanent. 
taken to select persons to regular appointment from amongst 

One Shri G . S . Verna was engaged in the cantecn , after 
those who had already worked in the canteen and whose 

54 days work waid hulwui (workman ) did not turn up for 
names were ponsorrod by the cmployment exchange. Thus 

work . He admits that no notice was given to the workman . 
forty candidates were called from the aniployment exchange 

After termination of the workman perniinent appointmen ! 
and interviewed and the game of Shri G . S . Verma (work 

were made in the bank . In the end he adm tted that only 
man ) appeared at serial no. 18 and the bank management 

Govind Saran Verma s name was sponsored from the en 
required only 9 candidates , therefore , the questoin of absorb ployment exchange for the post of halwai. 
tion of Shri G . S . Verma did not arise . 
4 . In the rejoinder it is averred that in view of para 522 . 4 

9 . The workman has examined two witnesses, one Shri 

S , h , Chabra Canteen Manager w .e .f. 23 - 6 -78 , the date when 
of Shastri award " the services of an employec other than 

the canteen was taken over hy the State Bank of India 
permanent or probationcs may be terininnted after 14 days Agra . In his affidavit he has deposed that the workman 
notice . Sub clause V of the said para lavs Town that an 

was appointed as halwal on 23 - 5 -78 and worked upto 15- 7 -78 . 
order relating to discharge or termination of services shall He hay futher deposed that after 15th July , 78 he was not 
be in writing and shall be sent by the management ani a allowed to work under the instruction of the branch manuger , 
cory of such order shall be supplied to the employce con He has further deposed that the name of Shri G . S . Verina 
cerned . It is further averred that the the bank management was sponsored by the enployment exchange where as the 
illegally terminated the services of the workman on 15- 7 - 78 workmun Shri O . P . Verma was appo nted directly . In 
and appointed another man the next day i.e. on 16 - 7 - 78 

CROSS examination he has deposed that before appointment 
whose name was neither sponsored hy the employment as canteen munnver he was working as clerk in the bank . 
exchange nor he was working in the banks canteen run by He goes on to lepose ibat un 23- 5 - 78 the workman was 
contract prior to the take over by the tank. In ihe end it is appointed as temporary hulwai alongwith others. He worke ! 

Verred that the appointment of Shri O . P . Vern o n urto 15 - 7 - 78 . The workman was terminutel by the then 
16 - 7 - 78 anal termination of the services of Shri G S . Verma branch manager Shri K . K . Agarwal and he never asked 
workman on 15- 7 - 78 without any copent reason establishes 

the workman not to come on work after 15- 7 - 78 . Accord 
the malafide of the management and unfair tabour practice . ing to him the branch manager told the workmun not to 

work and that the workman came on duty in the morning 
5 . On the requisition by the workman , the management 16 - 7 - 78 . Wºtness further stated that on Sundays canteen is 
his filed the cony of the attendance register of canteen closed 115 the bank is 190 closed but on Sunday he called 
relating to year 1978 . The attendance register shows that one man in ihe lank to preparc curd ctc . In the end he 
Shri Govind Saran Verma attended the canteen upto 15- 7- 78 stated that it was wrony to slie gest that he services of the 
and from 17 - 7- 78 onward for the entire month his attendance workman were neither terminated nor was asked to stop 
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om fri Taté 7035 
fil, 37 3508 .- - Ifta ferave öfurfar94 , 19 .47 ( 1047 
Fil 14 ) T UIT 17 T À formato F IT, NORTH Fit 
बैंक के प्रबंधतंत्र में सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, 
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the work . The workman did not come on duty after 
15. 7.78 of his own and had fallen ill . Witness voluntarily 
said that after 15- 7 - 78 thc workman was told on the next 
working day not to allow the workman to work . 

10 . The workman in support of his contention has given 
his owil afliduvit. He deposed that he was terminated on 
15- 7 - 78 and the canteen manager asked him got to come on 
duty from 15 - 7 -78 . It may be mentioned here that the 
canteen manager has denied this fact. Rather the atten 
dance register shows that the workman worked on 15 - 7 - 78 . 
Hc denied the suggestion of the opposite party that the 
workman himself stop coming to attend the canteen , 
When confronted with the application and medical certifi 
cate Ex W - 1 and W - 2 the workman admitted having given 
the application alongwith medical certificate on the sking 
of Shri K . K . Agarwal, the then branch manager. If this 
was rcally the case he should have been taken this stand 
in his claim statements . 

11 . It is argued by the representative for the management 
that had services been terminated on 15- 7 - 78 his name would 
not have been continued for the entire month of July in the 
attendance register . Moreover , the appointment of Shri 
Om Prakash Verma at his place does not arise as he was 
working in from before and only his appointment was regu 
larised after interview , 


New Delhi, the 26th July , 1985 
S .O . 3808.- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tr bunal, Kanpur , as shown in the Annexure in 
the industrial dispute betwocn the employers in relation 
to the State Bank of India and their workmen , which was 
received by the Central Government on the 16th July , 
1985. 


BEFORE THE PRESIDING OFFICER SHRI R . B . SRI 
VASTAVA CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL KANPUR 


12 . It is argued that in the interview he was not found 
fit and had worked for only 54 days and it would be wrong 
to suggest that on account of any grievance he was not 
appointed as regular candidate . If Ex W - 2 medical certi 
ficate was given at the instance of Shri K . K . - Agarwal 
branch manager this atand should have been taken at the 
earliest opportunity in the statement of claim and the docu 
ment summoned . If the workman was really ill and was 
not comming to work his name should have been continued 
in the attendance register in the month of August and not 
discontinued . It can not be denicd that the workman was 
working in the capacity of temporary workman from 23rd 
May. 78. His services would have been terin nated cither 
from 16th July or eve from 1st August, 78 deleting the 
name from the attendance registe : In any cventuality and 
striking out the name would amorn to termination as this 
was without giving the workman lt days notice or not ce 
pay, the termination would be illegal 


Industiral Dispute No. 11 of 83 
In the matter of dispute between : 
Shri Ram Deo Tewari, C /o Shri O . P . Nigam , 295 / 387 , 
Deen Dayal Road , Asharfabad , Lucknow - Workman . 

AND 
The Regional Manager , Region NI, State Bank of India , 

Commercial Exchange Building, 24 Mahatama 

Gandhi Marg , Lucknow — Management. 
PRESENT : 


Shri O . P . Nigam representative for the workman and 
Shri Mahesh Chandra __ for the management. 


AWARD 


1 The Central Government, Ministry of Labour vide its 
Notification No. L - 12012 / 287 / 81 - D .II ( A ) dated 10 / 15th 
June 1982 , hits referred the following dispulc for adjudica 
tion : 
Whether the act on of the management of State Bank 

of India , Ashok Marg. Lucknow in terminating 
the services of Shri Ram Deo Tewari, Armed Guard , 
w .c.f. 20 - 12 -80 ją justificd ? If not, to what relief 
the workman concerned is entitled ? 


13 . There is no question of abondonment of service as 
to constitute abondonment of service there must be total 
or complete gʻving up of duties so as to indicate on intention 
not to resume the same. Norinally such intention can not 
be attributed to an employee without adequate intention 
at his part. Even if the workman abstain from giving up 
The duty on account of illness or otherwise, the management 
never care 10 find out the cause of absence by serving a 
notice on the workman . I am supported in mv above vicw 
The law laid down in G . P . Lad Vs. Export Fibres of India 
Limited 1979 S . C . Cases L & S page 76 

14 . 14 days pay on the date of termination whether it 
was on 16th July , 78 or on 13 August, 78 when the name 
of the workman was deleted from the attendance register 
would have concluded the matter . Termination of any 
workman without notice is required under para 522 . 4 of 
Shastri Award would he illegal and the workman will be 
entitled to be reinstated with full back wages , 

19, 1 accordingly hold that the action of the State Bank 
of India in terminating the services of Shri Govind Saran 
Verma w .e .f. 15 - 7 -78 is not justified and is void abinitio . 

16 . The result is that the workman is entitled to be re 
instated with full hack wages 
17. I. therefore, give my award accordingly . 

R. B . SRIVASTAVA , Presiding Officer 
18. Let sis conics of this Award he sent tu the Govern . 
men for publication . 
Dated 3rd July . 1985 . 

R . R SRIVASTAVA , Presiding Officer 

NO. L -12012 /142 /82-DICA ) ) 


2 . The case of the workman is that he is a retired per 
sonnel of C . R . P . F . and was appointed in the management 
in its Ashok Marg Branch , Lucknow as amed guard on 
20 -5 - 80 . His appointinent was made on clear permanent 
vacancy of Vth Guard and the continuously worked for 
more than 7 months when his services abruptly terminated 
on 23 - 12 - 80 without assigning him any reason and without 
giving him notice or notice pay . 


3 . It is further averred that he was never given any 
appointinent letter nor termination letter. At the time of 
giving appointment it was made clear that there was a 
clear vacancy of permanent guard and that the appointment 
was not made on condition that the fourth vacancy will he 
filled by rcgular appointment after calling names from the 
cmployment exchange. That after the termination of the 
services of the workman several other persons were appointed 
in his place and their services were also terminated after 
some time. That as per provision of awards appo ntments 
made in clear vacancy should be confirmed within six months 
and since the appointment of the applicant was made and he 
had worked on the clear vacancy for more than 7 months he 


hataDey should become applicare than 
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should be deemed 3S confiruled s nim guard . Thut cven on which the workman was kept, That at the time of his 
if the lerininațion was proper he should bave been given appointment two permanent guard namely Ram Gopal and 
L not cc Or nolicc pay in lieu of notice but nothing was Om Bahadur were working and one temporary guard Shri 
done. in the termination of the applicant was unjust and Kripa Shanker was there and prior to 20- 5 - 80 Norbehidur 
illegal lhe Vorhman is entitled to he reinstatoil with full Bhagat Raj and Kripashanker were working as temporary 
back wages 

guards and their appointment was made on 3 - 4 - 80 . He 

goes on to state that Bhagat Raj worked upto 18 - 5 - 80 . 
4 . The management tilsed preliminary objection that no 
deinand was made . hence no valid industrial dispute and 

Narbahadur workel upto 16 - 8 - 80 and Eliminal was appoin 
reference is illegal. 

ted us temporary guard on 24 - 2 - 80 and worked as such 
The workman had ipplicd for the post 
of temporary hadlı guard at State Bank of India , Ashok 

lipto 20)-4 - 80 . As regards permanent strength of guards at 

Ashok Marg Branch , Lucknow , of the manageinent hank , 
Mary Branch , Lucknow and he was appointed as temporary 

he given the numher as four and on the ditc 20 - 5 - 80 , when 
badli guard 2 0s1 purely casual temnorary adhuc require 

Ram Dco Tewari workman was appointed . Permanent cuard 
ment arising Ollt of leave or absentecs of rcgular permancot 

Ram Bahadur and Om Bahadur were there and two tem 
arms giard . Pending appontment for regular bank guard 
through the employment exchange its regular appointments 

porary persons working to complete the quorum of persons 
usually take considerable time. 

and they were workman and one other. From that it is 
The services of the work 
man is temporary badli guard was terminated as no longer 

evident that the workman was appointed as temporary guard 

The witness 
required . 

in place of vacancies of a permanent guard . 
The total number of days when the workmon 

admitted that one Dilip Singh temporary guard appointed 
worked hetween 30 - 5 - 80 10 20 - 12 - 82 were 174 Jays . It is 

on 26 - 8 - 80 worked into 13 - 12 - 80 as is evident from the 
furthcr averred that a hadli guard is deemed to be em record. In the end he admitted that froin the temporary 
ployed on the day he actually given duty and will have no 

badli guard they take the work as substitute when perma 
other right including any claim for regular appointment , and 
that no provision of the ID . Act relating to retrenclunent 

nent guards Arc on leave or sent to newly branches till 

further recruitment is made. The witness admitted that 
was cither attracted or violated. It is admitted that no up during the reriod from 20 - 5 -80 to 23 - 12- 80 Om Bahadur 
pointment Petter or termination letter was given to the work 

permanent guard was asked to do massengeriul duly during 
man . It is stressed in the W . S . that since regular appoint the hanks hows and he worked in Government counter 
ment involves time and guard duty being of continuous section on the post of said massengerial duty and not ag 
nature suitable alternative arrangement to meet the urgent guard . Thus out of the two permanent guards Ram Bahadur 
requirements had made by the managemeot. The manage und Om Bahadur one permanent guard was permanently 
ment has denied other contention of the workman . 

Riven duty during banks hours at the Government counter 
5 . In rejoinder the workinan has drawn my attention to 

and with one permanent guard and three temporary guards 
the definition of the badli guard given in explanation to 

namely S / Shri Krina Shanker , Ram Deo Tewari ( concerned 
Section 25 ( c ) of the act which Jays down ; 

workman ) anal Dilir Singh round the clock 8 hours duty 

9 taken . Oint of the above frour Dilin Sinh wochell us 
A Badli workman means , a workman who is employed 

Badli yuarat in the leave of all other guards 
in an industrial establishment in place of another 

11. The management has admitted this misition that the 
workman whose name is borne on the muster joll 

workman was not working :18 bagli guard her 19 toninorary 
of the establishment but shall ccaged to be regarded 
an much for the purposes of this section if he has 

STT: nil , hefore the Assistant Labour Commissioner (Central) 
completed one years of service in that establish 

idc penclix i filcu alongwith th : affidavit of the work 
ment. 

min . thereforr , it was admitted as follows : 

As the workman was employed as substituie halli guard 
6 . The woman representative has further referred the 

ils the branch was short of one guar in the con 
staff circular No. 168 of 1976 and staff cicular 1977 which 

cerned hranch rending appointinent of regulir ? 113rd 
luyu down : 

from the cmployment exchange in accordance 24 
that no temporary employment should be made for : 

prescribed recruitment procedure . 
period exceeding 90 clays and the cither says that 

12 . The workman in his offidavit has overrct that when 
temporary and budli guards may not be permitted to the services of the denoncnt were terminated there were 
work for more than 180 days which s a unfair still nerminent locancies existing which was Gled up by 
labour policy. 

another temporary employee and that the deponent was 

liven artificial breaks for a day or two deprive him from 
7 . The workman has also filed the failure renort of the 

the Irgal right for being confirmed on the post ofter six 
Conciliation officer in this case , 

munths. 
8 . The inanagenient ham filed the application of the work 

13 . On rcquisition by the workman the management filed 
man dated 20 - 5 -80 Ext. M - 1 which shows that the aplicant Links circular No. 168 dated 9th Septemher, 1976 This 
having come to know that post of temporary hadli guard 

circular was 19 sequence of the off quoted judament of 
was vacant in the bank applicd for appointment . The appli 
cant moveil an application on 30 - 3 -80 demanding his woges 

Sundar Money of 1976 that continuous acrvices of 240 days 

in a year in case of lemnorary employees terminated would 
for the days of weekly rent but he was not paid trcating 

constitute to retrenchment for the purposes of retrenchment 
that as day of no duty . 

compensation and if not paid the termination would he 

illegal and they would be deemed 
9 . The minagement has filed two circular / No . 168 / 76 

to he in continuing in 

service. 
anil the other is nunhered 177 / 78 , admitted by the workinan 
and the workman has submitted a list of working days which 

14 . P er this circular the banks wcrc advised 10 responseil 
100 has been admitted by the management. According to with ten norauy emloyees who have not completed 240 days 
the conlcntion submitted and admitted by the nanacement Services . In p113 threc of this circular it was mentioned 
diring period 2 - 5 - 80 10 23 - 12 - 80 , the workman worked for 5 follows : 
174 days with total breaks of 44 days in that period . Tf this 
intervening period of breaks are also counted as continuous 

In this connection wc further clarify that badli arro nt 
service the total pericrt of working days would hc 218 day 

ments are ppointment made on daily basis can 

1100 he treated a different fooling from oiler tempo . 
10 . On behalf of the management one Sushis Chandia 

rary ippointment and even those who have c0111 
Gupta has given his affidavit evidence justifying the case 

plete 240 days service in a neriod of 12 calender 
set out in the written statement. In crus crainination he 

months in budli guard would be el gible for the 
hiis admitted that here is 24 hour s duty of guards and 

hencfit of sec . 21F of this Act, 
there are three guards working eight hours and there is 

This notification civilip - that these huilli guards were not 
IVh nuord known as bailli gard to take over with any 

different froni temporary appoininient and were entitlel 10 
one of them when one is on leave. He gets three day s work 

the benefits of Chapter VR which incorporales Sci. 25F etc . 
111 Wronk He has deposed that the total work done hu 
the orman is 176 days in 7 months. He lius further de 

15 . In 1978 another circular No 77 Wils issued to remove 
posed that he is working as badli guard when cver any < lfculties in smooth function allsink out of the circular 
yuard Hus 011 leave and there was no pelnanent vacancy No. 168 v 76 rcfcrred above . In this it was mentioned in 
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para flot ) giving permissible linnly for temporry appoint the Sustri Award . Flirther none of the direction for tem 
incntis follous . 

pority employee were applied by the management namely 

neither service record nor list of temporary employecs to 
Where the sanctioned strength 9 three ind above hut enublu compi ance of pincipal of lust come first go . Fur 

not more than five one substitute may be permittel ther the termination oj an employee before completion of 
lor two temporary vacancy . 

180) Jiya in compliance of circular 81 of 77 without any 

just cause is itself an unfair labour practice . Admittedly 
16 . In the instant cause the permanent vacancy of guard 

10 notice of notice puy was given to the workman . 
was four but waly two permanent guard were there numely 
S , Shri Ram Bahadur and Om Bahadur . In circular No. 74 

25. In this circunstance , for non compliance of above 
of 78 which provided the guide line of the temporary cm labour lills the termination of the workman wond be illegal 
ployce engaged in subsequent order and further thut in view and the worhin will be entitled to be reinitialement with 
of staff circular No . 81 of 77 temporary / badli gurds muy full hisch wirten 
he permited 10 work for a maximum period of 180 days 
II it year. It will probably in compliance of circular No. 

20 . I am s prorled in my view on the law laid down in 
81 of 77 thut the services of the workman were not allowed 

Kupoorthula ( entral Cooperative Bank Limit . d Vs. Prosiding 
10 complete 180 days when he was on the verge of com 

4 .!licer. Jay ar 1984 . Lib . I. C page 974 wherein it was 
pleting the same ind has completed 174 days actual work 

held : 
17 . Siaff circular No. 147 / 80 is to the effect that in 

termination of service of an employee on verge of their 
Cuse of temporary appointment an application should be 

contplet ng 240 days with national breaks other 
obtained from the person appointed that he had not worked 

persons employed in their place work — to satis 
previously in the bank even for a single day . It was in 

factory , action of the employer is unfair labour 
neryliance of this circular that the inanagement had obtained 

practice -ordering of reinstatement is justified , 
Ext. M -2 on the date of appointment that he had not worhed 

37 . As observed earlier in the instant case on account of 
in any of the branches of the hank . 

non compliance of Sec . 256 und H of the [. D . Act, of the 
18 . To employec a workman as badli guard or as castal 

termination would be illegal as temporary employce Dilip 
or temporary workman with the object of depr ving them of Singh appointed termination on 26 - 7 -80 was allowed to con 

tatus previleges of permanent workman is unfair Moor tinue till 31 - 12 - 80 . io. even after termination of the work 
practice . 

man . 
14 . Par: 20 .7 of the first bipartite settlement 1976 lys 

28 . Thus in view of the law laid down in M / s, National 
down that : 

Iron : nd Steel Company Limited Vs. State of West Bengal 

and anothers 1967 | | LLJ 23 S. C . page 30 it was held 
11 lemporary employee will mean a workman who is 

Therein : 
appointed in a temporary vacancy caused by ith 
sence of a particular permanent woman . 

Incidentally it may also he pointed out that the re . 

trenchment of Sushil does not seem to be otherwise 
20 . Para 20 .8 of the said hipart to settlement lays down 

justified in that following the principle of Last come 

Tirst go Sushil could not be called upon to leave , 
that a temporary workman may be appointed to fl! 

the company s service . Another employee by name 
a permanent Vacancy provided that such temporary 

of Joy Kshan junior to Sushil was retained in 
appointment shall not cxceed a period of threc 

service. 
months during which the bank shall make perma 
nent girangement for filling in vacances . 

29 , I. Therefore , taking into consideration entire facts, 

circumstances and evidence of the case hold that the action 
21. thus in any vicw of the natter the workman was of the management in terminating the work nian is illegal 
temporary enployee of the bank and was working tempora ind the work man is entitled to be reinstated with full back 
rily on a permanent post. 

witges . 


30 . 1. accordingly give my award . 

R . B , SRIVASTAVA, Presiding Officer 
Let six copies of this award he went to the government 
for publication . 

R . B . SRIVASTAVA , Presiding Officer 

[No. L - 12012 /287 /81-DJI ( A ) ) 


22, On thc ront of demand notice by workinin muling 
Sadhu Ram Vs. Delhi Transport Corporation 1983 11 ,11 
page 383 has been ciled herore me which lays down : 
Where a question arose whether to constitute an indus 

trial dispute demand by workman was necessary 

It was held by the Supreme Court an follow : 
There was conciliation proceeding. The concil ation 

had failed and conciliation officer had o reported 
to the government. The government will justified 
in thinking that there was an industrial crispite und 

referring it to the labour court, 
Similarly in Shombhon Nath Goyal Vs. Bank of Burud : 1978 
I ILI it was held : 
making the demand for reinstatement is not a sign of 

sine qui non for an industrial dispute to come into 
existence to insist on such procedure would 
tentamount to re ride the section on fact , till 
there was a demand made from the management 
for reinstatement, 
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23 . It has been argued by the representative for the 
management that bipartite settlement doce not apply to the 
State Bank of India is the same was not rersesented by any 
of the Association or Federation . Even it that he so Shastri 
and Desaj awards were applies and even in that termonology 

hadli guard would only he il temporary employee even if 
given the name of substitute . 


S . O . 3809. -- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
Els shown in the Annexure , in the industrial dispute between 
the employers in relation to the State Bank of Bikaner 
And Jaipur and their workmen , which was received by the 
Central Government on the 12th July , 1985. 

No. L - 12012 /246 /82 - D .LI ( A ) ) 


24 . It is common ground that the workman being a tem 
porary employee was never given an appo ntment letter nor 
lermination letter which is in infringement of para 495 of 


567 GI!85 — 5 


4330 


THE GAZETTE OF INDIA : AUGUST 10 , 1985 /SRAVANA 19 , 1907 


[ PART II - SEC . 3( ii)] 


मेन्द्रीय प्रौद्योगिक न्यायाधिकरण , जयपुर 
केस में , सी . प्राई . टी . 783 
केन्द्रीय सरकार श्रम मंत्रालय की अधिसूचना से , एल 12012/ 246/ 
82/III ( ए ) दिनांक 28- 6-83 
गज . बैंक इम्प . यूनियन, जयपुर 

बनाम 
स्टेट क माफ बीकानेर, जयपुर 

उपस्थिति 
मंघ की ओर से : 

श्री रामलाल खण्डेलवाल 
नियोजक की और से : 

श्री टी . एन . टन्डन 


दिनांक प्रवाई : 


22- 11- 84 
अमाई 


उपस्थितिः 
संघ की और मे : 

श्री रामलाल खण्डेलवाण 
नियोजन की और से : 

श्री . टी . एन . टाउन 
दिनांक प्रबाई : 

21-11-84 

प्रवाई 
केन्द्रीय सरकार निम्नलिखित विवाद इस न्यायाधिकरण के वास्ते 
निपटारा अपनी प्रधिमूचना से . एल 120 12/ 312/ 82 डी III (प ) 
दिनांक 25- 7-83 के द्वारा प्रायोगिक विवाद अधिनियम 1947 की धारा 
10 ( 1 ) के अन्तर्गन भेजी है : 
" Whether the action of the management of Stato Bank of 

Bikaner aid Jaipur, Jaiptir relation to its 
Mandigarh Bank in terminating the services of 
Shri Mahendra Kumar Sen , in April , 1976 is justified ? 
If not, to what relief is the workman concerned 

entitled ? " 
श्री रामजान बोलवाल मय श्रमिक उपस्थित ( मैक की पोर मे 
श्री टी . एन . डन्डन उपस्थित । प्रार्थी ने प्रावेदन प्रस्तुत किया कि बैंक 
ने उमका चयन कर लिया है और सेवा में लेने को तैपार है इसलिए ना 
डिम्पयूट अगाई दिया जाय । बैक के प्रतिनिधि सहमत हैं । अत : नो हिरप 
पट प्रवाई जारी किया जाता है जो प्रकाशनार्य मेजा जाय । 

श्रीमनि मोहनी कपूर न्यायध श , 

म . एल 120 12/ 312/ 82- डी 2 ( ए ) । 

नई दिल्ली , 29 जुलाई, 1995 
का . प्रा . 3811.----मौद्योगिम विवाद अधिनिम , 1947 ( 1947 
का 14 ) की धार। 17 के अनुसरण में केन्द्रीय सकार बलिया क्षेत्रीय 
ग्रामीण बैंक के प्रबंधन से मम्बद्ध नियाजी और उनके कर्मकारों के बीच 
अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधि 
करण , कानपुर के पंगाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
19- 7- 85 को प्राप्त हुमा था । 


केन्द्रीय सरकार निम्नलिखित विवाद इम न्यायाधिकरण के मास्ते 
निपटारा अपनी अधिसूचना सं , एल 120 12/ 246/ R2THI ( प ) दिनांक 
28- 6- 83 के द्वारा प्रायोगिक विवाद अधिनियम , 1947 की धारा 10( 1 ) 
के अंतर्गत भेजी है । 


" Whether the action of the management of State Bank 

of Bikaner and Jaipur, in relation to their Dungar 
pur Branch in terminating the services of Shri Komal 
Kant, Subordinate Staff in January, 1976 is justifled ? 
If not, to what relief is the workman concerned 
entitled ? " 


अभिकमय श्री रामलाल बण्डेलवाल उपस्थिति बैंक की और मे 
श्री दी . एन , टनान उपस्थित । 


प्रार्थी ने भावेदन प्रस्तुत किया कि उसका नयन बैंक द्वारा हो गया । 
जो सेवा में लेने को तैयार है और नो डिसप्यूट प्रवाई जारी किया गया । 
प्राी इससे महमत है । मत : जो नोडिसप्यूर प्रमाई जारी किया जाता 
है । जो प्रकाशनार्थ भेजा जाये । 

प्रीमति मोहनी कपूर, न्यायाधीश, 


का . मा . 1810:--- औद्योगिक वियाव अधिनियम , 1947 ( 1947 
का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार स्टैट मैक ऑफ 
बीकानेर एन्ड जयपुर के प्रबंधसंग से सम्बद्ध नियोजकों और उनके फर्म . 
कारों के मीन , अनुबंध में निर्दिष्ट प्रायोगिक विवाद में प्रौद्योगिक प्रधि 
करण, जयपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
12- 7- 85 को प्राप्त हुमा था । 


S .O . 3810 .- In pursuance of section 1-7 of the Industrial 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Indusriul Tribunal, Jaipur, as shown in the Annexure in the 
industrial dispute between the omployers in relation to 
the State Bank of Bikaner and Jaipur and the r workoren , 
which was received by the Central Government on the 
12th July, 1985. 


New Delhi , the 29th July , 1985 
S . O . 3811 , — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) , the Central Government 
hercby publislies the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the Ballia Kshetriya Gramin Bank and their workmcı , 
which was received by the Central Government on the 19th 
July , 1985 . 
BEFORE SHRI R . B . SRIVASTAVA PRESIDING OFFI 
CER CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL, KANPUR 

KANPUR 

Industrial Dispute No. 217 / 1984 
In the matter of dispute between : 
Shri Vinod Kumar Tewari, C / O Shri N . C . Pande, C . 
323 Guruteg Bahadur Nagar, Kareli, Allahabad. 

AND 
The Chairman, Ballia Kshetriya Gramin Bank , rown 

Hall Road, Ballia, 
Shri Mangalyadekar representative for the workman . 
Shri P. Viswas , representative - for the management. 

AWARD 
1 . The Central Government , Ministry of Labour, vide 
its Notification No. L -12012 / 114 / 84- D .II ( A ) dated 28th 

November , 1984, has refered the following dispute for 
adjudication : 
Whether the action of the managernent of Ballia Kshe 

triya Gramin Bank, Ballia , in relation to their 
sister Branch , Dietrict Ballía , in terminating the 
service of Shri Vinad Kumpar Tewari. Ex-Cashier 


केन्द्रीय माधोगिक न्यायाधिकरण, जपपुर 
केस न . सी . प्राई . टी . 9/ 83 
केन्द्रीय सरकार श्रम मंत्रालय की अधिसूचना सं . एल 120 12/ 312/ 
82 / 27 III ( ए ) दिनांक 25- 7. 83 
राज . बैंक एम्प ., यूनियन , जयपुर 

माम 
स्टेट बैंक प्राफ बीकानेर एन जयपुर 
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meat as retrenchment amounts to termination for any reason 
whutsoever which includes termination by efflux of time. 
Thus the termination of the workman was retrenchment 
and aws a vald industrial dispute . Industrial Disput: Cent 
ral Rules requires that a proper application of the workman 
to the government for reference of industrial dispute for 
which a form is given in aprendix ( A ) was to be filled , in 
VIÇw of prov .sion of rule 3 und that the application and 
stateinent was to be signed by the workman himself , in the 
Case of terminalion under section 2 - A in vicw of provision 
of rulc 4 - C of the said Central rules. After the reference 
made by the government procedure to be followed before 
the Labour Tribunal to whom reference is made is given 
in amended section 10 - B of the said rules which come into 
effect from 18 - 8 - 84 . In the instant case reference was 
made after the said date . It lays down that while referring 
the industrial dispute for adjudication to Labour Tribunal tho 
Govertinent shall direct the partics raising the dispute to 
sile a statement of claim with all relevant document within 
15 days. The opposite party 8 not required to file any 
statement of claim on that stage. It is under rule 10B ( 2 ) 
that the Tribunal alter ascertaining that copies of statement 
of claim are furnished to other side by the party raising a 
dispute and the other party shall then file their written 
statement logether with documents. Under rule 10B - 4 it 
is also laid down that it is the party raising the dispute who 
niay submitled rejoinder to the written statement wib et 
copy of the same to the opposite party . In nutshell the 
procedure cnvisaged in the amendment rule is that all 
procedure invoked in civil court of filing applications, writ 

ten statement and plaint and rejoinder. Hence the dispute 
has been referred to tho Industrial Tribunal, the workman 
may himself or through his author sed representative fled 
the statement of claim . There is nothing in rules as given 
in rule 4 that the workman himself alone may sign the 
statement of claim . 


7 . Representative for the management has drawn my atten 
tion to the ruling B . K . Sharma Vs. State of U . P . L & S 
1092 , wherein it was held : 


cum - clerk with effect from 25 - 9 -82 and not consider 
ing him for further cmployment under section 25H 
of the I. D , Act is justified ? If not , to what 

Icl ef is thic workman concerned entitled ? 
2 . The workman filed his statoment of claim through 
his authorised representative ascertaining that he entered 
in the respondent bank s service on 15 - 5 - 81 as cashier and 
worked in three spell 15 - 5 -81 to 12 - 8 -81, 28 - 8 - 81 to 29 - 9 -81 
und 16 - 6 - 82 to 29 - 9 - 82. It is further alleged that during 
the jer od from 17 -6 - 82 to 25- 9 -82 , no salary was paid to 
him and for 1st and 2nd August, 82 , as first August was 
Sunday and he was not permitted to sign the uttendance 
register for 2 - 8 -82. Thug in span of one year he had put 
in total 223 days of service and in between the period from 
17- 6 - 82 to 25- 9 - 82 he had put in service of 100 days . It 
is further averred that cven though permanent vacancy was 
cxist ng and the workman was doing work of permanent 
Outure when his services were abruptly tcrminuted on 
25 -9 - 82 , and in the vacancy caused by the termination ut 
the workman four persons were appointed to the period 
mentioned below : 
( a ) Shri R . K . Srivastava 18 - 12-82 to 15 -1- 83 und 

27 -01- 83 10 31- 1-83 
(b ) Shr: Sadanand Tewari 2 -02 - 83 to 03 -3 - 83 

3 - 5 - 83 to 26 - 03 - 83 

28 - 4 -83 to 30 - 5 - 83 
( c ) Shu Dilayu Ram 

5 -04 - 83 to 03 - 5 -83 
and ultimately Shri S . N , Singh was appointed from 1 -6 - 83 
au permanent basis . Further the workman should have been 
given one month s notive , notice pay or retrenchment com 
pensation before his termination und in this way provision 
of section 10 . 2 ( a ) (b ) of the Staff Service Regulation of 
Ballia Kshetriya Grumin Bank , 1980 aro not followed by 
the management. It is further averted that as the work 
Was there and the workman was not given an opportunity. 
provis on of section 25 - G and H of the I. D . Act were in 
1ringed . In the end it is prayed that the termination be 
hrld illegal, unjust and unfais labour practise and the 
workman bc reinstated with full back wages . 

3 . The management has contested the claim petition of 
the workman on the grounds that the employment of the 
workman during the whole period was according to the 
Term , oj the employment for specified period with intermit 
ient employment and has no continuous employment in any 
year or even totally in the year was 240 days or more . 
According to the management he worked for 123 Jays in 
the year 1981 and after a break of about 9 months he 
worked only for 98 days in the year 1982 . That the auto 
niatic termination by eflux of time does not give rise 10 
any dispute and hence section 2 - A is not attracted . 

4 . Part es filed documents alongwith their affidavit and 
stuted that they agreed that there is not much dispule of 
the facts which is alrcudy admitted . It is further stated 
that they have not to adduce any oral evidence and admit 
the documents filed by either parties of them . The work 
min filed four appointment letters which were admitted and 
marked as cxh bit W - ] to W - 4 . On the date of argument 
the representative for the management Shri P . Biswas raised 
un objection that the statement of claim was not signed and 
verified by workman hence that was not a proper statement 
of claim and is liable to be rejected as the same was filed by 
the authorised representative and further h¢ drew my atten 
tion to the rule 29 of the I. D . Act which lay down that 
" 4 representative of tho partics shall have right to examine, 
cross- examine and uddress the Tribunal when evidence had 
heen called ." He argued that the statement of claim filed 
hy the workmun was not in consonance with lure 10B of 
1. D . Act. 

5 . Under ncc , 2 - A of the J. D . Act wherein employer 
discharges , diyniissey , retrenches or otherwise terminates the 
service of any individual workman . Any dispute or diffe 
ences between the workman and his employer connected 
with , on a rising out of their such discharge , dismissal re 
trenchment or termination shall be deemed to be as industrial 
disputo notwithstanding no other workman or any other 
uniop is party to the dispute . 

6 . Termination by efflux of time will also come within 
the definition of termination which will be deemed retrench 


In the instant case the lower court has recorded a 

finding that the petitioner was employed for B 
fixed period of time with condition that his right 
to continue in service would automatically como 
to an end on the expiry of that period and as 
Auch the employer did not discharge , dismiss 
retrench or terminate the petitioner s servico I 
find no error in the view taken by the labour 
court . 


8 . The above case was decided on 27 - 11 - 75 and on 16th 
January , 76 the off quoted judgment of Sypreme Court was 
viven by S . C . in State Bank of India Vs. M . Sunder Moncy 
1976 S . C . ( L and S ) page 132 wherein it was held : 
In section 2 ( 00 ) the words " termination . . . .. .. . for any 

reason whatsoever" are the key words. Whatever 
the reason every termination spells retrenchinent. 
A terminution takes place where a form expires 
whether by the active step of the master or the 
running out of the stipulated term . To protect 
the weak against the strong this policy of conipre 
hensive definit on has been effectuated . Termina 
tion embruces not merely the act of termination 
hy the employer but the fuct of termination how 
soever produced retrenchment means to end , con 

clude case . 
9 . Thus in the instant case even though the termination 
of the workman way caused by efflux of time it would be 
term nation and would be covered under the definition of 
I. D . Act. 


10 . My attention was drawn to staff service regulation 
Ballia Kshetriya Gramin Bank which regulation was framed 
in exercise of powers conferred by section 30 in the Regional 
Rural Banks Act 1976 . Section 30 of the said act lays 
down as follows : 
The Board of Directors of a Regional Rural Bank may 

after consultation with the Sponsor Bank and the 
Reserve Bank of India and with the previous sanc 
tion of the Government, make regulations, not in 
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consistent with the provisions of this Act and the 

S . O . 3812 . - 10 pursuance of Section 17 of the Industrial 
ruley made thereunder to provide for all matters Disputes Act, 1947 ( 14 of 1947 ) , the Central Gove ,nnent 
for which provisions is, necessary or expedient for hereby publishey the war of the Central Go . ernmont In 
the purpose of giving effect to the provisions of distrial Tribunul, Kanpur as shown in the Annexure in the 
ths Act. 

industrial dispute between the employers in relation to the 
The regional rural bank goes from the regulations given 

State Bank of India and their workmen, which was received 
overriding effect on the I. D . Act, 1947 which consists 

by the Central Government on the 19th July , 1985. 
spcojul legislation to protect the working class . The regu 

BEFORE SHRI R . B . SRIVASTIVA . PRESIDING 
lation 4 of the above said S . S . R . gives power to the Chair 

OFFICER , CENTRAL GOVERNMENT INDUSTRINI 
man to appoint temporary hands and for a period not ex 
ceeding from 90 days regulation 10 ( 2 )( ii ) laid down thal 

TRIBUNAL , KANPUR 
the bank may terminate the services of an employee after 

Industrial Disputes No. 251 /83 
giving him one months not ce or pay in lieu thercof. It 
has not been shown that this applics only to permanent In the matter of dispute between : 
servants of the gramin bank and not to other emporary 
cmployees. That if the bank intended to terminute the 

Shri Pramoul Kumar Srivastava , 6 / 6 Shri Hamangal 
services of the workman one months notice or pily in lieu 

Prasad 36 / 1 Kailash Mandir, Shivala , Kanpur , 
of notice should have been given, 

AND 
11. Even conceding that the workman had not completed 
240 days in span of one year or he had completed 98 days 

The Chief Generul Manager, Halwaria Place , State Bank 
of working in 82 and should have been considered for con 

of India , 24 , M . G . Marg . Hazrat Ginj, Lucknow . 
tinuance of service and not terminated from 25- 9 -42 when 
the work was there is in evident on fact that onc Shri R . K . PRESENT : 
Srivastava was appointed on 18 - 12 - 82 which work was taken 
up by Shri Sadanand und Dilasa Ram and ultimately by 

Shri V . N . Sekhari, representative for the workinun . 
permanent employment of Shri S . N . Singh , The manage 
ment did not comply with the provision of Section 2511 of 

Shri 1. S. Sakenu , representative - - for the manageincnt. 
the Act which lays down that even if the retrenchment by 
efflux of time was necessary he should have been reemployed 

AWARD 
on 18 - 12 - 82 and not Shri R . K . Srivastava . Section 25H of 
the I. D . Act being mandatory the cffect of the non - employ 

1. lhe Central Government. Ministry of Labour, vide its 
ment would be that his retrenchment would be deeme,i illegal 

nusilication No . L - 12012 / 82 /83- 5) - 11 ( A ) dated 20th Decem 
and ho would be deemed to be in continuing in service , 

ber , 1983 , has referred the following dispute for adjudica 

tion : 
12 . In the case of Br tish India Corporation Vs . Labour 
Court 1978 Lab . I C pagc 523 Allahabad H , C . wherein it 

Whether the action of the munageuent of State Bank of 
was held : 

India , Lucknow in relation to their Bhognipur 
Retrenchment of Chowkidar --- Re-organisation of Busi 

branch , District, Kunpur in terminating the service 
ness - - Appointment of new chowkidars without offer 

of Shri Primod Kumar Srivastava , Temporary Mey 
ing opportunity to retrenched workman for re - em 

senger w .e . f. 31- 5 -82 is justified ? If not, to what 
ployment held that employer contravened mandal 

relief in the concerned workman entitled ? 
tory requirement of section 6 Q of U . P . I. D . Act 
retrenchment not bonafide workman cnt tled 10 2 . The workmun Shri Pramod Kumur Srivastava was ad 
reinstatement. 

miticdly engaged on 4 - 3 -82 and his services were terminated 

un 31 - 5 - 82 after putting service of 89 day . According to 
13 . I accordingly hold that the action of the muntge the management the workman was engaged as casual labour 
ment of Ballia Kshetriya Gramin Bank , Ballia in relation to on daily wages . The mangement adnity that the workman 
their sister branch in terminating the scrvices of Shri Vinod was engaged as temporary hand for temporary and casual 
Kumar Tewari Ex, cashier - cum -clerk W .c . f. 25 - 9 - 82 and jobs at Bhognipur branch of the bank management which 
not considering him for further employment / CSH of includes the work of sprinkling of water . clearing of table 
the Act is not justificd as the work was there in the bank and choir s and record room etc . He was not engaged against 
as is evident from the subsequent cmployment of other iny Vacancy including lorive Vilcancy and that he accepted 
workmen . 

iho terminution , vettled his all lccounts finally and accepted 

his all ducs and wages. He did not challenge the termina 
14 . The result is that the termination being illegal the 

tion or raised any demand for reinstatement. It is further 
workman will be deemed to be in service and will be en 

dmitted that no appointinent letter or termination letter 
titled to full back wages, 

was given to the workman and in this way provision of 

paras 495 and 522 of Sastri Award were not violated und 
15. I, therefore, give my award accordingly . 

no demand was ever raised by the fosinan for appointment. 
R . B . SRIVASTAVA, Presiding Officer 

11 is not denicu that one Mahendra Singh Kushwaha was 

appointed from 29 - 5 -82 10 25 - 8 - 82 nd after the termination 
Let sit copies of this awarı he sent to the Government 

of the said Mahendra Singh Kushwaha une Suresh Kumar 

Wils appointe fron 1 - 9 - 82 to 28 - 11-82 . As it was the prac 
for publication . 

lice of the management to appoint persons for a period of 
R . B . SRIVASTAVA , Presiding Officer 

89 days and terminate them after 89 days which is a unfair 

labour practice , 
(No. L - 12012 / 114 /84 -D .JI ( A ) ] 

3 . The management has admitted the appointntent of 
FT . 47 . 1812 - toifta furate fuftua , 1947 ( 1947 

Mahendra Singh hut hus aileged thut his appointment was 

made against seasonal requirements at the brunch for sprinkl. 
14 ) NITT 17 TATUT # 77877, uita 

ing watcr on Khus and providing water to the staff and 
बैंक के प्रबंधतंत्र से सम्बद्ध नियोजकों मोर उनके कर्मकारों के बीच , अनु मंध Customers when the workman was already in service and in 
में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रायोगिक प्रधिकरण , 

the suine way Shri Suresh Kumar was also appointed tem 

porarily casual and not against any perinanent vacancy . The 
कामपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को workman in his statement of claim has overred that provi 
19- 7-85 # CHOT 

sion of section 25G and H of the LD . Act read with rulis 

77 und 78 of the 1. D , Aut ( Central Rules ) were not com 
[# . Ta 12013/ 82/83-31 . 2 (T ) plied with , lionce the termination of the workman is Megal, 

The workman has, therefore , prayed for reinstatement with 
. . aaf, f1417 

fu }l hack wages . 


. 


. 
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4 . The management has avorted that in view of the casual The management has always insisting that the workman was 
appointment provision of Sec11011 25 - H of the 1. D . 1ci üle it casual worker and his services Weie done ilway, that his 
nou autructed and that the termination of the workman will Vervices were no more required . 
101 amount to retrenchment. 

9 . The la presenlive for the wochnian las argued that 
5 . The workman in lus jcjonder leired that there was there is a category of employce for visit work thus per 
no category of casual work in the banking inulistiy . 

Sons u hu ale ppoirild tos casual nauic of work have also 

licen designated its temporary in the definition given in 
6 . On behalf of the management Shri R . C . Khatri, un 

paa 20 .7 or live bipartile scilement. Fiven such temporary 
ultiver of the bunk management of the S . 13 .1, 1 given hos 

employees who luc heeji 1, pointed lor a limited period 
affidavit lllporting the case of the managen - 11 set out in 

fus work have te - n piveni status under the I. D . Act and 
ilic writical statement. In CION CXiumination he has d 

under Sasin l d . The Jirection given under Sayti ! 
mitted that he never worked all bhognipur lraunch of The 

Tward which alle still binding on the parties is that even 
muangement where the workmall was workiag . He has ro 

en gorary cupioyves should be given appointment letter in 
personal knowledge about most of the things at Bhogniptir 

wiling and also ierinination letter . That the register of 
branch . I l nou able to say if the workinan was daily 

retienched uptoyees should be muintained 18 given in 
rated worker or getting regular scule . ile bits however , 

pult 495 of the Sasui word and that retrenchment of 
adiniuted that after the termination of the lokmui s ser 

siipeililolin Wochmal should be on ille principal of last come 
vice some persons for casual job were uppointed . He has 

first go is given under para 507 of the Shastri award . No 
also admitted that when the workman wus working one 

ollicer of the minigenent his come lu Siry that the work 
casual labour was appointed on 25- 5 -82. He further ad 

man was not puud on monthly wages but was paid by cusly 
mitted that when the worked was lerns,nated sonc cummal 

101.ches and that his nature of duties was not that is lie 
boy as tetnporary were working. He further admitted that 

posed by tlic work . It is the nature of the duties which 
massengers of the link on members of the sub stuff of the 

will show that whether the work is of temporary or casuai 
brink were transferred to other branch of the bank . He cx 

mazure . Jis idmitted Ural il couple ul days before Termi 
pressed his ignorance to the question if the workman work 

Dution iwther person 1st pronted on 29 - 5 -82. If reully 
cd as pcon or messenger in the bank . Te dniilled th : t 

1 MES NUMUNALT For the management 10 terminate the len : 
Clearing work uľ cesh , tahle and chair of the bank is clone 

porary employee it with he who joined ( 1 25- 9 .82 who 
by Farrash who is a regular employee of une luth . He has 

should have been teminated and not the workmun . 
further smitted that hank him upencal pranchen in Krpui 
after May , 1982 . He hill ditted that the managem :10 

10 . In the . 144 of Swadesh Mitra Liniited Vs . their work 
and lunch manager have instructions from the personnel 

man 1960 | 1 ) pigo 504 Stipicmc ( out wherein it was 
department of local Head ollice that intill en luye : my held : 
not be perinitiert 19 work more than 90 IV and not to 

The management les right to retrench the workman 
give appointmen . gain to those empolyec who build worked 

proviçleri retrenchment is justified. In elïecting re 
in the bank . He later on reviled that there were instruc 

Trenchment normally has to adopt and given cffcct 
tion that no temporary appointment hould be given who 

tu industrial rule of retrenchment for valid 
had already workel for mure than 90 days He further 

Teason it may depiirt from the said rule if the de 
expressed his ignorance that whether there was :111v re ord 

parture of the vald Tule does not lppens to the 
of the temporary cmployees . 

tribunal as valid or Satisfactory . Thus the action 

of the management in so departure from the rule 
7 . On the other hand the workmanippling bus claul 

can be treated by the tubunal els malalide or :19 
starczent by giving his lidavit evidence stated in Cross 

mounting to untiir labout practice . 
examination that he worked in messenger in the manale 

It was further observed in the above said case : 
ment branch froni 4 - 3 -81 to 31- 3 -85. He hils Jeposed th .11 
he was paid reguali riile at the rate of Rs 2.35 plus D . A . 

This courri huns consistently held that in culse of wrong 
ind was not paid on daily jated and he rise to get his 

Tul dismissal, dischuge or dismissed or retrenca 
pay froga the salary register and not hy voucher . He mar . 

ment , it claim for reinstatement caſi not be defeated 
l ated what work he did which show that the work was 

merely hecaune time hos lapse or that the employer 
Tilken from hini which with work of it I gular peon , le has 

has engaged fresh hands. 
denied that he ever sprinkilled water on Khas Ki Titi. Ho 

11. In the misco Giallar and others VS Linion of Indii 
has also deposed that he will printed illuinst permanent 
vacancy created on the transfer o ano Shri Ciopal Singh 

and others Respondent 1984 LAB IC 045 uheicin il was 
to M004anagar Brunch of the bank 12 day s culier. The 

held. 
Maid Gopal Singh was 101 noihin ay Guard but in eines 

Kule 77 1041 :ny minience of enjonly list of woch 
gency he lised to work is guard otherwise he used to work 

men has been inciuded by the rules so that 1lie 
15 oflice pçon . He has depoxcd this one Atar Singh ( antena 

ubject of scc . 256 of the Industrial Disputco Act 
Boy used to sprinkle the water on this and used to give 

cilecively achieved The minimum time of seven 
cirinking water to the staff as well as customers and he 

days allowed for this purpose is not unnecessarily 
Will working is wilter boy . He has admitted that tholich 

lony for, the workman should yet an adequate 
10 letter of termination was given in hini he did not rule : 

opportunity to scrutinise the correctness of the 
in objec ion to his termination in writing . He has le 11 

seniority jist licfore he is thrown and view 
Visualining bank cven vlter termination is he was told by 

ed from this angle . It should be held that the 
hank manauer ihalt on account of sone circular his services 

l equiertoont mentioned in rule 77 is mandatory and 
were terrnaled . 

ilm violation renders an order of ictrenchment 

illegal, 
8 . On the point of preliminary objection that no demand 
was made there is no dispute that cfforts hy way or con 

12 . In the casc of Shri kripa Shanker Vs. Industrin1 Tri 
ciliation were made before A . L . C . ( Centrali and if the inal 1982 LAB IC Arabahad wherein it was hell, 
management was desirous to prove its worse that could have 

Termination of service found illegal, full back wares 
heen done hefore A . L . C . ( Central ) . 

must be awarded , Burden to proving gainful em 

ployment during period of forced idolism . It is 
In Case of Sadhu Ram Versus D . T . C . 1983 I LLJ nige 

on the employer and not on the workman . 
383 on a question “ 10 constitute inclustrial Pispate , whether 
demand by the workman necessary before going to concili 

1.3 . In the care of National Tron and Steel Company Ver 
ation failure of conciliation report hy oficer to Government us State of West Benagl, 1967 II LLJ 23 S . C . at page 30 
were sufficient to give a right held as follous : 

wherein it was ob erved 2 follows : 
There was conciliation proceeding the conciliation failed 

Incidentally it may also be pointed out that the re 
that conciliution officer o reported to the Govern 

trenchment of Sushil does not seem to be other 
nient. The government was justified in thinking that 

wise justified in that following the principal of last 
there was in industrial dispute and reſerring it to the 

come first go Sushil could not he called upon to 
labour court. 

leave thc company s service . Another employee 
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by name of Joy Kishan , junior to Sushil was re 

tained in servico . 
14 . It is admitted that new branches were opend und 
new hands were anopinted, hence workmana should have 
been given a change being it retrenched cnployee in view 
of provision of section 25H . As early as in 1970 in the 
case of Shri S . K . Chatterjec Vy, District Sigdal and Tele 
comnilnication Enginçer 1970 Lab , IC page 147 wheicin it 
was held 
The industrial rule of retrenchment thit last come first 

go as laid down in section 25G is to be applied 
unit wise and if the rules have not been foilowed 
in the retrenchment the workman are entitled to 

rçinstatement. 
15. In the instant case , other persoos wcie appointed later 
and one person who was appointed only three days earlier 
was allowed to be continued . I am , of the opinion , that all 
this is unfair labour practice . 

16 . Thus relying on the testimony of the work in and 
complying the law disuliywed above , the termination of the 
workman would be illegal specially when junior temporary 
hands were allowed to work . 

17 . The result is that the termination of the workman is 
held illegal and the workman will be cntitled to be iein 
stated with full back wages, 


AWARD 
The Central Government has referred the following dis 
pute for adjudication : 
" Whether the action of the management of State 

Bank of Bikaner and Jaipur, Head Office , Jaipur 
in relation to ity Branch at Chandpoic Bazar, 
Jaipur in uwarding the punishment of cancellation 
of two increments with cuminulative offect to Shn 
Bharat Bhushan Tiwari Cashier under order No. 
DA / 33 / 19160 dated 12 - 12 - 77 is justified ? If not , 

to what relief is the workmun concerned entitled ," 
2 . Shri B . B . Tiwari to whom this dispute relatey was 
working as a casbiçrm State Bank of Bikaner and Jaipur 
at Chandpolc Branch , Jaipur , An incident occured on 
3 - 12 -75 on account of which he was placed under suspen 
sion which was followed by the charge sheet dated 2 - 1- 76 , 
The inanagement conducted an enquiry into the allegations 
igainst this workman and after giving an opportunity to 
Show cause against the proposed punishment, two annual 
increments were withheld with cumulative effect from 
12- 12 - 77. This penelty hay been challenged by the Union 
which has raisct the dispute on behalf of Shri S . B . Tiwari. 
In the statement of claim a number of pleas have been 
raised , challenging the suspension of him and thercaftcr 
Showing that the cnquiry held against the workman WAS 
not l air and proper. The worknyan was not given any 
proper opportunity to produce his deſence and he was not 
supplick with the relevant papers asked by him , His 
nominec , who was assisting him in the enquiry , could not 
uppear because he was admitted as an indoor- patient in 
S . M .S . Hospital and the enquiry proceeded in absence of 
his nominee . It is pleaded that the charges levelled against 
the workman were absolutely false and baseless when 
actually the management ought to have taken action og inst 
Shri Gandoiral who was working as an accountant. It is 
stated that the workman has been victimised ke: ause he 
approached the Court by filing a complaint against Stiri 
Gundotra for the mis - behaviour . It jy pleaded that the work 
man was first pressurised to drop the matter but as he did 
not do so , the charge shcet was issued , and when he did 
not withdraw the criminal case even after the charge 
Sheet WAS was issued to him , the onquiry was hurried up 
in order to victimise him . Several allegations have been 
Tuised uguinst the enquiry officer and others . It is even 
alleged that his witnesses were pressurised so that they could 
not give any evidence in the Court. Referring to para 
19 ( 6 ) of the Bipartite Settlement of 1965, it is submitted 
that only one increment can he stopped by way of penalty 
and that of too without cumulative cffect. 


18. I. iliereforc , give my award accordingly . 

[No. L - 12012 / 82 /83 -DINA ) ] 
R . B . SRIVASTAVA , Presiidng Officer 


HT, 07 . 815 .- - " Ta fait sufra, 1947, ( 1947 
# 1 14) F1 GTRT 17 TT # Fanta TT, TT # of 
बीकानेर एन्छ जयपुर के प्रबंधतत्र से सम्बद्ध नियामकों और उनके कर्म 
कारों के भीय, अनुबंध में मदिष्ट औधोगिक विवाद भ औधानिक अधि 
करण, जयपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
18 -7- 85 1974 AYI 

[9 . 77 12012 /270/ 80- 55 2 (C ) ] 


S . O . 3813, - 10 pursuance of section 17 at the Industrial 
Diyputcs Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby pubisbes the award of the Industrial Tribunal , 
Jaipur, as shown in the Annexure in the industrial dispute 
between the employers in relation to inc Stalc Bank of 
Bikaner and Jaipur and their workmen , which was received 
by the Central Government on the 18th July , 1985 . 


CEN CRAL INDUSTRIAL TRIBUNAL , RAJASTHAN , 

JAIPUR 

Case No . CJ. T . 4 /82 . 
REFERENCE : 
Desk Ollicer, Government on India , Ministry of Labour 

and Rehabilita ion . Denn nicht all ! hour, New 
Delhi, Order No . L - 12012 - 2741 / 80 - D . II -B , dated 

6 - 1 - 82. 
In the matter of an Industrial Dispute. 

BETWEEN 
Rajsthan Bank Employees Union . 

AND 
Sluto Rank of Bikaner ud Jaipur 
PRESENT : 

Smt. Mohini Kapui, R . H .J.S. 
For thc Union . - Shri R . (L . Khandelwal and Shri 

R . K Yaduv . 
For the Bank. -- Shri T. N . Tandon . 
Date of Award : 8 -2 - 85 . 


3 . It will appear from the statement of claim which hus 
been reproduced in full tbut the workman has placed en 
phasis on the unfairnesy of the enquiry conducted against 
him . This aspect of the matter has been decided by this 
tribunal on 12 - 12 - 83 and it has been held that the enquiry 
conducted against Shri B . B . Tiwari is not fair and proper, 
mainly because his request for adjournment of enquiry on 
account of illness of his defence nominee was not uccapted . 
Tie enquiry being unfair und improper , on the management on 
request was if granted an opportunity ! ( prove the charge 

inst Shri Tiwari before this Tribunal. The facts which 
form basis of the chargey against the workman are re 
levant, but the workman in his slatement of claim has 
only given in oblique reference to the incident which he 
came the subject matter of thọ chargc theet against him . 
I will have to tụm to the written statement and thọ charge 
sheet dated 2 - 1 - 76 for finding out what was the incident 
which led to some altercation in the bank premises on 
3 - 12 - 75 . 


4 . The opposite party s contention is that on 3 - 12 -75, 
the workman B . B . Tiwari behaved in an indecent manner 
with Shri S . P , Gandotra who was the accountant in Chand 
pole Branch . First he abused and shouted in the bank 
hall and on the same evening. Shri Tiwari manhandled 
Shri Gandotary by catching hold of his necktie and trying 
to Stangulate him with physical force with the aid of a few 
other employees. Why this incident oor nied is not mention 
ed in the written statement and it may he proper to find 
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out more about it from the charge shect, Ex. M1. The 
charge sheti, Ex . M1 reads as under : 
" On the 3rd Aug., 1975 Shri D . D . Sharma, an ein 

ployeç of the Bank s Chandpulo Bazar , Jaipur 
branch had indentified at payec of a payment order 
for Rs. 15 ,000 (Rupecs fiftcen thousand Only ). 
When the Branch Manuger made some queries 
from him about the nature of his aquaintance with 
the payee of the aforesaid payment order , certain 
discussions took place in 4 luw tonc ut about 
11. 00 A . M . between the Branch Manager and the 
baid Shri Sharma. At about 12 noon you came 
out of your cage (the seat allowed to you 
for attending to your ullotted Joticy ) and on the 
present of having heard the word Crict alle ed 
to have been used by the Brinçlı Manager towards 
the said Shri Shatne, you shouted at Shri S . P : 
Gandotra , for the time being Accountant of the 
Branch and demanded why no report wus being 
made to the Regional Manager by Shri Gandotru 
when the Branch Manager was allered to have 
nised insultive words towards members of the 
staff. Since you were not personally involved in 
the incident and the discussiony having took place 
between the Branch Manager and Shri Shurma in 
a low tono , it is apparent that with an intention 10 
disrupt the smooth running of the branch and to 
excite members of the staff to join in dislocuting 
smooth functioning of the branch . you abstained 
from your word and shouted at your surerior and 
thus acted in a manner not expected of a suborvi 
nate . This is į grose misconduct under the 

Bipartite Settlement cated the 19th Ocloner, 1966 . 
2 . That about 4. 30 PM , on the aforesaid date , vou 

again started shouting and abusing Shri Gandotra 
in the branch preniiges . Since Shri Gandotra was 
checking lcdgars , he kept quiet but a little later he 
sent for VOLI tifrough 2 peon . When you camo 
to Shri Gandotra, he cnquired why you had been 
abusing him and officery of the Bank in the after 
noon and again in the evening when he was not 
involved in any incident of that day. On this 
quary , you lost your temper and questioned how 
Shri Gandotra could make such a query and you 
immediately caught held of his neck ie and attemp 
ted to strangulate him . This is gross unisconduct 
under the Bipratite Setilement dated the 1911 
October, 1966 . 


uume day he again started shouting and abusing Shri Gandu 
tra in the bank preiniscs. Shri Gandotra was checking led 
yers , he kept quiet at that time, but a little later he called 
Shri Tiwasi through a peon to ask wliy he had been abusing 
him and oficers of the Bank. Shri Tiwari lost his temper 
iind caught hold of Gandorra s necktie and attempted to stran 
gulate him . Shri Shukmaria , Shri Agrawal and Shri Roonwal 
came to assist Shri liwuri and caught hold of the persons of 
Shri Gandotra so that Shri Tiwari could have di opportunity 
of avenging the complaint made gainst him to the Regional 
Manager . 

6 . The answer of the workmen to the charge sheet was 
that he filed a complaint before the Munsill and Judicial 
Magistrate No . 8 . Jaipur City against Shri Gandotra for heat 
ing him and because of pendency of the criminal case , disci 
plinary action should not be taken against him . The criminal 
complaint has not been produced before me but the charger 
framed in the case against Shri Gandotra shows that he hind 
hitten the thumb of the left hand of Shri Tiwari and the 
middle finger of the left hand of ono Ramwatar and had 
given blow on ear of Shri Tiwari besides abusing him . This 
complaint was later on dismissed . 

7 . The enquiry into the charge against Shri Tiwari has 
heen conducted by this Tribuna ). The Bank has heen permit 
ted to prove the charges here is the proceedings before the 
enquiry oflicer were not fair , The Bank has examined three 
witnesses before me and they are Shri S . L . Godiha , Branch 
Manager and Shri S . P . Gandotra , Accountant and one Mr. 
Ber . Shri Godiha has stated that an 1 - 11 - 75 the accountant 
showed him a cheqıle for Rs. 15 ,1700 where signature of the 
payee had been attested by Shri D . D . Sharma. As the 
amount was quite substantial he mude personal onquily fron 
Shri Sharma in a low tone but Shri Sharma flared up and 
started talking in an insulting manner, He (Shri Godik : ) 
went to his cabin and observed that Shri Shana. Shri Roon 
wal und Shri Ajmera employees were cngaged in loud discussions 
criticising the officers. After some tinie Shri Tiwari came out 
from the cash cage and started abusing Shri Gandotra say 
ing that he ( Shri Gandotra ) complains to the Regional 
Manager about the rude behaviour of the staff, but keeps 
quiet when the Branch Manager has used improper words 
against the staff. Shri Tiwari was extremely excited and 
beyond control and was taken away to bis cash cage hy 
other members of the staff All about 4 . 50 or 5 . 00 p .m . 
he heard noise in the bank , hall and knew that Shri Tiwari 
was holding the necktie of Shri Gandotra and Sarvashri 
Roonwar Bhukmaria and Agarwal were holding Shri Gan 
dotra s person and the shirt. Shri Gandotra was trying to 
free himself from the grip of these four persons, namely , 
Sarvabri Tiwari, Agarwal, Roonwal and Bhukmaria . In 
Cross examination he has deposed that an oral report about 
the inciclent was made to the Regional Monager at about 
8 . 30 p . m , on the same day , as prior to this time he was 
not available . The Asstt . General Manager was also not 
available and a complaint could not be made to him . He 
has admitted that staff of the Bank made a complaint against 
Shri Gandotra and gave it to him on 4 - 12 -75. Similarly 4 
complaint was given to Shri P . C . Raj A . 1 , on the day of 
the incident. He has admitted that Shri Gandotra was 
biting the thumb of Shri Tiwari and Shri Bhumaria . He 
hay denied that Shri Gandotra ytruck a blow on the face 
of Shri Tiwari hut has admitted that this could have been 
done to free his hand . 


3 . Tliat while you caught hold of the notice of Shri 

Candotra as per para two above , Shri R . A . 
3 . That while you caught held of the necktic of Shri Gan . 

dotra as per para two above, Shri R . A . Shukmaria . 
Shri S . L . Poonwal and Shri S . S . Agarwal caught hold 
of the person of Shri Gandotra apparetly with a view 
of affording you opportunity to avenge for the com 
plaint( s ) made against you to the Regional Mana 
ger for your persistent misbehaviour with him , Thug 
you appear to have conshired with Survashri Agar 
wal and Poonwal to beat and insult your superior 
official. This is a gross misconduct under the Ri. 

partite Settlement dated the 19th October , 1966 . 
4 . For the forgoing acts of grow misconduct, it is pro 

posed to take disciplinary action against you in terms 
of chapter 19 of the Bipartite Settlement dated the 
19th October . 1966 . You are , therefore , called upon 
to show cause within seven dave of the receint of 
this letter why disciplinary action should not he 
tuken against you . " 


5. To simplify the matter , the facts appear to be that on 
3 - 12 - 75 , one employec Shri D . D . Sharma identified a novec 
of a cheane for Rs. 15. 000 ond the Brunch Manager Shri 
S . L . Godika made como queries from Shri D D . Sharma 
hout the nature of his aquaintance with the payee. Shri S . S . 
Tiwari, alleged that the Branch Manager had used the word 
crack towards Shri Sharma And he saison his voice and 
shouted at Shri Gondotra to make a report against the Arinch 
Manager, to the Regional Manager for having used insulting 
word , towards a memher of the staff . On the evening of the 


8 . A similar statement has been made by Shri Gandotra . 
After furrating the morning incident about the cheque for 
Rs. 15,000 and the enquiries made from Shri D . D , Sharma, 
hc hay stated that Shri Tiwari came out of his cash care 
and started using abusive language . At that time he did 
not talk to him and the staff took back Shri Tiwari to his 
cash cage. In the evening at about closing time Shri Tiwari 
again started abusing, dwelling on the incident of the fore 
noon . He (Gandotra ) called Shri Tiwari, through a peon 
in order to pacify him that he had not been involved in 
anyway in the incident. When Shri Tiwari came he told 
him that he had been unnecessarily abusing him and the 
officers in the afternoon as well as in the evening when 
he was not involved in any incident. After this Shri Tiwari 
caught hold of the and tricd to suffocate him . There others, 
namely , Sarvashri Roonwal, Bhukhmaria , Agarwal also came 
and caught hold of him so that Shri Tiwari could suffocate 
him and ag lie was getting suffocated he had to act in self 
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I NO . 
defonce 10 get telcascd from the hands of these persons. 

of forming in TITIT 199 , 
To protest himself and get his hand released , hg bud 10 
bite Shui Tiwaris and Slui Bhukhmaria s thumb and in this 

7.1 5 38 14 - - f. * 71 % * fefact, 1917 ( 1 .17 PT 
attempt his hand dansed against the mouth of Shiji Tiwari. 
In this couffle his watch was broken and his nach became 14 ) क धाग 17 के अनमग्ण म, कोन्द्रीय सरकार यैव अफ दा के 
reddish . In his cross examination he has admitted that he 

पब धनब म सम्म नियोजफा पार उनके कर्मचारी के बीच , मनबध 
did not get hiniself medically examinel or treated by i 

# faiz ! J1114 . fHIC F IFT 770 7497 5 1C 
doctor. He has admitted that Shri D . 1 , Sharmu told thal 
staff that the Branch Manager Shri Godiki called him cruch 7.1 7.110 1.79 . si TIF 07- 5715 ART 1 - - 7-: 5 FT MITTELT UT ! 
and even though the iocident reiated to Shri Godikil, the 
NtatI was abusing him (Gundotra ). The staff was abusing 
him for the reason that the complains against the staff but 
does not complain against the behav ull of the Branch 

New Delhi, the 30th luly , 1985 
Manager, 

SO . 3814 . — In pusuance of section 17 vj the industiil Dis 
9 . The third witney produced by the Bach is Shri R . C . 

putes Act , 1947 ( 14 of 1947 ) , the Central Government lie l ely 
Ruj who was A . A . at the relevant time. He has also des 

publishes the award of the industrial Tribunal, Jaipur, ils shown 
cribed the morning as well us afternoon incident in which 

in the Annexure in the indsutrinl dispute betiveen the employers 
Shr Tiwari caught hold of the necktie of Shri Gundoli al 

in rulation to the Bank of Buroda and ileir worhonen , wliich 
while the other members of the staff cauglit hold of him . 

was received by the Central Governinent on the 12th July , 85 . 
10 . The workmen has not examined himself or any wil 
ness on his behalf. It is therefore on the basis of the three 
witnesses produced by the Bank that it has to be seen whe 
ther the charges against the workman siand proveel or not 

फन्द्रीय प्रौद्योगिक व्यायधिकरण , जयपुर 
The version of the workman about the inc dent has not been 
Submitted before me in a clear manner ind can only be 

7 TL i 7185 
vathered from the approach cross examination. Because of 
the teeth hite injury on the thumb and ſinger of Shri Tiwari 

# 57417 174 F if7TETT 1201 / 92 /84 
and Ramavtar respectively and because of the admission that 
Shri Tiwari was called for by Shri Gundotra thc worknar 

Il fais 11- 2 - 85 
wants to contends that the attacking porty was Gandotrn whu 
is the culprit and not the workman Tiwari. No doubt , Shri V17 ET 1917 . of P , IT 
Tiwari and Shri Ramavtar reçoived injuries which could he 

बनाम 
examined by a doctor but they 17 :1vc not come in the wit 
nesw box to show how they received the injuries. The wit वैय श्राफ बादा , जयपुर 
nevy Godika has offered the explanation that he did so is 
his hands were held and he was being suffocated . He h : 11 397747FT 
not called Shri Tiwari to attack him hul lo explain his 

47 F TITT 

श्री श्री पी . शर्मा 
position . But he found himself caught on all sides and he 
could only reach by his teeth the thumb uf Tiwari holding नियामक क ार मे . श्री अगोक महेश्वरी 
the tic . A person attacking anothor would normally first 
and blows and cven kicks and not gantly lift the hand of दिनाज अवाई 

It- ?- 5 
the other to bring to it his teeth in order to hite il. It is il 
desperate imun , unable to use his hands, or a mad man who 
makes use of his teeth , 

11 . The case of the Bank cannot he is believed merely 
because a written complaint was not made on the day of 
the incident or because tha bank has not examined all the 

केन्द्र सरकार निम्नलिखित विवाद एस न्यायाधिकरण के बाद 
witnesses who were present at the time of occurence, Tlie 
workman could have examined the others to support his f# 1910 4TA 5f4TH HT 117. 12010491/ 847 ST fari 
version . I have no hesitation in coming to the con rusion that 1 +-" -95 . TT arif it fala STTTTTTH 197 F ET 10 ( 1 ) 
it was the workman Tiwari who in lit of tcmper lost his 
mental balance , got flared and caught hold of the nack and 

Tvoria a tir 
tic of Shri Gandotra and along with others inonhandled him . 
This type of behaviour is not expected from an employee of 
the bank where there are public dealings. If a bank loses 
its image it will lose business . The act of the workin : 

" Whether the action of the management vi Jank 
amounts to misconduct for which he is to he penalised . 

of 

Baroda , laipur in nut absorbing Shri Ven Sirigh 
12 . Now I come to the quantum of renully . The discin 

Purohit, Watchman at the polluti (if it s , Maya 
linary authority ordered withholding of two grade incre 

Metal Industries , Vishwakarma Industrial Estate , 
ments with cumulative effect. The workman las contended 

Jaipur in ank s regular service is justified ? If not , 
that this is disproportionate to the noture of misconcluct. 

to what relief is the workm : in conceined entitled ? " 
I do not agree with this suggestion as the penalty is not a 
major one. On considering the fact that the workman has 
not appeared in the witness box to m the counter allegations 
und is trying to keep his balance of mind, a penalty of with 

फर केन क प्रार्थना पर मिमल प्राज पंण हुई । श्र प्रो . प . शर्मा 
holding of one increment with cumulative effect would serve यनियन को ओर मे तथा श्र प्रणांक मरण्यर विपक्ष मेंफ क ोर से 
the ends of justice . 

39fm 
13 . An award is passed that the penalty of conccllation of 
one increment with cumulative effect is substituted in place 

फरीकन न प्राज एक माहाम समझौता पेश किया । समझता नम 
of cancellation of two increments with cumulative effect 
Ordered on 12 - 12 - 77 . The workmun shall he paid the diffe 

दक किया जाता है । अब यनियन घ बैफ के बीच कोई विवाद नही 
rence in wages on account of this reduction of punishment. रहा । शत म विवाद में समझाना की शतों के अनुसार प्रवाई पारित 
14 . The award is to be sent to the Government for publi 

किया जाना है । बाहामी समझोता का प्रवाई अंग रहेगा । अवारी केन्द्रीय 
cation . 

मरकार को प्रकाशनार्थ भेजा जाये । 


प्रवाई 


SMT. MOHINI KAPUR , Judge 

(No. 1.- 12012 /270 /80 -DJI ( A ) ] 


श्रीमत मोहन कपर, न्यायाधीश 
|No. L - 12012 / 91 /84 -D . JI ( A ) ] 


[ATT II - _ U5 3 (ii)] 


STTTT ait 3/7TE : ATTEST 10 , 1985TATUT 19, 1907 
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RAJASTHAN BANK EMPLOYEES UNION 
CONSTITUENT UNIT OF ALL INDIA BANK OF BARODA 

EMPLOYEES CO -ORDINATION COMMITTEE 
(AFFILIATED TO ALL INDIA BANK EMPLOYEES 

ASSOCIATION ) 
Assistant General Secretary s Office 
Clo Bank of Baroda . 
UDYOG BHAWAN . 
JAIPUR - 302005 
Telephone : 73618 P . P . 
Gram : CARE UDYORAB 

PROVINCIAL OFFICE : 

Parvana Bhawan , 

Madho Bagh , 

JODHPUR -342001 
Ref. No. BOB (84 - 851 

Dated 14th Feb ., 1985. 
The Hon ble Presiding Officer. 
Industrial Tribunal, 
JAIPUR ( Raj.) 
Dear Sir , 


SHORT RECITAL OF THE CASE 
In continuation of this office F . O .C . No . JP - 7 ( 9 ) | 83 -ALC 
dated 24 - 5 - 84 to the Secy ., Govt . of India , Ministry of 
Labour & Rehabilitation , New Delhi and copies endorsed to 
the parties over the permanent absorbtion of Shri Ven Singh 
Purohit in Bank services , after that the parties negotiated 
the dispute mutually , and on 25 - 1 -85 bank informed the 
union that they are agreeable to absorb Shri Ven Singh 
Purohit in bank services, on minimum scale of pay applicable , 
prospectively after obtaining from him the following under 
takings : 
1 . He agrees that his permanent absorption is in full 

and final settlement of all his claims against the 

Bank . 
2 . He will not claim any back wages and other conse 

quential benefits like leave , nedical aid , leave fare 

concession etc . 
3 . He agrees to withdraw all his representations in 

the matter made to various authorities under the 
Law . 


Re : Industrial dispute between Ven Singh Purohit , Watch 

man at Ms. Maya Metal Industries, V . I. A ., Jaipur and 
management of Bank of Baroda , Jaipur. 


We understand from Bank that Central Government has 
referred the above Industrial dispute to your honourable 
authority and the . terms of the reference is as under : 


Accordingſy Shri Ven Singh Purohit made an applica 
tion to the ALC ( C ) , Jaipur that he has accepting the condi 
tions laid down by the bank and he has no objection if 
he has absorbed by the bank permanently . After receipt of 
this representation from Ven Singh dated 28 - 1 -85 was received 
by the office on 31- 1 -85. After receipt of the above appli 
cation from Shri Ven Singh rept. of the bank and the unior 
were called in the office to discuss the matter in the light of 
the offer made by the management to Shri Ven Singh and 
the acceptance made by Shri Ven Singh Purohit. After 
protracted discussions parties agreed to settle the matter on 
the following terms : 

Terms of Settlement 
1 . Shri Ven Singh will be absorbed in the bank service 

permanently before 20- 2 - 85 . 
2 . This settlement is in full and final of all his passed 

claims against the bank . 


“ Whether the action of the management of Bank of Baroda 
is not absorbing Shri Ven Singh Purohit Watchman , at the 
godown of M / s. Maya Metal Industries, V .I. Area, Jaipur in 
the bank s regular service is justified ? If not, to what relief 
is the workman concerned entitle ? " 


On 8th Feb ., 1985 a memorandum of settlement has been 
signed between the parties before Assistant Labour Commis 
sioner (Central ) , Jaipur on the following terms and conditions : 

1. Shri Ven Singh will be absorbed in the bank service 
permanently before 20 - 2 - 85 . 
2 . This settlement is in full and final of all his past claims 

against the bank . 
3 . He will not claim entitled any back wages and other 

consequence benefits like leave , medical aid leave 

fare concession etc . 
4 . He and union agrees to withdraw all his Represent 

ation in the matter made to the various authorities 
under the law , 


3 . He will not claimlentitled any back wages and other 

consequences benefits like leave , medical aid , Leave 

fare concession etc . 
4 . He and union agrees to withdraw all his representa 

tions in the matter made to the various authorities 

under the law . 
Parties shall submit the implementation leport to the 
ALC ( C ) , Jaipur by 28 -2 - 85 . 
Rept. of the workmen . 

Sdt- Illegible 
Rept. of the management. 

BALBIR SINGH , A .L . C . ( C ) , Jaipur . 
Witnesses. 
1 . Sd - Illegible 
2 . Sd /- Illegible 


We are enclosing a photo copy of the above settlement for 
the record . By this letter we request the Hon ble Court that 
the matter has been amicably settled between the parties on 
the above terms and conditions. We are handing over a copy 
of this letter to the bank so that they can go ahead with the 
implementation of the settlement . 


Yours faithfully, 
0 . P . SHARMA , Asstt . General Secy . 
For Rajasthan Bank Employees Union , 


FORM - H 


MEMORANDUM OF SETTLEMENT ARRIVED AT BET 
WEEN THE MANAGEMENT OF BANK OF BARODA , 
JAIPUR AND THEIR WORKMAN REPRESENTED BY 
R . B . E . U . OVER THE PERMANENT ABSORBTION OF 

SHRI VEN SINGH IN BANK SERVICE 


ferm 2 UPTET, 1985 
# T . . 3815- tanfrage faare fuftea , 1947 ( 1947 
FT 14 ) ETET 17 ARUT # , atarsan ATT s van . 
सेलः द्वारा यूनाइटेड कामशियल बैंक , जयपुर के प्रबंधध तंत्र के खिलाफ 
उक्त अधिनियम की धारा 33 के अर्ध न दायर की गई शिकायत के संबंध 
में प्रौद्योगिक प्रधिकरण , जयपुर, का पंचाट , जैसे कि अनुबंध में हैं , 
प्रकाशित करते है । यह पंचाट केन्द्रीय सरकार को 12- 7-85 को प्राप्त 
ETI 

[ TOT 14 -12025 1 / 838 / 2 ( )] 

Frit . . qui, grafi oferta ) 
New Delhi, the 2nd August, 1985 
$. O . 3815 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 


Rept. the management, 1. Shri A . K . Maheshwari, P . O . 

Bank of Baroda , Jaipur. 
Rept. the workmen . 1 . Shri O . P . Sharma, Asstt . Gen . 

Secretary , R . B . E . U ., Jaipur , 
567 GI/ 85 - 6 
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पश्चिम . रेलवे कर्मचारं, परिषद , कोठा 


hereby publishes the award of the Industrial Tribunal, Jaipur 
als shown in the Annexure in respect of complaint under 
Section 33A of the said Act, filed by Shri C . L . Shelli ugainst 
the management of United Commercial Bank , Jaipur which 
Was received by the Central Government on the 12th July , 
1985 . 


बनाम 
बैस्टर्न रेलवे, कोटा एवं सम्बई 
उपस्थित 
मष क पोर में : 

कोई नहीं 
नियोजक कं मोर मे : 

महेन्द्र कुमार 
दिनांक प्रवाई : 

24- 11- 84 


प्रवाई 


केन्द्र सरकार निम्नलिवित विवाद इस न्यायाधिकरण के वास्ते 
निपटारा प्रानं अधिसूचना मं . एल 11011 ( 4)/ 19.3-2.-II /( बो ) 
दिनाक 21- 1- 84 के द्वारा प्रौद्योगिक विवाद अधिनियम , 1947 का धारा 
10 ( 1) के अन्र्तगत भेजा है :- - 


मैन्टल इन्डस्ट्रियल टिन्युनग्न , जयपुर 
शिकायत नम्बर मी . प्राई . ट . 1/82 
प्रार्थना पत्र 33 ए. प्रौद्योगिक विवाद अधिनियम , 1947 के अन्तर्गत 

प्रार्थी श्र . म एल गेली, 

मनाम 

मनाइटेड कमर्मियल बैंक जयपुर । 
सपस्थित : 
बिमौजफक ओर से : 

श्र धर्मचन्द्र शर्मा 
प्रार्थी ओर से : 

कोई हाजिर नहीं 
दिनांक प्रवाई : 

19- 12- 84 

प्रवाई 
____ यह प्रार्थना- पता अम्मर्गत 33ए प्रौद्योगिक विवाद प्रधिनियम , 1947, 
के अन्तर्गत प्रस्तुत किया गया है । जवाब पेश होने के बाद कई पेणियों 
पड़ती रही । 
___ प्रार्थी की पोर से कोई उपस्थित नही है । कई पेशियों से कोई नहीं पा रहा 
है और पान की तारीख के लिये मोटिम में पहुंच चुका है पर फिर भी 
कोई हाजिर नहीं है । विपक्ष की पोर में श्री धर्म चन्द्र शर्मा उपस्थित है। उनका 
कहना है कि प्रार्थी ने यह कम्पलेण्ट एस . 33ए भाई० २ . ० एक्ट में अपने 
मस्पेन्सन के विरुद्ध के थी पर उसका सस्पेन्सन रोयोक कर दिया गया है 
पोर वह अपना कार्य कर रहा है । ऐम . स्थिति में प्रावेदक की अमचि 
स्पष्ट है । अल एम० 33ए आई० बी० एमट का यह आवेदन खारिज किया 
जाता है । प्रादेश केन्द्र सरकार को भेजा जाये । 


" , Whether the action of the Divisional Railway 

Manager, Western Railway, Koln discontinuing the 
service of Shri R. Jaswant Singh and H . Mohanlal , 
casual labourers under PWI(N ) Kota with effect 
from 17 -5 -80 and not granting them temporary 
status is justifieut ft not, to what relieſ are the 
workmen entitled ? 


2. Whether the action of the Divisional Railway Manager , 

Western Railway , Kolah for tet gruhliing Ichpornig 
utatus tu shri Manoranjin Shah from 21 -8-78 ahd 
Hot making payment of arrears on authorised scales, 

is justified ? If not, to what relief is the workman 
entitled ? " 


श्रीमती मोहिनो कपर, न्यायाधीश 
[ सं० एल - 12025/ 10/650-II ए. ] 

एन० के० वर्मा, रेम्क अधिकारी 

नई दिल्ली , 19 जलाई, 1995 
फा . प्रा . 3816: - - प्रौद्योगिक विवाद अधिनियम, 1947 ( 1947 
का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार पश्चिमी रेलवे के 
प्रबंधतंत्र से सम्पर नियोजकों और उनके कर्मकारों के बीच अनुबंध में 
निर्दिष्ट प्रौद्योगिक विवाद में पौधोगिक प्रधिकरण, जयपुर के पंचाट का 
प्रकाशित करती है , जो केन्द्रीय सरकार को 12 जुलाई , 1985 को प्राप्त 
हुआ था । 


विपी के . पोर से थी महेन्द्र कुमार उपस्थित । यूनियन को पीर 
से कोई हाजिर नहीं है । बावजूद सूचना के कोई उपस्थित नहीं माया 
पौर कोई कलम भी प्रस्तुत नहीं हमा इसमे प्रगट होता है कि यूनियन को 
इस विवाद में कोई चि नहीं है प्रत : इस रेफरेन्स में नो डिस्प्यूट प्रवाई 
जार किया जाता है । केन्द्रीय सरकार को भेजा माये । 


अंमत मोहना कपूर , न्यायाध श , 

INo. L -41011(4)| 83- D -II( B)] 
केन्द्रं य प्रौद्योगिक न्यायाधिकरण , जयपुर 


New Delhi, the 19th July , 1985 


S . O . 3816. --In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as shown in the Annexurc, in the industrial dispute between 
the employers in relation to the management of Western 
Railway Administration and their workmen , which was 
received by the Central Government on the 12th July. 1985. 


का . मा . 3817:- - प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) के धाग 17 के अनुसरण में , केन्द्रं य सरझार पारडनेन्स फैक्ट्री के 
खमारिया , जबलपुर ( म . प्र . ) के प्रबंधतंन मे मम्मन नियोजकों और उनके 
कर्मकारों के मीच अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार 
प्रौद्योगिक अधिकरण , न . II बम्बई में पंचाट का प्रकाशित करना है 
जो केन्द्र य सरकार को 11 जुलाई, 1985 को प्राप्त हुआ था । 


* 


केन्द्रीय प्रौद्योगिक न्यायाधिकरण, जयपुर 

केस नं० सी० आई . टो . 30/ 84 
केन्द्र सरकार , श्रम मंत्रालय फ. मधिसूचना में . 410111 ( 4 )/ 183 
जी -II ( क ) दिनांक 21-1+ 84 


S. O . 3817,- - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal No. II , Bombay , as shown in the Anne 
xure , in the industrul dispute between the employers in 
relation to the Ordance Factory , Khamturn, Jabalpur ( M . P. ) 
and their workmen , which was received by the Ceptful 
Government on the 11th July , 1985. 


[FT II - 


3 ( ii )] 
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BEFORE SHRI M . A . DESHPANDE . PRESIDING 
OFFICER , CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT NO . (I, BOMBAY (CAMP AT 

JABALPUR ) 
Case No. CGIT LC -2/28 of 1985 ( Bombay ) 

Case No. CGIT |LC ( R )(62) of 1984 ( Jabalpur ) 
PARTIES : 
Employers in relation to the management of Ordoanco 

Factory , Khamaria and their workman , Mishrilul 
Co. Shri R . P . Rusia , Advocate of High Court, 

Jabalpur ( M . P .). 
APPEARANCES : 

For workman .- Shri S . K . Rao , Advocate . 

For Management. - Shir A . K , Claube, Advocale . 
INDUSTRY : Ordoance Factory DISTRICT : Jabalpur 

( M . P . ) 


and proper, in the circumstances of the casc no relief is 
possible. 

6 . On the question of harshness or disproportionatonese 
though this point has not been raised by the workman since 
he has been dismissed it will have to be considered , But 
when an employee of the Ordnance Factory was found 10 
be committing theft of goods of the factory and caught red 
handed for the same. I do not think that the order of 
dismissal passed by the competent authority can be said 
to have been made disproportionato or harsh . Award 
accordingly . 
4. 7- 1985. 

M . A . DESHPANDE, Presiding Officer, 

(No. L - 13012483 - D . II( B )] 
917 . NT. 3818 - - aturfir farate afstana, 1947 ( 1947 
का 14 ) की धारा 17 के अनुमरण में , केन्द्रीय सरकार कन्टोन्मेन्ट बोर्ड 
सौगार के प्रबंधन से सम्बद्ध नियोजकों और उनके कर्मकारो के बंप 
अनुमथ में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्र य सरकार प्रौद्योगिक प्रधि 
करण , नं . 1I मम्बई के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
T Tigarh, 1985 mana 3 


S.O . 3818 . - In pursuance of socion 17 of the Industrial 
Disputes Act, 19.47 ( 14 of 1947 ), the Central Government 
Industrial Tribunal No . II, Bombay , as shown in tho Anne 
xure, in the industrial dispute betweon the cmployers in 
relation to the management of Cantonment Board Saugor and 
their workmen , which was received by the Central Government 
on the 11th July , 1985. 


AWARD 

Dated July 4, 1985 
By their Order No. L - 13012 (4 ): 83 - D . II( B ) dacul 21st 
July , 1984 the following dispute has been referred which 
hus been transferred to this Tribunal by Order No. S - 11025 ( 1 ) 
85 - D .IV ( B ) dated 8th February , 1985 ; 
" Whether the action of the management of Ordnance 

Factory , Khamaria , Jabalpur ( M . P . ) in dismissing 
Sri Mishrilal Burber T . No. DSC | 10 from service, 
with effect from 30 - 3 - 1980 is justifica ? If not, 

to what relief the workman is entitled ? " 
2 . As the order of reference indicates the dispute has 
arison because of the dismissal from service of the workman , 
Shri Mishiilal Burber. The case of the workman is that 
during the cnquiry held against him for the allcged mis 
conduct no proper opportunity was given , that the Enquiry 
Officer was biased against the applicant and that the copies 
of the material documents on which the charges were 
based were neither supplied nor inspection thereof was given 
and that ultimately statcd that due to the atmosphere then 
prevailing in Emergency under duress some signatures were 
obtained . 

3 . All these allegations have been refuted by the manage 
ment who plead proper conduct of the enquiry on the charge 
of theft of government material and the order of dismissal 
passed by the competent authority which was upheld in 
appeal by the Appcllate Authority . 

4 . Only points therefore which arise for determination 
are : - - 

1. Whether the enquiry was proper ? 
2 . Whether the findings arrived at were reasonable and 

proper or did thcy suffer from perversity ? 
3 . Whether the punishment awarded is disproportionate 

or harsh ? 
My findings are : 

Point No. 1 
Point No, 2 . 

Yes, Not perversc. 
Point No . 3 

No . 


BEFORE SHRI M . A . DESHPANDE , PRESIDING 
OFFICER , CENTRAL GOVT. JNDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, NO . II, BOMBAY (CAMP AT 

JABALPUR ) 
Case No. CGIT - 2 15 of 1985 ( Bombay) 

Case No. CGIT /LC (R ) / 33 of 1983 (Jabalpur) 
PARTIES : 
Employers in relation to the management of Canton . 

ment Board Saugor and thcir workman rep . 
resented through tho Saugor Cantonment Board 
Karamchari Sangh . Bittal Nagar (Madia ), Saugor 

( M . P .). 
APPEARANCES : 

For Union . - Shri N . N . Limaye , Advocate (Absont). 

For Management. — Shri A N . Sharma (Absent ). 
INDUSTRY : Cantonment Board 

DISTRICT : Saugor . 

( M . P . ) 


Ycs 


Reasons : 


5 . I have gone through the coguiry papery und And 
that there were witnesses like Richpal Singh , Sepoy Roshan 
Lal and Scpoy Chatri who had see the workman com 
mitting the misconduct and caught him red handed . There 
is oven thc cvidence of Chatri who further says that when 
the workman was apprehended he tried to bribe him by 
suggesting the distribution of the material fifty - fifty . All 
these witnesses except the last inentioned were cross 
examined and they stood to the test of the cross - examina 
tion . In the light of this evidence therefore there was no 
other conclusion possible than to hold the workman guilty 
of the charge of misconduct of theft to which the con 
clusion tlie Fnquiry Officer had arrived and therefore when 
the enquiry way fair and proper as noticed from tho enquiry 
papers and when the finding is also found to be reasonable 


AWARD 

Dated : July 3, 1985 
By their order No. L - 13012 ( 10 ) 82 -D .II (B ) dated 28th 
Juno 1983 (transferred vide Order No. S - 11025 ( 1) 85- D . IV .( B ) 
dated 8th February, 1985) the Ministry of Labour has 
referred the following dispute for adjudication : 
" Whether the act of the management of Cantonment 

Board , Saugor ( M . P .) in terminating the services of 
Shri Munpalal Slo . Srilal, Swceper with effect 
from · 19- 2 - 1981 is justified ? If not, to what relief 

the workman is entitled ?" 
2. The dispute has arisen because of the removal from 
service of Sweeper with effect from 19 - 2 - 1981 by the 
Cantonment Board , Saugor. In this regard the case of the 
workman , as stated by the Union , 18 that Munda LA 
Slo . Shri Srilal is a member of the Union espousing the 


- 


HM 


. 
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cause , was appointed as a Sweeper un 7 - 1 - 1976 by the 

ait . . 3819 :- - ifta franta afufruht , 1947 ( 1947 
otce Order NU , E4134 dated 18 - 12 - 1915 . It is further cun 
tended that on 10 - 3 - 1981 a chargc -shçet was issucul against 41 14 ) F . ENT 17 5 AGTUT # , trata A4TE UFC oa 
him but on service of the charge - sheet when copies of thç 

सम्बई के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके फनकारों के बीच 
Icports were demanded , the Union complains, they were 
never furnished . It is lurther stated that no enquiry was अनुमंध में निर्दिष्ट प्रौद्योगिक विवाद में प्रौद्योगिक अधिकरण , जयपुर के 
held into the charge-shect but without holding auch enquiry CETE # Fifor a , o tiesia # AR! 15 , 1985 
clic services were brought to an end . 

को प्राप्त हुअा था । 
3 . The cmployer viz . lhe Cantonment Boarit coniends 
that Munnalu1 was a habitual absentee as « rcsuli ol which 

S .O . 3819 , - In pursuance of section 17 of the Industrial 
the work was to be dislocated and thereure he was charges 

Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
sheetcd for rearining abschi, thereafter there was a demand 
lor tiie copics of the documents, but the workman was 

hereby publislies the award of the Industrial Tribunal, Jaipur , 
lold to take insepction in the oflice , The Board says that as shown in the Annexure in the industrial dispute between 
no such inspection was taken and when there was a report the management of Western Railway, Bombay and their 
to this effect a decision was taken to discharge the Swccper 

workmen , which was received by the Central Government 
Trom scrvico and consequently by lculer No. E4IQAA - II 
dated 15 - 5 - 1981 the relationship was severe by removing 

on the 15th July , 1985. 
him from service and by paying him Walges for one fiontli 
in lieu of notice amounting to Rs, 341. 30 . It is alleged 
that a cheque was encashed and the amount was accepted 

केन्द्रीय प्रौद्योगिक न्यायाधिकरण, अयपुर 
by the workman , It may be added here that the date of 
cntry into service , namely the 12th of January 1976 stands 

on H . . 6 . 21 . 2/ 8 + 
ilccepted . 
4 . Since the order of reference speaks whether the termi 

ter 7477 97 Herre T fugl Å . ITT 41011 ( 243) . 
nation was justified and if not whether tho workman is 

83 z II (w ) fantti 9- 11-83 
entitled to any relief , thc questions to be determined weie 
the rights of the workman at the relevant timc. As the 

पश्चिम रेलवे कर्म परिषद कोटा 
pleadings stand , although there was a charge of habitual 
absentoçisın and for the said purpose even a chargesheet 

बनाम 
was served , no enquiry admittedly was held whatever may 
he tho rcuson behind the same. Consequently , if no cnquiry 

मेस्टर्न रेलवे, कोटा 
was held and against this the enquiry which was ordered 
was dropped , the uttimate removal from service can never 
be said to bc by way of punishment which inference is 

उपस्थित 
further strengthened from the fact that at the time of re . 
moval from service wages equal to one nionth in lieu of FYT TĦ : 

श्री महेन्द्र 
notice were paid to the workman . In casc thc renoval would 
have been by way of dismissal or by way of punishment 

FUTUA FI HITTI : 

कोई हाजिर नही 
there was no such obligation on the employer. Conscquently , दिनांक अवार्ड : 

24- 11-84 
as the facts appear from the pleadings , the removal of the 
workman from service is nothing but retrenchment as 
defined by Section 2 (00 ) of the ID . Act. Once the element 
of punishment disappear and the only question remaining 

प्रवाई 
for consideration would be whether this termination has 
been brought about legally and as required by Sec . 25F of 

केन्द्र सरकार निम्नलिखित विवाद इस न्यायाधिकरण की वास्ते निप 
the I. D . Act. We have already scen the two dlates i.e . the 
commencement of servicc and the date of termination 

ETT TT fugaar . 41011/( 243 ) II 71 33 ( i) ( fania 
numoly 12th January 1976 and 19- 2 - 1981, mcaning thereby 9- 11- 83 H T aturfota fararea aferfra , 1947 # 1 TTT 10 
that beforo termination the workman had put in more than 
four years of service and if it was a state of facts the 

( 1) Trata Man 
not only one month s notice is necessary as required by 
Section 25F (a ) but Section 25F ( b ) requires the payment of 

" Whether the action of the Railway Administration in 
retrenchmont compensation cqual to 15 days average wages 
for every completed year of continuous service and 

the 
relation to their Kota Division in withholding 

the 
position of law now is clear that if any of the two clauses 

increments of Shri Y . P . Dewara , T . T . E ., W . Ruil 
namely Section 25F ( a ) and 25F ( b ) is not complied with the 

way , Kota for two years with effect from 6 - 3 - 82 vide 
action becomes illegal which may not be the case with the 

their letter No , EJT |308 | 12 [6016 dated 24 - 7- 81 and 
3rd Clause with which we are not concerned . The record, 
as it appears from the pleadings, clearly goes to show that 

for one year with effect from the same date vide 
the action of thc managcment of removal on 19 -2 - 1981 

their letter No. E / T /308 / 12 /6016 dated 3 - 9 -81, is 
which was not by way of punishment was not legally 

justiſicd ? If not, to what sclief is Shri Y . P , Dewra 
taken and once we have arrived at this conclusion non 

cntitled ?" 
compliance with the provisions of Sec. 25F renders the 
termination illegal as a consequence whicrcof the workman 
is entitled to all thc reliefs that flow from such illegal 

विपक्ष की ओर से श्री महेन्द्र कुमार उपस्थित । यूनियन को 
termination i.e . the reinstatement with all full back wages 

और 
ag it is not the case of the Cantonment Board that the से कोई हाजिर नहीं है । मावजूद सूचना के कोई उपस्थित नहीं हुआ 
workman was gainfully employed during this period , Award और कोई मलेम भी प्रस्तुत नहीं हुआ । इससे यह प्रगट होता है कि यूनियन 
accordingly . 

को इस विवाद में कोई रूचि नहीं है । अत : इस रेफरेन्स में नो डिसप्यूट 
The record of the proceedings would indicate that every 
time when the matter was fixed for hearing , both partics 

प्रवाई जारी किया जाता है । केन्द्र सरकार को भेजा जाये । 
sought adjournment on ono pretext or the other . On this 
occasion , their request for adjournment was , therefore , re 

श्रीमती मोहन्द्रा फपुर, न्यायाधिश 
jected . Since the termination has occurred some four years 
back the matter is decided on the strength of the facts ay 

[No. L - 41011(24 )/83 -D . II( B )] 
aro patent from the pleadings , in exercise of thc powers 
under Rule 22 of the Industrial Disputes (Central) Rules, 
1957. 

. IT T 3820 - - ataifai faar nfufara, 1947 1947 
M .A . DESHPANDF , Presiding Officer 41. 14 ) ir urt 17 ano # fete 777* T Tä 
Dated : 3-7 -1985 , 

एडमिनिस्ट्रेशन के प्रमंधतब से सम्बद्ध नियोजकों और उनके फर्मकारों के भीष 
[No . L - 1301210182- D . JI( B )] 


- 


- 


- 
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अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में औद्योगिक प्रधिकरण, जयपुर के 

New Delhi, the 22nd July, 1985 
पंचाट को प्रकाशित करती है, जो मेन्द्रीय सरकार को 11 जुलाई, 1985 S. 0 . 3821. -- In pursuance of section 17 of the Industrial 
को प्राप्त हुआ था । 

Disputes Act, 1947 (14 of 1947), the Central Government 

hereby publishes the award of the Central Industrial 
S. O . 3820. -- In pursuance of section 17 of the Industrial 

Tribunal, Jaipur, as shown in the Annexure , in the industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

dispute between the employers in relation to the General 
hereby publishes the award of the Industrial Tribunal, Jaipur 

Manager , Western Railway, Bombay and the D . R. M. W Rly , 
as shown in the annexure, in the industrial dispute between 

Kola, and their workmen, which Was received by the Central 
the employers in relation to the management of Western 

Government on the 15th July , 1985. 
Railway Administration and their workmen , whiclı was ic 

फन्द्रीय औद्योगिक म्यायाधिकरण , जयपुर 
ceived by tho Central Government on the 11th July , 1985 . 

__ केम नं० सी आई टी 7/ 84 

केन्द्र सरकार श्रम मंत्रालय की अधिसूचना म० एल 41011 
केन्द्रीय प्रोद्योगिक न्यायाधिकरण, जयपुर 

( 35 ) 83-जी II ( यो ) दिनांक 9-12-83 

पश्चिम रेलवे कर्म परिषद , कोटा 
केस नं . सा . आई . टी . 20/ 8.! 

बनाम 
केन्द्र सरकार, श्रम मंत्रालय की। अधिसूचना में . एल . 41011 ( 19 ) 

वस्टन रेलये, कोटा 
33 tी II ( वी ) दिनाक 20- 11-83 

उपस्थित . 
पश्चिम रेलये, कर्मचारी परिषद, कोटा 

सप की और मे . 

श्री महेन्द्र कुमार 

नियोजन की ओर से . काई हाजिर नही 
बनाम 

दिनांक अवार्ड . 

24- 11 - 8 .1 
बस्टनं रेलवे कोटा एवं मम्मई 

अबाई 
उपस्थित : 
संभ का पोर से : कोई हाजिर नही 

केन्द्र मरकार निम्नलिखित विवाद इस न्यायाधिकरण को वास्ते 

निपटारा अपनी अधिसूचना म० एल 41011 /( 35 ) 183-डी II ( बी ) 
नियोजक को पार मे : श्री महेन्द्र कुमार 

दिनांक 9-12-83 के द्वारा औद्योगिक विवाय अधिनियम, 1047 को धारा 
दिनांक अवार्ड : 24- 11- 84 

10 ( 1 ) के अन्तर्गत भेजी है : 
प्रवाई 

" Whether the action of the Western Railway Kuta , in 

relation to Divisional Superintendent (New Divisional 
फेन्द्र सरकार निम्नलिखित विवाद इस न्यायाधिकरण को वास्ते निप 

Railway Manager ) Western Railway Kota Division 
टारा अपनी अधिसूचना सं . एल 11011 ( 19 ) 83 छ I ( बी 

in fixing the pay of Shri Kishori Lal Saxena , Cinema 

Projector Operator under Ds, TE kota in the scale 
दिनांक 20- 11- 83 के द्वारा औद्योगिक विवाद अधिनियम , 1947 को धारा 

of Rs. 60 -130 ( P ) w. e.f . 12-3 -1958 and in subse 
10 (i ) के प्रन्सगल भेजा है : 

quently revised scales of Rs. 110 - 180 and 260 

400 vis - a -vis the recommendation of the Second and 
" Whether the action of the Railway Administration in 

Third Pay Commission is justified ? If not, to what 
discontinuing the services of Shri Narainlal Sharma , 

relief is Shri Kishori Lal Saxena entitled ?" 
Canual labour working under CICI Western Rajl 
way, Kota with effect from the 21st February, 1980 

विपक्ष की ओर से श्री महेन्द्र कुमार उपस्थित यूनियन की ओर से 
and further of not giving him an opportunity for कोई हाजिर नहीं है । बावजूद सूचना में कोई उपस्थित नहीं हुआ और 
cmployment when his juniors were employed on कोई क्लेम भी प्रस्तुत नहीं हुआ । इससे यह प्रकट होता है कि यूनियन 
subscqucnt vacancies is justified ? If not, to what को इस विवाद में कोई रुचि नहीं है । अत: इस रेफरेंस में नो डिस्प्यूट 
relief is the said workman entitled ? " 

अवार्ड जारी किया जाता है । केन्द्र सरकार को भेजा आये । 
विपक्षी की ओर मे श्री महेन्द्र कुमार उपस्थित । यूनियन की मोर से 

श्रीमती मोहनी कपूर, न्यायाधीम 
के कोई हाजिर नहीं है बावजूद सूचना के कोई उपस्थित नहीं आया 
पौर कोई क्लेम भो प्रस्तुत नहीं हुप्रा इसमे यह प्रकट होता है कि यूनियन 

[ संख्या एल- 41011/ ( 35 )/ 83- डी II बी ] 
को इस विवाद में कोई रूचि नहीं है । मतः रेफरेन्स मे नो डिसप्युट 

नई दिल्ली, 21 जुलाई, 1955 
प्रमार जारी किया जाता है । केन्द्र सरकार को भेजा जाये । 
श्रीमती मोहनो कपूर, न्यायाधीश, 

का आ० 1822. - औद्योगिक विवाद अधिनियम , 1947 ( 1947 
[नं . एल- 41011 ( 35)/ 83- डी . II बी ) ] 

का 14 ) की धारा 17 के अनुमग्ण में , केन्द्रीय सरखार घेस्टर्न रेलवे 
एडमिनिस्ट्रेशन के प्रबंधतंत्र से सम्बद्ध नियोगकों और उनके कर्मकारों 

के मोच अनुबंध में निर्विष्ट औद्योगिक विवाद में औद्योगिक अधिकरण , 
नई दिल्ली, 2 जुलाई, 1985 

जयपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 

12 जुलाई, 1985 को प्राप्त हुआ था । 
का . प्रा . 382 1:- - प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 17 में अनुसरण में केन्द्रीय सरकार वेस्टर्न रेलवे , 

New Delhi, the 23rd July , 1985 
बम्बई में प्रबंधतंत्र में सम्बद्ध नियोजकों और उनके कमकारों के दांच 

S . O . 3822. - -In pursuance of section 17 of the Industrial 
अनुमंध में निर्दिष्ट भोयोगिक विवाद में मोद्योगिक प्रधिकरण , जयपुर के Disputes Act, 1947 (14 of 1947 ), the Central Government 
पंचाट को प्रकाशित करती है , जो केन्द्राय सरकार को 15 जुलाई , 1985 

hereby publishes the award of the Industrial Tribunal Jaipur, 
को प्राप्म हुपा था । 

ay shown in the Annexure; in the industrial dispute between 
the employers in relation to the management of Western 


अवार्ड 
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... . . . . - - - - 
Railway Administration and their workmen , which was re 

केन्द्रीय औद्योगिक न्यायाधिकरण, जयपुर 
ceived by the Central Government on the 12th July , 1985 . 

फेम न० मी०आई०टी० 5 :/ 84 

केन्द्र सरकार, श्रम मंत्रालय की अधिसूचना सं० एल 4 : 01 :2( 11)] 
केन्द्रीय औद्योगिक न्यायाधिकरण , जयपुर 

53- डी II ( बी ) विनाक 30-1 -85 
‘झम नं० मी०आई०टी० 3584 

श्री हरि मोहन माथुर 
केन्द्र सरकार, श्रम मंत्रालय की अधिसूचना मं० एल 4101140 

बनाम 
84- सी II ( मी ) दिनांक 23-2-84 

माइक्रोवेव मैन्टीनेन्स (पी० एण्ड टी० ), अलवर 
पश्चिमी रेलवे कर्मचारी परिषद, कोटा 

उपस्थित : 
बनाम 

संघ की ओर से : 

कोई नही 
वेस्टन रेलवे , कोटा एवं बंबई 

नियोजना की ओर से : श्री माता दीन 
उपस्थित . 

बिनांक अवार्ड : 

30- 1 - 85 
मथ की ओर से . कोई हाजिर नहीं 

अबाई 
नियोजन को और से : महेन्द्र कुमार 
दिनांक अवार्ड . 

केन्द्र सरकार निम्नलिखित विवाद इम न्यायाधिकरण को वादी 
24- 11 - 84 

निपटागा अपनी अधिसूचना सं० एल 42012/( 11 )/ ( 83 हो II बी ) दिनांक 
30- 1-85 के द्वारा औद्योगिक विवाद अधिनियम, 1947 की धारा 10 

( 1 ) में अन्तर्गम भेजा है : 
केस सरकार निम्न लिखित विवाद म न्यायाधिकरण को बास्म 
निपटारा अपनी अधिसूचना स० 11011 /( 40 ) 83 डी II ( बी ) दिनांक 

" Whether the management of P & T in relation 10 
23- 2- 84 के द्वारा औद्योगिक विवाद अधिनियम , 1917 की धार। 

their Assistant Engineer of Microwave Mainten 
10 ( 1 ) के अन्तर्गन भेजा है । 

ance P & T Alwar , is justified in terminating the 
services of Shri Hari Mohan Mathur, Casual work 

man with effest from 1- 12-80 ? If not, to what 
" Whether the action of the Western Railway Manage 

relief , Shri Hari Mohan is entitled ? 
mont in relation to the Divisional Raliway Mana 
ger , Western Railway Kota in giving seniority to 
Shri Manak Chand over Shri Ram Kishan is justi 

श्रमिक पक्ष की ओर से कोई उपस्थित नही है । नियोजक को और में 
fied ? If not, to what relief Shri Ram Kishan is 

श्री मातादीन सहायक अभियन्ता ने उपस्थित होकर आवेदन प्रस्तुत किया 
entitled ?" 

कि श्रामक हरि मोहन माथुर के 4-5-8 [ से हाक नार विभाग में 
बैटरी मन के पद पर नियुक्त कर दिया है । श्रमिक ने विवाद के संबंध में 

कोई, क्लेम प्रस्तुत नहीं किया जिमसे प्रतीत होता है कि विपक्षी का 
विपक्षी की ओर से श्री महेन्द्र कुमार उपस्थित । यूनियन की ओर से कथन सही है और जो रेफरेन्स झिया गया है उसमे कोई विवाद पेश नही 
कोई हाजिर नहीं है । बावजूद मूचना के कोई उपस्थित नहीं हुआ और है । अत. नो डिस्प्यूट अवार्ड जारी किया जाता है जो वास्त प्रकाशन 
कोई क्लम भी प्रस्तुत नहीं हुआ । इस से यह प्रकट होता है कि यूनियन 

फेन सरकार को भेजा जाये । 
को इस विवाद में कोई रूचि नहीं है । अतः इस रेफरेम्स में मो डिस्-पूट 

श्रीमती मोहनी कपूर, न्यायाधीश 
अवार्ड जारी किया जाता है । केन्द्र सरकार को भेजा जाये । 

[ No. L-42012( 11)|83- D.II( B )] 
श्रीमती मोहिनी कपूर, न्यायाधीश 

मई दिल्ली, 24 जुलाई , 1985 
का आ० 38 23. - औद्योगिक विवाम अधिनियम , 1947 ( 1947 का 

फा आ0 3824. - औद्योगिक विवाद अधिनियम , 1917 ( 1947 
14) को धारा 17 के अनुमरण में , मेन्द्रीय सरकार अस्टेिंट इंजीनियर 

का 14 ) की धारा 17 के अनुमरण में , केन्द्रीय सरकार जनरल मैनेजर 
माइक्रोवेव मेन्टेनम के प्रबंधत म सम्बद्ध नियोजकों और उनके कर्म 

नार्थ ईस्टर्न रेलवे के प्रबंधतान में सम्बद्ध नियोजकों और उनके कमकागे 
कारों के बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 

के बीच अनुबंध्र में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्यो 
औयोगिका अधिकरण , के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 

गिक अधिकरण , कानपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
को 1 जुलाई, 1985 को प्राप्त हुआ था । 

सरकार को 16 जुलाई, 1985 को प्राप्त हुआ था । 


New Delhi, the 24th July , 1985 


S . O . 3823. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur, 
as shown in the Annexure , in the industrial dispute between 
the employers in relation to the managemnt of Assistant 
Engineer Microwave Maintenance and their workmen , which 
was received by the Ceniral Government on the 12th July , 
1985. 


S . O . 3824.----In pursuance of section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal , Kanpur , as shown in the Annexure 
in the industrial dispute between the ernployers in relation 
to the The General Manager , North Eastern Railway , 
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Giorakhpur and their workmen, which will received by ille 
Central Government on the 16th July , 1985 , 

(AWARD ) 

HARI SINCH , Desk Oficer 

INU. L -410121131181-DJI Bil 
BEFORE SHRI R B . SRIVASTAVA , PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

KANPUR 

INDUSTRIAL DISPUTE NO . 50 1983 
In the matter of dispute between : 
Shri Harihar Towari, C / o Shri B . D . Tewari, Zonal President 
Uttar Railway Karamchari Union , Rashiin Tal Aajuj Lane, 
Ganesh Ganj, Lucknow . 

AND 
Tlie General Mansyer, North Ecastern Railway , Gorakhpur. 
ÞRESENT 
hri B .D . Tewari , representative for the workmari. 
Shri B . P . S . Chauhan , representative for the managemeni. 

AWARD 
1 . The Central Government, Ministry of Labour vide 
its notification No. L -4101213 81, D - II( B ) dt, 23r dfunc , 1982 , 
hus referred the following dispute for adjudication . 
Whether the action of the District Engincer FCW 

North Eastern Ruilway, Goraklıpur , in tcrminating 
the services of Shift Harihar . Tawari, with effect 
from 1- 4 - 1968 , is justified ? li not, thy what relief 

the said workman is entitled ! 
2 . It is common ground that the workman Shri Harihar 
Tewari, wag engaged us casual labour on daily wages from 
17th November, 1961, The workman was granted authorised 
Nchle of pay with D . A . and other allowance from 29 - 7 -62 
Hnd the servira of the würkmin were tortninated on 30 - 11 - 62 
on account of expiry 6t pafculin Hf the post of temperary 
Khalasis . According to the management the other temporary 
employees who were terminated alongwith the worktun why 
30 - 11-62 were given a chance when casual labours for survey 
of cashment area was required and they were called to 
report by 7. 12-62 , failing which they will be replaced by 
other candidutes . The workman did not join there whereas 
his juniors reported the duty und joined enıployment which 
Was Ofer R 1 casual labours, retrenched persons and it 
would be wrony to say thit his juniors were retained in 
service after 30 - 11 - 62 . From the details given in pura 2 
about the workman s working as casual labour from 
7 - 12 -62 , till 31 - 3 -68 , his broken period and at daily wages 
shown that he was engaged against different works sanctioned 
from time to time for Apocific period and after expiry of 
the same his services were terminated , the management has 
admitted that the petitioner hay Aled a civil suit No. 196 / 70 
whtet was decided in favour of the workman and after the 
name was confirmed in appeal by Additional District Judge . 
Gorakhpur on 31 - 1 - 73, the railway had paid the sum of 
Rs. 3850 to the workman in 1974 . On Second appeal in 
the Hon ble High Court, the decree of the appellate court 
was set aside and the management was held entitled to get 
back that amount as the Hon ble High Court had opined 
that the civil court had no iurisdiction and no remedy Iny 
under the Industrial Dispute s cases. As the workmon was 
deemed to be in service and paid upto 31 - 7 - 68 and he has 
claimed benefit from 1 -8 -68 . 


31- 3-66 to 31 - 3-67 by filing annexuitd 11, plic l acord my the 
service of the casual labour which shows that during the 
span 31- 3 - 66 to 31- 3 - 67 he worked for more than 240 
duys as casual labour, Moreover , from the same service card 
it ing # vident that he had completed muss than 240 days 
work during the span 17- 11 - 61 to 30 - 11-62. It is not dis 
puted that the service of Shri Harihar Dewant were dis 
pensed with on 31 - 11 - 62 , allegedly for wanit of sanction 
fer work without termination lettel and retrencluent com 
pensation . It is not the case of the management that the 
workman was enpleyad any project work which was comie 
10 An end on 30 - 11- 62 . The management witness had admit 
ted that he had no l ecord that if retrenchment compens 
tion was given or not to the workman , He has further 
stated that when he was scappointed on 7 - 12 - 62 his pre 
viou , servicey were 10t taken into coosideration and he was 
! cusual labour. He had aclmitted that he does not know if 
in view of the instruction of the Asyislaat Engincer, 10WS 
sent any lettet to the retrenched employees including the 
workmun to appear it work from 7 - 12 - 62 . 

5. In Robert D . Souza Vs Excentive Engineer , Southern 
Railway , 1982 S.C . (L & S) page 124 wtorent it was beld : 
The test provided in Rule 2501 in Claptor XXV wf " 

the Indian Railway Establishment Maillant is the 
for the purpose of determining the eligiblity of 
casual laholi 10 bile treated as temporary, the 
criterion should be the poriod of continuous work 
put in collectively by atly particular gang or group 
of labouers . Therefore if # person helonging 
to the category of casual labour employed in 
construction work other than workcharged pro 
jects renders six months continuous service without 
a break by the Operation of statutory nic the 
person would be treated as temporary railway 
scrvant after the expiry of six months of continuouw 
imployment . It is equally true even of seasonal 
Taboul, 


6 . Thus workman Shri Hariyan Tewari had beconie : 
temporary railway servant as oppose to casual labour and 
it was probably for this reason that he was puid C .P . C . 
scale rate after six months. It was further held that every 
Assuming that he was a daily rated worker hçce once he 
fendote continuous service for i period of one year or more 
within the fineaning of section 23F of the Act and his 
service is terminated for any reason whatsoever , and the 
case does not full in any of the excepted categories, now 
withstanding the fact that rute 2505 would be atracted , il 
would have to be reud subject to the provisions of the Act. 
Accordingly , the termination of service in this case would 
constitute retrechment and for not complying with pre 
conditions to valid retrenchment, the order of termination 
would be illegal and invalid , 


7. As retrenchment compensation was not paid to the 
workfær at his termination at the first spell on 31 - 11-62 . 
the termination of the workman would be illegal. 


7 . Termigation being illegal reinstatement is necessary 
relief that follows. The workman should be put back where 
he left off , 


8. As observed carlier the workman has worked as casual 
labou on daily wages from 7 - 12 -62 to 31- 3 -68 with breaks. 
On similar ground , the workman having worked for more 
than 240 days in spell from 16 - 4 - 66 to 31 -3 -67, he should 
have been paid C . P . C . scule rate and when services termi 
nated on 31 - 3 -66 he should have been given retrenchment 
compensation failure of which again entitled him to be 
reinstatement. 


3 . The representative for the workman urged before me 
that he had completed 240 days working between 21 - 3 - 65 
to 31 - 3 -67 as well as between 17 - 11 - 61 to 30 - 11 - 62. The 
applicant has claimed his reinstatemont and back wages 
from 1 - 4 - 68, he has been paid back wage from 1 - 4 -68 to 
31st July, 1968 on C . P . C . Scale rate and from 17 -12- 79 to 
15 - 1. 80 und from 21 - 1 -80 to 15 - 6 - 80 us casual lahour. It 
is not disputed . 


9 . The result is that the workman become temporary 
railway servant in the first spell when C . P . C scale rate was 
given to him in October, 1962 on 29 - 7 - 62 . As he has 
deemed to be continuing in service for wint of retrenchinent 
compensation in two Occasions i. e . 30th November , 1962 
and again on 31- 3 -66 he will be deemed to be continuing 
cven after 31 - 3 - 68 and that too on C .P . C , scale rate of pay, 


4 . The management hus examined Shri Vishambhur 
Prakash CDM of the Office of Executive Engineer . NER 
Gorakhpur , who filed a chart alongwith his affidavit that the 
workman had not completed more than 240 days holoro 
his discharge on 1 - 4 - 68 . The workman has submitted his 
sleposition that he worked more than 240 days in span 


10 . In view of the above discussion and law discussell 
above , I hold that the action of the railway managernent 
(Executive Engineer NER Gorakhpur ) in tergrinating the ser 
viccs of Shri Harihar Tewari Khalusi w .e .l. 1- 4 -68 unjust 
illegal and not justified . 
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11 . The result is that the workman be reinstated in sci 
vice w . e.f , 1 - 4 - 68 with full C . P . C . Scale rate . The manage 
ment shåll be entitled for the adjustment of all the pay 
ments mado at casual rate and in consequence of the 
degree passed by Additional District Judge , Gorakhpur, 
amounting to Rs. 38.50 . 


12 . Under the circumstances of the case , thc workman 
shall get Rs. 100 Ay cost from the inanagement Railway . 


viding cmployment 10 Shri Gurdin son of Shi Rumi 
Nath with ellect from 1 - 7 - 75, is justilled ? If not, 

to what relief is the workmun entitled ? 
Workman Shri Gurdin was gangman in northern railway under 
Assistant Engineer from 15 - 12-67 to 1 - 7 - 75 and he worlied 
during this period under P . W . ). Banclarawa and Uncbabut . 
He was discharged on 2 - 7 - 75 while working under P . W . I. Rai 
Bareli and in this way he had completed more than 7 yeurs 
services under assistant cngineer Raibareli. 

In the year 1970 penal of gangman was formed in which 
the name of the workman appeared at seriul No. 425 . He 
thereafter worked upto 1 - 7 - 75 as regular empanelled employec 
and not as casual labour. The case set out by the management 
is that the workman after cmpanellment did not turn for 
employment for about 10 yeary hence there was no question 
of his termination and retrenchment as alleged . According 
10 the workman was retrenched w . e .f. 2 - 7 - 75 without notice 
pay and retrenchment compensation and witliout assigning 
any reason for retrenchment, and no intimation was given 
to the workman . Thus according to the workman section 25F 
of the I. D . Act was totally disregarded . In consequence the 
termination being illegal he is entitled to be reinstated with 
full back wages. 


13 . I, therefore, give my award accordingly . 


Su / 


R . B , SRIVASTAVA , Presiding Omcer . 
14 . Let six copies of this award be sent to the Govern 
ment for publication , 

R . B , SRIVASTAVA , Presiding Ollicer. 

[No, L - 4601211381-DJIB ) 
411 July, 1985. 


HiTo3TO 3825. — 370tfire far fuffna , 1947 ( 1947 
Fr 14 ) # 7 ETET 17 # 3arur , moto FIFTT 3RZE Ima 
इंजीनियर, नार्दरन रेलवे , राय बरेली के प्रमंधसत्र में सम्बद्ध नियोजकों 

और उनके कर्मकारों के मीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में 
केन्द्रीय मरकार औद्योगिक अधिकरण, कानपुर में गचाट को प्रकाशित 
Fiat , FEHT ATEITT. T 16 , 19 :57 14:43:47 TL 


S . O . 3825 , - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur, as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the Assistant Railway Engineer , Northern Railway Rai Bareli 
and their workmen , which was received hy the Central Goy.. 
ernment on the 16th July , 1985, 


ANNEXURE 
BEFORE SHRI R . B , SRIVASTAVA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

KANPUR 

I.D . No . 384 
In the matter of dispute hetween : 


It is averred by the management in the written statement 
that in the beginning of 1979 one Gurdin son of Ram Nath 
resident of village Chaira Nihar H . O . Dhuniya P . O . Kalyan 
pur Raily District Raibareli submitted a sworn affidavit for 
age proof and his identiy was verified by the then PW - I 
Unchahur and he was sent for medical test and after qualify 
ing the medical category B 1 he was observed as gangman 
under P . W . I. Bancharawa against a regular post from 4 - 2 -80 . 
That lateron this another Gurdin son of Ram Nath oſ, village 
Purwa Pindore P . O . Katghar , District Raibareli came forward 
with an application in June 80 that a person with real name 
Ram Bahadur son of Jagannath resident of village Chairanihar 
Hemlet of Mangava district Raibareli, haq obtained employ 
ment under P . W . I, Bancharawa by impersonating against a 
candidato of workman in question whose name appeared at 
serial No. 425 in the penal. In this way the workman was 
deprived of selection . A union sponsoring the cuse of work may 
served a direct notice to the management for absorption of 
the workman as a result of which conciliation pro 
ceeding started and a settlement was arrived at between the 
parties that the workman will be given employment in clause 
IV canxman after passng the medical test etc. on the under 
taking that whosoever was found be not to be genuine it he 
removed from the service. For medical test of category B - 1 
he was not found medically fit hence he could not be given 
l egular appointment as per settlement. After which the work 
man applied for absorption in alternative category requiring 
lower medicnl standard for classification ( - 2 . The candidate 
was not cligible for that as he has not fulfilled the condition 
as minimum six years of service in the railway required for 

the post . The management has vehemently denied that work 
man ever worked after empanelment in 1970 and if he 
really worked till 85 he must prove the same. 

The workman summoned the service record nenal of re 
gular and casual register pertaining to year 1965 to 75 of 
P . W . I. Bancharawa , Unchahar and Raibareli and these records 
were never produced . In his requisition application the work 
man stated that he was not given any memo card hy Asstt. 
Engincer Northern Railway , Raibareli and his penal list was 
not furnished to him . He consequently Aummoned casual 
labour card service record pena ) list attendanco register of 
P . W .I. Unchahar Raibareli and Banchasawa 65 to 71 and 
casual labour register of the same P . W . I, for the same period . 
Despite summoning the same the management did not pro 
duced the same and had been taking time on one ground 
or the other . Ultimately the case was ordered to proceed 
exporte od 4 - 1-85 aguinst the management. The management 
got the same set aside at cost Rs. 25 on 30 - 8 -85 and neither cost 
was paid nor any one appeared for the minorement. On the 
next date cross of workman was concluded and 6 -4 - 85 . 
was fixed for filing managoment affidavit and production of 
document. Management sought time to file allidavit etc 
which was allowed on cost op next date i. e. 19- 4 .85 None 
appeared and the case was ordered to proceed exparte , 017 
9 - 5 - 85 exparte arguments were heard . On next date ic. 10 - 5 - 85 
the macagement moved an apnlication for reviewing the order 
and the same was ordered to be put up op 30 - 5 - 85 . The court 
did not sit that day and the case was put ur on 26 - 6 - 85, 


Shri Gurdeen , Clo Shri B . D . Tewari Zonal President , 

Uttar Railway Karanchari Union , Roshan Lal Bajaj 
Lane , Ganesh Ganj, Lucknow , 

AND 
The Management of Northern Railway , Lucknow . 
PRESENT : 

Shri B . D . Tewari representative for the workman 
Shri Hamid Quiereshi - - for the inynagement. 


AWARD 
The Central Govt. Ministry of Labour , vide its notification 
No. L - 11012123 )| 83 - D . II( B ), duted 11th Jaouary , 1984 has 
referred the following dispute for adjudication : 
Whether the action of the railway administration in 

Telation to thoir establishment of Assistont Railway 
Engineer Northern Railway, Rai Bareli in not pro 
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when none appeared then the same was put up on 28 -6 - 8 ,5 I therefore , give my Award accordiogly . 
and on that date none appeared and noither the cost was 
paid nor tendcred , hence exparte arguments were heard . 

sdl 
From the admission made in the writton statement so much 

9 - 7 -85. 
is admitted by the management that another man representing 
uş Gurdin son of Ram Nath was given permanent appoint 
ment on 1 .7 . 75. On agitation by the union, the management 

R . B . SRIVASTAVA , Preelding Officer 
decided to give workman also permanent assignment but he 

Lot six copies of this award be sent to the Govt. for 
could not get any assignment as he failed in category B - 1. 
He however joined medical test for category C - 2 meant for 

publication . 
Gateman , Chowkider , Mali etc ., but could not be given 
assignment as he has not put in 6 months service in railway . 

R . B . SRIVASTAVA , Presiding Officer 
Tho representative for the workman has argued that under 

[No. L -41012 /23183 -D .II (B )] 
rule 2501 Chapter XXV of the Indian Railway Establishment 
Manual, the workman after having worked as casual labour 
for 6 months was ontitle to c . p . c , scale rate i. e . monthly rate 
Wages and as the work on line was not of project work he 

Toppto 3826. - platform facute afufra , 1947 ( 1947 
acquired a right of rcgular absorption after having work for 

Til 14 ) 7 g 17 T H HATT TA tara 
more than 240 days . It was on that account that he was 
empenalled and his name was placed at serial no . 425 for एण्ड मिनिस्ट्रेशन के प्रबंधतंत्र से सम्बद नियोजकों और उनके कर्मकारों 
regular absorption . In the absence of non Availability of re 

के बच अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औधो 
cord summoned workman has testified on oath that he worked 
upto 1 - 7 - 75 . The managoment has admitted that some one 

गिका अधिकरण, जयपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
else personating Gurdin son of Ramnath took the permanent 

7477 47 12 TETTE, 1985 T8 387 91 
appointment. The workman had admitted that in 1976 hc 
developed some cye trouble and was hospitalised and when 
he went to join his assignment in June 76 he was not given 
work , He has denied that after 1971 he never worked in the 
railway. At learning that an imposter has been given a perma 
nent assignment at his place he moved an application to the 
Asstt, Engineer on 16 - 2 - 80 . He hag further stated that he had 

S . O . 3826 . In pursuance of section 17 of the Industrial 
gone for work in 1973 but was not given work and was visiting Dispute , Act, 1947 ( 14 of 1947), the Central Government 
the P . W . Is , Office very often , and he has testified that re hereby publishes the award of the Industrial Tribunal, Jaipur, 
cruitment were made at Raibareli. Bancharawa and Unchahar as shown in the Annexure , in the industrial dispute between 
but he was not given work . He has further testified that on the employers in relation to the management of Western 
hig representation he was called by A . E . and on his quarry Railway Administration and their workmen , which was re . 
if any one recognises the workman ho had told him that ceived by the Central Government on the 12th July , 1985. 
8 P . W .Is and Mistri Ramfer recognises him . He has 
however admitted that he was sent for medical test in 1981 
and had failed , 
Be it as it may when the workman was empenalled on the 

केन्द्रीय प्रौद्योगिक न्यायाधिकरण, जयपुर 
basis of his long previous service and also at C .P . C . scale 
rate , the workman should have been given regular appoint 

Top of 5/83 
mont on that basis. Even if he failed for category B - 1 hc 
should have been given permanent alternative assignment of 

Bora TTFIT # 174 ft afegaran To H 41011/ 
lower grade i. e . C - 2 and given a post of gateman chowkidar 
or mali. The workman should have been given firk first and 

( 17 ) 82-87 II ( 7) faali 9-6 -83 
only after his refusal fresh handg should he recruited . Not 
providing employment to Gurdin from 1 - 7 - 75 when he ap 

राष्ट्रीय पश्चिमी रेलवे कर्मचारी परिषद कोटा 
proached the P . W . I for work when his name was cmpenalled 
will amount to illegal and unlawful retrenchment, Admittedly 

बनाम 
he was not paid any retrenchment compensation , thus in view 
of the law laid down in L . Rohert Do. Souza Vs. Executive 

वेस्टर्न रेलवे कोटा एवं बम्बई 
Engineer Southern Railway, 1982 S . C . Cascs L & S page 121, 
the termination would be void abinitio hag the workman 
would be entitled to reinstatement from 1 - 7 - 75 with full 

उपस्थित : 
back wages, 

संघ की ओर से . 

कोई हाजिर नहीं 
It is common ground that the workman was employed in 
1970 and his name was placed at serial No. 425 and he 

नियोजन की ओर से : भो महेन्द्र कुमार 
has proved that he worked till Juno, 76 . The workman has 

ferit card 
deposed that he had gone for duty in June 76 . when he 

24-11-84 
was not given duty . On account of being empenalled ard 
having worked continuously and on account of the fact that 

अवार्ड 
fresh hands were recruited thereafter the termination of 
the workman from Juno 76 was illegal ag that could have 
boon done only after giving him retrenchment compensation, 

मोन्द्र गकार निम्नलिखित विवाद इस न्यायाधिकरण को वास्त निपटारा 
In D . C . M . Versus S . M , Mukherjee 1978 Supreme Court 0977 orgi o A - 11011 /( 17 )/ 87/8 II (a ) father 
cases L & S page 1 it was held : 

9 -1 -33 $ it glutii far IT afafara , 1947 grer 10 
Striking off the name of the workman from the rolls by 
the management in termination of his service . Such termina 

11 ) 4 377117 1 
tion of service is retrenchment within the meaning of Section 
2 ( oo ) of the Act. There is nothing to show that the provi 
sions of erc, 25F ( a ) and ( b ) were complied with by the 
management in this case. The provisions of sec , 25F ( 9 ) 

" Whether the action of the General Manager , Western 
the proviso anart and (b ) are mandatory and any order of 

Railway Churchgate , Bombay in not giving promo 
retrenchment in violation of these two premptory conditions 

tion to Shri R . V . Degai, IHER Gr. III (Rs. 425-640 ) 
prercdent is invalid . 

to IHER Gr. III R . . 550 -750 (R ) in accordanco with 
Thus the workman is entitled to be reinstated with full. 

the panel approved by the CPO , W . R ., Bombay vido 
back wages but only from 1 - 7 -75 as mentioned in the tr . 

his letter No. E , 1025 /32 dated 20 - 7 -83 is justified 
forence order but payable after June 76 i.e . from 1st July . 

and legal ? If not, to what relief the workman in 
76 . 

entitled 
557 GI/ 85 – 7 
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workmon in question had completed more than 240 days 
in a year . It was further admitted before the A . L . C . that 
no notice was g . ven to tho workmen or any retrenchmont 
compensation was paid to them . All admission were noted 
down on record and the proceedings were signed by the 
management representative , workmen representative and the 
A . L . C . They consequently prayed that they be reinstated . 


विपक्षी की भोर से श्री महेन्द्र कुमार उपस्थित । यूनियन की मोर से 
कोई हाजिर नहीं है । बावजूद सूचना के जो कोई उपस्थित नहीं माया और 
कोई फ्लेम मो प्रस्तुत नहीं हुआ । इससे यह प्रकट होता है कि यूनियन 
को इस विवाद में कोई रुचि नहीं है । अतः इस रेफरेन्स में नो डिस्प्यूट 
मगार जारी किया जाता है । केन्द्र सरकार को भेजा जाये । 

श्रीमती मोहनी कपूर, न्यायाधीश 

[No. L -41011| 17 |82. D . II (B )] 
Toato 3827 . urfitan funta afufra, 1947 ( 1947 
1 14 ) 47 SITT 17 31 TETTU # , apa ahte for at 
रेलवे के मैनेजर नार्दन रेलवे हजरतगंज , लखनऊ के नियोजकों 

और उनके कर्मकारो के वय अनुबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक मधिकरण , कानपुर के पंचाट को 
497ferret e te ? 16 farf, 1984 # da 
STT TI 


4 . One of the workmen Jharihaq alongwith his affidavit 
depos ng his case that the claim statement filed proceeding 
before A . L . C . dt. 15 - 2 -83 which is signed by the A . L . C . 
workmen representative Shri Tewari and Shri Ajit Singh , 
A . P . O , for D . P . O . Northern Railway , Lucknow . The report 
shows that in the case of Jharihag his date of appointment 
is 2 - 12 -77 and he had put in 303 days service , similarly date 
of appointment of Shri Har Prasad is 12 - 12- 77 and he had 
put in 303 days sery ce, Ram Udit s date of appointment 
is 2 - 1 -78 And he had served the management for 303 days , 
Shri Ramsewak s datc of appointment is 12 -12 - 77 and he 
had put in service for 303 days, Ram Sawad s date of ap 
pointment is 2 - 12 - 77 and he had put in 303 days service 
with the management bank and Kalpnath s date of appoint 
mcnt is 2 - 12 - 77 and put in 354 days work with the manage 
ment railway , the period of working days has been counted 
in 12 calendar months i. e. 15 - 8 - 80 to 14th August, 1981, 
the date when the services were terminated on the ground 
that there were no work with the P . W . I. Nihargarh . It is 
admitted that they were terminated without payment of 
retrenchment compensation consequently failure report was 
submitted to the government which resulted to this reference . 


S . O . 3827. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Kanpur ag shown in the Annexure 
in the industrial dispute between the employers in relation 10 
the Divisional Railway Manager , Northern Railway Hazrat 
Ganj, Lucknow and their workmen , which was received by 
the Central Government on the 16th July , 1985, 


BEFORE SHRI R . B . SRIVASTAVA PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

KANPUR 

J. D . No. 241 of 1983 
In the matter of Shri Jharihaq and others C / o Shri B . D . 
Towari, Zonal President, Uttar Railway Karamchari Union , 
Roshan Lal Bajaj Lane Ganesh Ganj, Lucknow . 

AND 
The Divisional Railway Manager, Northern Railway 
Hazrat Ganj, Lucknow . 


5 . The case was registered at C .G .I. T . Delhi and despite 
notice the written statement was not filled there . Ultinat Ty 
the case was transferred to this court and notices were issued 
to the management, Mr. Chauhan took notice for the man 
agement and later on Shri Ravi Jauhari Law Officer of the 
management appeared in the case but again no one appeared 
resulting that the case was ordered to proceed ex -parte on 
$ th January , 1985. The workman filed affidavit evidence , on 
the date fixed for ex - parte arguments were heard . The law 
officer Sr Ravi Jauhari moved an application for setting aside 
the cx-parte order which was opposed but despite oprosition 
it was allowed to cost of Rs. 50 , On the date fixed again no 
onc appeared and the case was ordered to proceed ex -parte 
and ex -parte arguments were heard , 


6 . Thc workman representative has drawn my attention to 
ruling Robert De Souza V . Executive Engineer Southern 
Railway L & S 124 182 I SCC 645 wherein it was held : 


The test provided in rile 2501 in Chapter XXy of the 

Indian Railway Establishment Mannual is that for 
the purpose of determining the cligib lity of casual 
labout to be treated as temporary , the criterion 
should be the period of continuous work put in by 
cach individual labour on the same type of work 
and not the period put in collectively by any parti 
cular gang or group of labourers . Therefore , if a 
rerson belonging to the category of casual lohour 
employed in construction work other than work 
charged projects renders six months continuous ger 
vice without a break by the operation of statutory 
rule the person would be treated as temporary rail . 
way servant after the expiry of six months of cont . 
nuous employment. 


Present: 

Shri B . D . Tewari, for the workmen & 
Shri Ravi Jauhari, for the management. 

AWARD 
1 . The Central Government, Ministry of Labour, vide its 
notification No. 1 -41011 / 28 / 83- D . II. B dated November, 
1983 , has referred the following dispute for adjudication; 
Whether the action of the management of Div sional 

Railway Manager , Northern Railway, Lucknow in 
terminating the services of S /Shri Jharihaq . Har 
Prasad , Ram Udit, Ram Sewak , Ram Sawad and 
Kalpnath , Gangmen from 14 - 8 -81 is justified ? If 
not , to what rel ef are the workmen concerned 

entitled ? 
2 . The case of the workmen is that the workmen men 
tioned in the reference order are the workmen who had 
worked under P . W . I, Nihalgar Assistant Engineer Sultanpur 
and through them under DRM Lucknow and G . M . Northern 
Railway Baroda House New , Delhi, They had worked from 
1972 on from time to time and from 1973 onwards till 
16 -8 -81 continuously as temporary gangmen under the rail 
way administration . They were retrenched by administration 
on and from 16 - 8 -81 without notice , notice pay or retrench 
Inent compensation . Although the work in that section con 
t nues and has been handed over to contractor in some cases. 
No reason was assigned for retrenchment nor forinal letter 
were issued to them terminating their services and that no 
Information was given to the appropriate government . 

3 . In conciliation proceed ng before the A . L . C . Central 
Allahabad the Railway Administration admitted that all the 


7 . It was further observed in the above case as follows : 
Even assuming that he was a daily rated worker , once 

he rendered continuous uninterrupted service for a 
period of one year or more within the meaning of 
section 25F of the act and h s service is terminated 
for any reason whatsnever and the case does not 
fall in any of the excepted categories, notwithstand 
ing the fact that rule 2 .505 would be attracted . it 
would have to be read subject to the provis ons of 
the act. Accordingly . the termination of service in 
this case would constitute retrenchment and for not 
cmploying with preconditions to valid retrenchmant 
the order of termination would be illegal and in 
valid . 


8 . In the case of Mohan Lal Vs. Bharat Flectronics Ltd . 
1981 S . C . C . L & S page 476 wherçin it was held ; 
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Termination by the employer of the service of a work 

man for any reason whatsoever would constitute re 
trenchment under section 2 (00 ) except in cases ex 
cepted in that section itself. 


9 . In the case of Shri B , M . Gupta Versus State of Bengal 
1979 Calcutta High Court wherein it was held as follows : 
If the cond tions precedent for an order or retrenchment 

under section 25F are not fulfilled the order 
of reirenchment is not effective at all, and the same 
is void abinitio and the relationship between the 
employer and the employce is not affocted by such 
void retrenchment order and the employee continues 
to be in service despite the purported order of ie . 
trenchment . 


APPEARANCES : 
Sr. G . S. Sreeramulu , General Secretary , E .Ș.I.C : Staff 

Union , Hyderabad — for the Workmen , 
Sri V . Gopala Krishna , Inspector , E .S .I. Corporation , 
Hyderabad -- for the Management . 

AWARD 
The Government of India , Ministry of Labour, by its 
Order No. L - 15012 ( 3 ) /83- D . II( B ) dated 16th June, 1984 
relerred the following dispute under Sections 7A and 
10 ( 1 ) ( d ) of the Industrial Disputcs Act , 1947 betwcen the 
Workmen and the Management of Employees State Insurance 
Corporation , Hyderabad to this Tribunal for adjudication : 
" Whether the action of the Regional Director, Em 

ployees Slate Insurance Corporation , Hyderabad in 
reverting Shri M . A . Azeem as L . D . C . from 26th 
February , 1976 and posting him at Hyderabad , 
when his juniors were officiating as U . D . Cs at 
Hyderabad is justified ? If not, to what relief the 
workman is entitled ? " 


10 . In view of the admissions before A . L . C . which has 
been proved by the workmen on allidavit and in view of 
law discussed the termination of the workmen fron 14th 
August, 1982 , being without notice , not ce pay or retrench 
ment compensation is illegal and abinitio yoid . 


11. The result is that the workmen would be deemed to 
be in continuous service . The workmen are entitled to be 
reinstated with full back wages . 


This reference was registered as Tadustrial Dispute No. 68 
of 1984 and notices were issued to both the parties . 


12. I, therefore, give my award accordingly. 


R . B . SRIVASTAVA , Presiding Officer 

C .G .I. T ., Kanpur . 
Let six copies of this award be sent to the government 
for publication . 

R . B . SRIVASTAVA , Presiding Officer 

C . G . I, T .. KAUPUR 
[No. L -41012/ 28 /83 -D .II (B )] 


2 . Notice was issuled to thc workmen to file their claims 
statement. But in the meanwhile the Management of E .S .I. 
Corporation wanted to withdraw the case and sought time. 
The case was adjourned from t me and finally on 27th Juno, 
1985 both parties filed a Joint Memo dated 27th June, 1985 
stating that the workman is not pressing his claim rcferred 
in the reference , in view of the Order No. 138 / 1985 of the 
Regional Office , E . S .I. Corporation , Hyderabad , promoting 
Sri Abdul Azeem as U . D . C . during the period from 26th 
February , 1976 to 15th January , 1978 which ig the reference 
period. Hency Award is passed in terms of the Joint Memo 
filed on 27th June, 1985. A copy of the Joint Memo is en 
closed to the Award . 


HiloTO 3828 . - 31Ttfire furetu TTH , 1947 ( 1947 fit 
14 ) $ ETT 17 TIFRU H , eri # Tile TFT for Fat 
इसोरेंश कार्पोरेशन हैदराबाद के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके 
कर्मकारों के बीच अनुबंध में निर्दिष्ट ओयोगिक विवाद में औद्योगिक अधि 
करण , हैदराबाद के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
10 194, 1985 46 stan 3TT OT ! 


Dictated to the Stenographer , transcribed by him , correct 
ed by me and given under my hand and the scal of this 
Tribunal, this the 27th day of June , 1985 . 

Sd / 

Industrial Tribunal 
1 - 7 - 1985 

Appendix of Evidenco 

NIL 
J. VENUGOPALA RAO , Industrial Tribunal 

[No . L - 15012 3 /83 - D .II(B ) 1 


S . O . 3828. - In pursuance of soction 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) . the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hyderabad , as shown in the Annexure , in the industrial dis 
pute betwecn tho employers in relat on to the Employees 
Stato Insurance Corporation , Hyderabad , and their workmen , 
which was received by the Central Government on the 10th 
July , 1985. 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 

AT HYDERABAD 
PRESENT : 
Sri J. Venugopala Rao , Industrial Tribunal. 
Industrial Dispute No. 68 of 1984 

BETWEEN 
Thc Workmen of Employees State Insurance Corpora 
tion , Hyderabad (A .P .) 

AND 
Thc Management of Employees State Insurance Corpo 

sation , Hyderabad ( A . P .). 


BEFORE THE CHAIRMAN INDUSTRIAL TRIBUNAL , 
GOVERNMENT OF ANDHRA PRADESH , TILAK ROAD , 

HYDERABAD 
I. D . Case No. 68 / 1984 

BETWEEN 
M . A . AZEEM , 
Represented by the General Secretary , 
ESIC Staff Union, 
Andhra Pradesh , 
HYDERABAD 

. . . Appellant. 

AND 
The Regional Director, 
ESI Corporation , 
Andhra Pradesh , 
HYDERABAD . 

. . .Respondent 
MEMO FILED BY BOTH THE PARTIES 
It is represented that in view of the orders datod , 11th 
June , 1985 the workman is not pressing him claim referred 
to the reference in the above case . Hence , the Hon ble Tri 
bunal may pass an award in terms of the orders . (Copy en 
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workmen , which was received by the Central Govern 
ment on the 15th July, 1985 . 


closed ), vide Orders No . 138 / 1985 of the Regional Office 
E. S.I. Corpn., Hyderabad . 

Your faithfully, 

Sd / 
( G . S. SREERAMULU) 

General Secrotary 
on behalf of the ESIC Staff Union , 

A. P., Hyderabad . 

Sd / 

V . GOPALAKRISHNAN , 
On behalf of ESI Corporation , Hyderabad, A. P. 
HYDERABAD : 
Datod : 27th June , 1985. 

REGIONAL OFFICE , ANDHRA PRADESH 
EMPLOYEES STATE INSURANCE CORPORATION 
. No . 52- A /22 / 15 / 85- Estt . I 

dated : 11- 6-1985. 
OFFICE ORDER NO. 138 OF 1985 
Compequent upon sanction of a supernemarary post of 
UDC by Hars. Office vide Lr. No . 52 / A / 11 / 11 / 13 / 84- E -III , 
datod 7th June, 1985 as per Andhra Pradesh High Court, 
order , the Regional Director has ordered that Sri Abdul 
Azeem , LDC was deemed to have been promoted as UDC 
during the period from 26th February, 1976 to 15th January , 
1978 . 

Sri Abdul Azcem will be entitled to draw the pay and 
allowancos during the above period as admissible under the 
rules in the cadre of UDC subject to adjustment of pay and 
allowances drawn and disbursed already in his respect in the 
cadre of LDC . 

Sd / 


केन्द्रीय औद्योगिक ग्यायाधिकरण , जयपुर 

केस नं० सी० आई० टी . 5/ 52 
केन्द्रीय सरकार श्रम मन्त्रालय अधिसूचना सं० एल 029012/ 22/ 80 
ही III मो विनांक 16 -- 1 - 82 
राजस्थान स्टेट माईन्स मिनरलस कर्मचारी संघ मकानेर 

मनाम 
राजस्थान स्टेट माईम्स एंड मिनरल लिक बधानेर 
संघ की ओर से : 

श्री जे० एल० शाह 
मियोजक की ओर से 

कोई हजर नहीं 
दिनांक अवार्ड : 

7 - 2- 85 


भकार 
केन्द्रीय सरकार ने निम्नलिखित विषाय इस न्यायाधिकरण को वास्ते 
निपटारा अपनी अधिसूचना एल० 02912/ 22/ 80/ III ( मी ) दिनांक 
16- 1- 82 के द्वारा अंयोगिक विवाद अधिनियम , 1947 को धारा 10 
के अंतर्गत भेजी है : 


" 1. Whether the management of Rajasthan State Mines 

and Minerals Limited , Bikancr ( Gypsum Division) 
are justified in not promoting Sarvashri Abdul, Rama 
zan and Hukamram to the posts of Junior Fitter 
or to similar category in their Gypsum Mines when 
thoir juniors namely Sarvashri Kalu Bhima, Nima 
Ram and 10 others were promoted as Junior Fitters 
on various dates in 1979 . If not, to what relief are 
these workmen entitled and from what date ? 


To 

K . K . PRASADA RAO , Dy. Regional Director 
Sri. Abdul Azeem LDC , L .O . Sanathnagar . 
Copy forwarded to : 
1. The Regional Accounts Officer / Estt. II. Br. R. O . Hydera 

bad . 
The Local Office Manager, Sanathnagar for claiming the 
difference of arrears in pay and allowances for the above 

porlod in the cadre of UDC . 
3 . Office Order File / Personal File . 
4 . Legal Branch . 

Sd / 
( V. GOPALA KRISHNAN ) 

Dy. Regional Director 


2 . Whether the management of Rajasthan State Mines 

and Minerals Limited (Gypsum Division ) is justified 
in denying free electricity to Sarvashri Abdul, Rana 
zan and Hukmaram whon the other workers are 
provided with the same facility . If not, to what 
relief are the workmen concerned entitled ?" . 


मई बिल्ली, 25 जुलाई, 1989 
का . आ . 3829 : - - औद्योगिक विवाद अधिनियम, 1947 ( 1947 का 
14 ) की धारा 17 के अनुसरण में केन्द्रीय सरकार राजस्थान स्टेट 
माइंस एंड मिनरलस लिमिटेड मोकानेर के प्रबंधन से सम्बय नियोजकों 

और उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में 
बौधीगिक मधिकरण जयपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
सरकार को 15 जुलाई, 1985 को प्राप्त हुआ था । 


यूनियन की ओर से श्री जे० एल० शाह उपस्थित । विपक्षी की ओर 
से कोई हाजिर नहीं है । नियम की ओर से 17 - 4 - 84 को श्री रमेश 
चन्द्र शुक्ला उपाध्यक्ष ने आवेदन प्रस्तुत कर दिया था कि संबंधित कर्मचारी 
इस विवाद में कोई कार्यवाही नहीं चाहते और नोस्प्यूिट अवार्ड पारित कर 
दिया जाये । श्री शाह ने इसका अनुमोदन किया । अत: केन्द्र सरकार 
वारा भेजे गये इस रेफरेन्स में मोडिस्प्यूट अवार्ड पारित किया जाता है । 
अवार्ड केन्द्र सरकार को भेजा जाये । 

श्रीमति मोहमी कपूर , न्यायाधीश 


New Delhi, the 25th July, 1985 
s. o . 3829.----In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the award of the In 
dustrial Tribunal , Jaipur ( Rajasthan) , as shown in the 
Annoturc , in the industrial dispute between the em 
ployers in relation to the management of Rajasthan 
State Minor and Minerals Limited , Bikaner and their 


नई दिल्ली, 30 जुलाई , 1985 
का०आ० 3830 : -- औद्योगिक विवाद अधिनियम , 1947 ( 1947 का 
14 ) की धारा 17 के अनुसरण में केन्द्रीय सरकार, नारदर्न रेलवे , 
लखनऊ के प्रबंधतंत्र से सम्बर नियोजकों और उनके फर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण , कानपुर के 
पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 16 अगस्त, 1085 
को प्राप्त मा चा । 


ATT II -- * 3 (ii ) ] 


HITTT 1999 : 


4349 


* * 10, 1985 TYUT 19, 1907 


LUL 


Now Delbi, the 30th July, 1985 
S .O . 3830 . — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
horeby publishes the award of the Central Government Indus 
trial Tribunal, Kanpur, as shown in the Anncxure , in the 
industrial dispute between the employer in relation to the 
management of Northern Railway, Lucknow and their work . 
mon , which was received by the Central Government on the 
16th July , 1985. 


railways authorities mentioned above . They were refrained 
by the railway management opposite party on and from 
16 - 8 -81 without notice and without payment of retrenchment 
compensation and noticc pay although the work in that 
section continuts. No reasons were assigned for retrench 
ment, no formal letter was issued to the workman denoting 
the termination of the services and no information was given 
to the appropriate goverſment in the conciliation proceedings 
before the A . L . C . (Central). The administration admitted 
that all the workmen had comploted inore than 240 days in 
cach year preceding, although the record pertaining to the 
year 1972 to 1978 were not produced it was further accepted 
thet Do notice , notice pay or retrenchment compensation wag 
given to them . Thus retrenchment is illegal ultravires , non 
cxistence and the workmen services had not to ceased and 
they are entitled to reinstatement with full back wages and 
consequential benefits. 


BEFORE SHRI R . B . SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM LABOUR COURT , KANPUR 


I.D .Nos. 7 /1984 and 12 |1984 
In the matter of dispute between : 
Shri Ranı Kishan Clo Shri B . D . Tewari, Zonal President, 

Roshan Bajaj Lane, Ganesh Ganj, Lucknow & 
ShriNijammuddin C / o Shri B . D . Tewari, Zonal President , 

Roshan Bajaj Lane , Ganesh Ganj, Lucknow 


And 
The Northern Railway, Hazrat Ganj, Lucknow . 

AWARD 
I.D . Case No. 7 /1984 : 

The Central Government, Ministry of Labour, vide its 
notification No . L -4101228 83 - D - II. B dated 13 - 1 - 1984 has 
referred the following dispute for adjudication : 


Whether the action of the Railway Administration in 

relation to the Division Railway Manager , Northern 
Railway, Hazratganj, in not absorbing Shri Rani 
Kishan son of Shri Ramjivan Gangman , under P . W . I, 
Nihalgarh and terminating his services from 28- 2 -81 
is justified . If not, to what relief is the workunan 
concerned entitled ? 


3 . The management has flled written statement in both 
The cases separately but as the two cases have becn congolida 
ted the written statement and the evidence etc ., is on the 
record of ID . No. 7 /1984. 

4 . The case of the management as regards workinan Ram 
Kishan is that he never completed 240 days in one preceding 
year and left job on 28 - 1 - 81 . That the workman was 
casual labour and not railway servant in the eye of 
law . That the workman was engaged for specified period 
which was very well known to the workman . 

In the case of Shri Nijammudin written atatement filed by 
the management also speaks that after completion of the 
work on which the workman have been engaged their services 
automatically come to an end. Thus they had full know 
ledge about the termination of work . Further a notice 
was given to the workmen on 15 - 7 -81 and he refused to 
accept. The moment the work of casual labour completed 
there remains no necessity to retain them without any work 
as the same amounts wastage of public funds. The inten 
tion rate of temporary gervants after completion of 240 
days does not arise in CABO of caqual worker as such they 
are not entitle to the relief claimed . 

6 . The case of the workman Ram Kishan ig slightly differ 
ent from the case of Shri Nijammudin and, others who are 
workmen of I.D . No. 12 of 1984. 

7. Alongwith his affidavit he has filed annexure I details 
showing his working days as casual labour under Permanent 
Way Inspector Nihalgarh , Sultanpur . This shows that from 
January , 78 till 28 February , 81 he worked as casual labour 
for 318 days . Thus in one span of ycar counting from 
28 - 2 -81, the workman worked for 199 days. Workman har 
further filed his service card showing that he worked from 
15 - 2 - 81 10 20 - 3 - 81 for 16 days, thus if those two days are 
added the total working days of the workman comes to 201 
days. The workman hag further filed discharge cortificate 
of Balrampur Hospital Lucknow showing that he admitted in 
the hospital on 2 - 3 -81 and was discharged from there on 
13- 4 . 81. He was admitted as surgical case and was opera . 
ted on 10 - 3 - 81 And if this period of admission in the hospital 
i. e . 43 days in counted as duty his working period comes to 
244 days but counting back ward from 15 - 4 -81 for previous 
12 months, the working days comes to 213 days . The 
workman never appeared in the witness box to deporc as to 
how he completed 240 days . The representative for the work 
men has conceded that Ram Kishan worked i nall only 218 
days . 


I.D . Case No. 12 84 

The Central Government, Ministry of Labour , vide its 
notification No . L -41011/30 / 83 - 11. B dated 219t January , 1984 
has referred the following dispute for adjudication : 


Whether the action of the management of Northern 

Railway in relation to Divisional Railway Manager , 
Lucknow not absorbing and terminating the services 
of Shri 1. Sri Nijammudin , 2 . Ram Das , 3 . Rani 
Chandra , 4 . Srinarain , 5 . Chorounji Lal, 6 . Ram 
Nath & 7 . Dava Ram Ganguman from 14 - 2 -81 is 
justified ? If not to what relief are the workmen 
concernod entitlod ? 


1 . In both the cases claim statement filed by the workmen 
and aſlidavit evidence was also filed by thom . Despite in 
formation the management did not file written statement 
honce the case proceeded exparte on the application of the 
representative for the workman . The two cases were con 
solidated , Subsequently the order to proceed exparte was 
set aside and the managemont filed written statement. Beside 
written statement the management also filed affidavit ovid 
ence ultimately the cross of the management witness and 
the workmen witnesses was concluded . On the date of the 
argument i,e . 28 -6 - 85 the workman representative argued as 
the entire case was concluded and the evidence was recorded 
the case was reserved for award . 


2 . In both the cases the claim statement is almost similarly . 
The case is that the workman Ram Kishan , Nijammydin and 
other seyen persons named alongwith them in the reference 
order were the workmen who worked under the permanent 
way inspector Nihalganj, Assistant Engineer Distt. Sultanpur . 
and thus wero the workmen of the managoment and they 
worked from 1972 onward from time to time and from 1973 
1j3l 16 - 8 -81 continuously as temporary Gangmen under the 


8 . On behalf of the management Shri R . C . Asthana 
appeared in the witness box, Ho has filod termination notice 
dated 15- 7 -81. The management witness stated in cross 
examination that copy of the termination notice have not 
been filod dospito mentioned in affidavit para (i) Voluntarily 
said that the same was left out inadvertently and he wag 
filing today . The workman did not accept the notice hence 
they were not paid one monh s pay in lieu and no retronch 
ment compensation was paid at that time. Later on under 
the orders of the Divisional Personnel Officer , Lucknow 
retrenchment compensation was prepared for 15 davo pay 
but the same can not be given to the workman who was 
not avallable and the game is lying. He has admitted that 
it in a fact that on the day of termination Sri Nijammudin 
had comploted 304 days work and Ram Kishan had also 
put in more than 120 days of work . He further admittod 


4350 


THE GAZETTE OF INDIA : AUGUST 10 , 1985 /SRAVANA 19, 1907 


(PART II — Sec . 3 (ü )] 


of statutory rule the person would be treated as 
temporary railway servant after the expiry of six 
months of continuous employment. It is equally 

truc of even seasonal labour. 
12 . It is admitted that the workinan Sri Nijainmudin and 
his other co -worker were paid monthly C . P . C . rate after 
completion of six months of service thus they were jemporary 
and once they were temporary and they had completed 240 
days work belore termination of their services on 14 - 8 - 81 
their servicce would have been terminated without payment 
of retrenchment compensation, notice pay etc ., and as all 
this was not done they will be deemed to be having in 
service and would be entitled to be put back with full back 
wages. 


way casual labo not 28721 


13 . As regards workman Ram Kishan he should have been 
taken on duty when he fled his fitness certificate after return 
from the hospital on 15 - 4 - 81. Further if retrenchment was 
necessary persons junior to him should have been despenced 
with and not the workman Ram Kishan . It has also come in 
ovidenc that subsequent appointment were made in the 
year 1982 and 1983 and Ram Kishan workman should have 
been given a chance even on that time. In the case of Shri 
S . K . Chatcrice Versus District Singal Telecommunication 
Engineer 1970 LAB. I. C , Patna High Court Vol. 3 . C . N . 147 
wherein it was held ; 
The industrial rulo of retrenchment that last come first 

go as laid down in section 25 - G is to be applied 
unit-wise and if the rules have not been followed in 
the matter of retrenchment, the workmcu are 
entitle to roinstatement. 


that staff of l crinanent Way Inspector is opea line slatt 
and Nijaminudin und Ram Kishan both were working uuder 
P . W . I. Nibalgarh . He has lurther edinted that workman 
Nisummuuin was being puid at C . P . C . scalo rale from Maica 
1981. It may be mentioned here that L . L . C . scale is puid to 
casual labour if they had completed 5ix maths cuminuous 
service , Ram Kishan workman wag not paid C . P . C , scale rate 
46 he never turned afler 21- 1 -81. According to him in the 
annexure fiied alongwith ajdavit of Ram Kishan the date of 
last working day snown as 28 - 2 -81 is wrong and it should 
be 28 - 1 -81, I am not inclined to believe this part or starcment 
of the management witness ay unnexure I in which the last 
working day is shown as 28 - 2 -81 and issued under the rail 
way authority stands Corroboraled by en [ry Annexure 5 , 
the casual labour card wherein the last working days is shown 
as 2 - 3 - 81 and not 28 - 2 -81 and it was on this 2 - 3 -81 that 
the workman was admitted in hospital for operation of lung 
in right side of abdomen . He has however admitted that the 
total working days of 318 in Annexure I is correct. He had 
further stated that he had no knowledge that the workimin 
was in the hospital from 2 - 3 - 81 10 15 - 4 . 81 as the attendance 
of the workers was maintained by P . W . I. He has further 
expressed his inability that Ram Kishu got injured on Juty 
and from there he was sent to the hospital, He has also no 
knowledge if duty was given to the workman wlien he appe 
ared on 15 - 4 -81 for duty with medical fitness certificule . 
He has further admitted that in the year 1982-83 fresh persons 
were appointed from the seniority list and written information 
was not sent to those who were workmen at the time of 
retrenchment. He further stated that the name of Sri 
Nijammudin was struck from the role from 14 - 8 -81 as there 
was no sanction beyond that day , and that he had not brought 
the mustor role of Ram Kishan hence he is unable to say on 
what date his name was struck off from there . He has also 
not brought the seniority list. In the end he stated that all 
the workmen alongwith Nijammudin were terminated sanction 
has come to an end . 

9 . On behalf of the workman Sri Nijamnudin has examined 
himself and he has deposed that he was appointed under 
P . W . I. Nihalgarh Sultanpur for work at Railway Lines for its 
repair on 5 - 3 - 78 and continuously worked for more ihan 
a year. That the work was finished and it was on that account 
that he was asked not to come on duty . Ho has - further 
stated that he was not given any notice , or notice pay before 
completion of the work . He has however admitted that a 
notivc was being given to him that the work was going to 
finish to which he refused to accept with plea that others are 
being given work why are we not being given work and Ram 
Lakhan , Gaya Prasad etc., are working . Notice dated 15 - 7 -81 
filed by the witness on the date of his cross examination 
which was read out to the witness . He accepted that such 
& notice that filed by therr (management ) was being given to 
them which he refused to accept. Ip the end ho accepted 
that he did no got baithaki pay and that he was working as 
well after termination . 

10 . Thus being admitted that Shri Nijammudin and others 
were told that their services came to an end from 14 - 8 -81 
and that the same was readover to them , the termination 
of the workmen was not justified as admittedly all of them 
had completed more than 240 days of service vido conci 
liation report passed by Asstt. Labour Commissioner ( Central) 
Allahabad and signed by the workmen representative and 
Assistant Engineer Nihalgarh , Sultanpur and A . P . O . for 
Divisional Personnel Officer , Northern Railway Lucknow ., 
filed alongwith the affidavit of Sri Nijammudin workman . 


14 . Thus workman Ram Kishan even though he liad not 
completed 240 days should have been retained in service 
or he should have been given appointment when he returned 
and appeared with fitness certificate and other junior most 
should have been terminated . The result is that his termina 
tion w .e . f. 28 - 2 -81 or thereafter was not justified and he 
should have been absorbed in the management service . 


15 . The said termination being illegal the workman Shri 
Ram Kishan will be deemed in service and would be reinstated , 

I, therefore , give my award accordingly in the two conso 
lidated cases. Let a copy of Award be placed on the record 
of I. D . No . 12 1984. 

. Sal 
R .B . SRIVASTAVA , Presiding Officer 

C .G .I. T ., Kanpur. 
17 . Lot six copies of this award be sent to the Government 
for publication . 

R . B . SRIVASTAVA , Presiding Officer 

(No. L - 41012 |28 | 83 - D . II(B ) 


Tf Parrot , 


1 


FIT, 1985 


FIT . T . 3831 -- utalfh * Punta afufah, 1947 ( 1947 
# T 14 ) TT 17 TRUTH , T T Herst TT . T . 
सेठ मूलचन्द नेमीचन्द ( प्रा . ) लि . डाकघर मण्डल , जिला भलवाड़ा के 
प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बंच अनबंध में 
निविष्ट प्रौद्योगिक विवाद में प्रौद्योगिक प्रधिकरण जयपुर के पंचाट को 

7ferat , ut TATT 7 12 fan 1985 47 TT 
Bur TI 


11. In the case of Robert De Souza V8 . Executive 
Engincer Southern Railway 1982 S . C . L & S page 131 it 
was held ; 


The test provided in rule 2501 in Chapter XXV of the 

Indian Railway Establishment Mannual is that for 
the purpose of determining the eligibility of casual 
Tabour to be trcated as temporary , the criterion 
should be the period of contiquous work put in 
by each individual labour on the same type of 
work and not the period put in collectively by any 
particular gang or group of labourers. Therefore , 
if a person belonging to the category of casual 
labour employed in construction work other than 
work charged projecte rendere six months conti 
nuous service without a break , by the operation 


New Delhi, the 1st August, 1985 
S. O . 3831. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
(Rajasthan ) , as shown in the Annexuro , in the industrial dis 
pute betwcen the emplovers in relation to the management 
of Messrs R . B . Seth Moolchand Nomichand (Private ) Limi. 
ted , P . O . Mandal, Distt. Bhilwara and their workmen , which 
Wan rooeived by the Contral Government on the 12th July , 
1985. 
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ANNEXURE 
CENTRAL INDUSTRIAL TRIBUNAL , RAJASTHAN , 

JAIPUR 


बनाम 
राजस्थान स्टेट माइन्स एंड मिनररूम लि० मीकानेर 
संघ की ओर से : 

श्री जे . एस शाह 
नियोजक की और से . 

कोई नही 
दिनांक अबाई . 

7 - 2 - 65 


अवार्ड 


Case No . C. I. T . 23 / 84 
RÆFERENCE : 

Desk Officer , Government of India, Ministry of Labour 
Order No . L - 26012 /23 / 83- D .III ( B ) , dated December , 1983. 
In the matter of an industrial dispute . 

BETWEEN 
General Manager, M /s. R . B . Setht Moolchand Nomi 

chand Pvt. Ltd . P .O . Mandal 311403 Distt. Bhil 
wara ) , Rajasthan. 


केन्द्र सरकार निम्नलिखित विवाद इम न्यायाधिकरण की वादी निपटारा 
पनी अधिसूचना ए 29 : 1 ( 11)/ 8 1-III ( सी ) दिनांर, 10-"; " के 
द्वारा ओद्योगिनः विवाद अधिनियम , 1947 को धाग 10 ( 1 ) के अंतर्गत 
भेजा है : 


AND 
Secretary, Khan Mazdoor Congress, Gandhi Mazdoor 

Sewalaya , Bhilwara. 


" A. Whether the demand of village piece rated workers 

in Jamser mines of Rajasthan Statc Mines and Mi 
nerals Limited , Bikaner for neutralisation of cost of 

living by increasing their wages periodically is justi 
ficd . 


PRESENT : 

Mrs. Mohini Kapur, R . H.J . S. 
For the Khan Mazdoor Congress — None . 
For the Opposite party -- None . 
Date of Award - 9 - 1 -85 . 

AWARD 
The Central Government has referred the dispute about 
the termination of the services of Shri Kishan Singh , Chowki 
dar who was employed in the mincs of M / s. R . B . Seth 
Moolchand Nemichand (P ) Ltd . The intimation about the 
reference was sent to the union which espoused the cause of 
the workman and to the employer but no one his appearsd . 
The employer has sent a letter that a settlement has been 
arrived at with tho workman Kishan Singh who has been 
paid a sum of Rs . 600. The enjoyer has written that the 
union was informed about the settlement , 


b . Whether the demand of the village piece rated workers 
in Jamser Mines of Messrs Rajasthan State Mines 

and Minerals Ltd ., Bikaner for payment of leave and 

holidays wages , bonus and provident fund and lay 
off and retrenchment compensation their average 
earnings is justified. If not, to what relief are the 

workman entitled .” 


2 . As no one has appeared before me and there is no claim 
on behalf of the workman and the contention of the manage 
ment is that the dispute has been actiod. I pass a no dis 
pute award in the dispute referred to this Tribunal. Award 
be sent to the Central Government for publication . 


यनियन की ओर से श्री जे . एम . शाह उपस्थित विपक्षी की ओर से 
कोई हाजिर नहीं है । यनियन को ओर 17- 4- 84 को श्री रमेश चन्द्र 
णकला , उपाध्यक्ष ने जायेवन प्रस्तुत कर दिया था कि संबंधित कर्मचारी इस 
थियाद में कोई कार्यवाही नहीं चाहते और नो डिस्प्यूट · पाई पारित कर 
दिया जाये । श्री जे . एम . शाह ने इमका अनुमोदन फिया अतः केन्द्र सरकार 
द्वारा भेजे गये इम रेफरेंग में नोडिस्प्यूट अवार्ड पारित किया जाना है । अवार्ड 
केन्द्र सरकार को भेजा जाये । 

श्रीमति मोनी कपूर , न्यायाधीश 

[ No . 29011/ 44/ 53- D - III ( B )] 

नई दिल्ली , 2 अगस्त 1985 
का , प्रा . 3633 -- प्रोद्योगका विवाद अधिनियम , 1947 ( 1947 
का 14 ) क धाग 17 के अनमरण में , केन्द्र य मरकार ( 1 ) राजस्थान स्टेट 
गाइंस एंड मिनरल्ज लिमिटेर , जिप्सम डिवीजन , बीकानेर ( 2 ) 
श्री मेगा 1म , ललिंग कन्ट्रैक्टर रेलवे स्टेशन, हनुमान गढ़ टाउन । 
( 3) श्री फाल शाह, मीडिंग क ट्रैक्टर, रेलवे स्टेशन , हनुमान गढ़ टाउन 
( 4 ) श्री यजीन गाह लोडिग वान्ट्रैक्ट , जमगर ( मोकानेर ) 
के पबंधतंत्र से मम्ब नियोजकों और उनके कर्मकारों के व प अनुबंध में 
निविष्ट प्रोद्योगिक वियाव में प्रोद्योगिक प्रधिकरण जयपुर के पंचाट 
को प्रकाशित करन है , जो केन्द्र य सरकार को 1 जनाई 1985 को प्राप्त 
हुया था । 


MRS. MOHINI KAPUR , Prosiding Officer, 

[ No. I.- 26012| 23 / 83- D .III ( B)] 


का , प्रा . 3832 - - प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) क धारा 17 के अनुसरण में , केन्द्र य सरकार राजस्थान रटेट 
माज और मिनरल्ज बीकानेर लि . के प्रबंधन से सम्बद्ध नियोजकों 
और उनके कर्मकारों के बीच अनबंध में निदिष्ट औद्योगिक विवाद में 
प्रौद्योगिक प्रधिकरण , जयपुर के पंचाट को प्रकाशित करत है , जो 
केन्द्र य सरकार को 16 जुलाई 1965 को प्राप्त हुआ था । 


New Delhi , the 2nd August, 1985 


S. O . 3832 . - In pursuane of section 17 of the Industrial 
Disputcs Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby published the award of the Industrial Tribunal, Jai 
pur as shown in the Annexure in the industrial dispute het 
ween the employers in relation to the management of Raja 
sthan State Mincs and Minerals Bikaner Limited and their 
workmen, which was received by the 16th July , 1985. 


केन्द्रीय औद्योगिक न्यायाधिकरण , जयपर 
प्रेम नं . मी आई . टी . 02/ 83 

केन्द्रीय मरकार श्रम मंत्रालय अधिसूचना एल . 
2011( 44) 18 1- जो III ( बी ) दिनांक 19- 3-83 

आर० एस० एस० एन० कर्मचारी संघ , बीकानेर 


S . O . 3833 . — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ) , the Central Government 
hereby publ islies the following award of the Industrial Tri 
bunal, Jaipur , in the industrial dispute between the emploeyrs 
in relation to the manager :: nt of Rajasthan State Mincs and 
Minerals Limited , Gypsum Division , Bikaner, (2 ) Shri 
Mugga Ram , Loading Contractor, Railway Station , Hani:man 
garh Town, ( 3 ) Shri Fazal Shah, I oading Contracto: , Rail 
way Station, Hanumangarh Town, (4 ) Shri Wazir Shah , 
Loading Contractor , Jamsar ( Bikaner ) and their workmen , 
which was received by the Central Government on the 16th 
July , 1985. 
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केन्द्रीय बायोगिक न्यायाधिकरण , जयपुर 

मस नं . सी . आई . टी . 11/ 81 
केन्द्र सरकार, श्रम मंत्रालय की अधिसूचना सं . एल . 2911/ 10/ 78 
III , ( ची ) दिनांक 11- 8-81 
बनाम 
राजस्थान स्टेट माईम्स ए मिनरल कर्मकारी संघ उदयपुर 

बनाम 
राजस्थान स्टेट माईन्स एण्ड मिनरल लि , जिसम लिमिजन 
संघ की ओर से : 

श्रा के . एल . शाह 
नियोजफ को ओर से : 

काई हाजिर नहीं 
दिनांक अया : 

___ 7- 2- 85 
अवार्ड 
केन्द्र सरकार निम्नलिखित विवाद इस न्यायाधिकरण के वास्ते निपटारा 
अपनी अधिसूचना सं . एस . 2911/ 10/ 78-III ( यो ), दिनांक 
11- 8 - 81 के द्वारा औद्योगिक विषाप अधिनियम , 1947 को धारा 10 ( 1 ) 
के भन्नत भेजी है : 


बीचोगिक विवाद में पौधोगिक मधिकरण, रायपुर के 
पंचाट को प्रकाशित करती है, जो मेत्रीय सरकार को 16 जुभाई , 
1985 को प्राप्त हुआ था । 

New Delhi, thc 22nd July , 1985 
S. O . 3834 .- - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Government hereby publishes the award of the Indus 
trial Tribunal, Jaipur as shown in the Annexure in the 
industrial dispute between the employers in relation to 
thc Punjab National Bank , Jaipur, and their work 
men which was received by the Central Government 
on the 16th July , 1985 . 


" 1. Whether the demand of the workmen engaged through 

Ms. Magga Ram Fazal Shah and Wazir Shah, Loact 
ing Contractors of M 9. Rajasthan State Mines and 

Minerals Ltd ., Gypsum Division, Bikaner for pay 
ment of bonus for the years 1974 -75 and 1975 - 76 
at the same rate at which it was paid to the work 
men directly engaged by Ms. Rajasthan State Mines 
and Minerals Ltd., is justified ? If so , to what relief 

the workmen are entitled and by whom ? . 
2 . Whether the demand of the workmen engaged through 

Ms. Magga Ram Fazal Shah and Wazir Shah, Load 
ing Contractors of My, Rajasthan State Mines and 

Mnerals Limitd , Gypsum Division, Bikaner for in 
croase in wages Rs. 3/ - per tonne with effect from 
1 - 4 - 76 keeping in view the minimum wages paid to 
the workman directly engaged by Ms. Rajasthan 
State Mines and Minerals Limited , is justified ? If 
so , to what relief the workmen are entitled and 
by whom ? 


केन्द्रीय औद्योगिक न्याय धिकरण, जयपुर 

फेस नं . स . माई० टी० 1/ 8 1 
केन्द्र सरकार , श्रम मंत्रालय की अधिसूचना स० एल - 1 2012/ 181 
83- हो II (ए ) दिनांक 23- 12 -83 

र. ज्य बैक एम्प , यूनियन, जोधपुर 

बनाम 

पंजाब नेशनल बैंक , जयपुर 
उपस्थित : 
संघ की ओर से 

कोई छजिर नहीं 
नियोजक की ओर से : कोई हाजिर नहो 
दिनांक एकाई . 

19- 3 - 85 


अवार्ड 
केन्द्र सरकार निम्नलिखित विवाद इस म्याय धिकरण के वास्ते 
निपटारा अपनी अधिसूचना सं० एन० 1 2012/161/ 83-5 - II ( ए ) 
दिनांक 23 - 12- 83 के द्वारा औद्योगिक विषाद अधिनियम , 1947 को 
धारा 10 ( 1 ) के अंतर्गत भेजा है : 


3 . Whether the demand of the workmen engaged through 

M |s . Magga Ram Fazal Shah and Wazir Shah , Load 
Ing Contractors of M /s. Rajasthan State Mine and 
Minerals Ltd ., Gypsum Division , Bikaner for grant 
for same quantum of leave and holiday as granted 
to the workman directly employed by Ms. Rajnsthen 
State Minca and Minerals Limited , is justified ? If 
RO , what relief the workmen are entitled and from 
what date ? " 


" Whether the action of the Management of Punjab 

National Bank , Regional Office , Jaipur in relation 
to their NGH Road, Branch , Jodhpur in the debarring 

Smt. Ram Kanya Garg, Clerk-cum- Cashier 
officiating as Cashier Incharge with effect from 
22 - 12 - 82 for a period of one year is justified ? If 
not , to whaterlief is the workman concerned 
entitled ?" 


यनियन की ओर से श्री के . एल. शाह उपस्थित । विपक्षी की और 
से कोई हाजिर नही है । यूनियन की ओर. 17- 4- 84 को श्री रमेण चन्द्र 
शक्ला उपाध्यक्ष ने आवेदन प्रस्तुत कर दिया था कि संबंधित कर्मचारी इम 
विवाद में कोई कार्यवाही नहीं चाहते और नो विम्यूट आवाई पारित कर 
दिया जाये । श्री जे . एम शाह ने इसका अनुमोदन किया । अतः केन्द्र 
मरकार द्वारा भेजे गये एम रेफरेंस में नो रिम्पटआवाई पारित किया जाना 
है । अबाई पेन्द्र मरकार को भेजा जाः । 


यूनियन की ओर से कोई उपस्थित नहीं है । यूनियन को रजिस्ट्री 
द्वारा नोटिम भेजा गया था पर बावजूद न.पल कोई उपस्थित नही हुआ 
इस विवाद में स्टेटमन्ट अप क्लेम भी प्रस्तुरा नहीं हुआ है । स्पष्ट है 
कि यूनियन को इस विवाद में रुचि नहीं है । 
___ अतः इस विवाद में मो डिस्पयूट अवार्ड पारित किया जाता है । केन्द्र 
मरकार को यह अवार्ड भेजा जाये । 

___ श्रीमति मोहन; कपूर, न्यायाधीश 
[ No . L -12012|161 / 83 - D .II ( A ) | D .IV ( A ) ] 

के० जे० देनेप्रमाद न्यः कारी 
नई दिल्ली, 24 जुलाई, 1985 
का . आ . 3835.---- औद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार 
ओरियंटल बैंक ऑफ कॉमर्स, नई दिल्ली के प्रबंधन से सम्बद्ध नियोजको 
और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औधोगिक वियाद में , 
केन्द्रीय सरकार औधोगिक अधिकरण , मई दिल्ली के पंजाट को प्रकाशित 
करती है, जो केन्द्रीय सरकार को 17 जुलाई . 1485 प्राप्स को हुआ था । 


मोहिनः कपूर , म्याय धीण 
INo . L - 29011 / 10/ 78- D .III ( B)] 

HARI SINGH , Desk Officer 

नई दिलं , 22 जुलाई, 1985 
झाला . 38 14.-. औद्योगिक विपद अधिनियम, 1947 (1917 का 1.1 ) 
की धारा 17 के अनुसरण में केन्द्र य सरकार, पंजाब नेशनल बैंक जयपुर के 
प्रबंधतंत्र में मम्बब नियोजक और उनके कर्मकारों के मंच, अनबंध में निर्दिष्ट 
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New Delhi, the 14th July , 1985 

25 - F of the Industrial Disputes Act, 1947 and to have 
conducted no departmental enquiry against the work 
man , Thrve months pay and allowances were tendered 

to the workman by a cheque dated 16 - 4 - 80 for 
S . C . 3835. 4lu pursuance of section 17 of the In 

Rs. 5895 . 
dustrial Dispute Act, 1947 ( 14 of 1947 ), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal, New Delhi as shown 3 . Thc Management of Oriental Bank of Commerce 
in the Annexure in the industrial dispute between the contested the claim and asserted that the termination 
employer s in relation to the Orientai Bank of Coni of service of the workınan was by virtue of para 
merce , New Delhi and their workmun , which was re 522 ( 1 ) of All India Industrial Tribunal Bank Disputes 
cived by the Central Government on the 17th July , Award (Popularly known as Satry Award ) and was 
1985 , 

on account of loss of confidence in the workinan . He 
was implicated in a criminal case filed by the S . P . E . 
lider Clinin 120 - B , read with sections 420 , 467 , 
- U8 , xid , - 77A and 261 of India Penal Code for 

abatement and committal of forgery . He was suspend 
BEFORE SHRI O . P . SINGLA : PRESIDING cd from the bank service on 24 - 1 - 76 on the basis of 
OFFICER : CENTRAL GOVT. INDUSTRIAL TRI iritimation of the charge -sheet having been filed by 
BUNAL : NEW DELHI 

the Special Police Establishment of C . B .I. against 

liim and others. The Management considered his 
I. D . No. 36 / 1982 

continuance in service as detrimental to the Bank s 

interest and the customers interest and on account 
in the matter of disputo between : 

of grave charges levelled against him the bank earn 

ed a bad name and lost confidence in Mr. K . K . 
Shri K . K . Kapoor So Shri Sahib Dayal Kapoor , Kapoor. The bank action was said to be bone lide . 

Ilo 299 Type IJI, Sector I, Sadiq Nagar , 
New Delhi, 

4 . The matter has been tried . The Management has 
VERSUS 

filed affidavit that K . K . Kapoor after termination of 
service with the bank was running a business collec 

tively with some other persons in the name and style 
The Management of Oriental Bank of Commerce, 

ofMs. Maharani Traders , 63 at third floor above New 

Marwari Katra , Nai Sarak , Delhi-6 and they deal with 
New Delhi. 

in wholesale business of cloth and operated as Com 
APPEARANCES : 

mission Agents. S . N . Bhatnagar in his affidavit stated 
that he had himself seen K , K . Kapoor business esta 

blishmeni at the said place and he reasonably and 
Shri S . N . Bhatnagar for the Management . 

conservatively estimated K . K . Kapoor s earnings as 
None for the workman . 

above Rs. 3000 ) - PM as share of proceeds from the 

said business and for that reason Mr. Kapoor was not 
AWARD 

entitled to any relief of back wages or compensation 

in view of his gainful employment. 
Central Government, Ministry of Labour on 19th 
March , 1981 vide No . L - 12012113780 - D . II ( A ) made 

5 . There is no evidence or affidavit by K . K . Kapoor 
reference of the following dispute to this Tribunal to contest the alleged gainful employment of the work 
for adjudication : 

man after termination of service with the bank . 


" Whether the action of thọ management of Orien 

tal Bank of Commerce , New Delhi in termi 
nating the employment of Shri K . K , Kapoor 
w .e.f. 19 -4 - 1980 without issuc of charge 
sheet or initiating disciplinary procecdings 
is justified ? If not, to what relief the work 
man is entitled ?" 


2 . Mr. K , K . Kapoor joined the clerical cadre of 
the Oriental Bank of Commerce, New Delhi on 10th 
of September, 1959. He worked in various branches . 
His services were terminated by the Management vide 
Jetter dated 16 - 4 -80 issued by Shri R . C . Juncja , Joint 
General Manager under para 522 ( 1 ) of the Sastry 
Award w .e .f. 19 - 4 -80 . The workman has claimed that 
his services could not be terminated in that manner 
and he has demanded reinstatement with full back 
wages and continuity of service . The Management was 
said to have not complied with provision of section 
567 GI/85 – 8 


6 . In the circumstances aforesaid , the workman is 
not entitled to any relief . Even if it is accepted that 
his service could not be terminated by the Manage 
ment without giving him retrenchment compensation 
on account of his having served the Management for 
a period of a number of years , relief can be availed 
of only by a person who is unemployed or has no in 
come but according to affidavit filed by the Manage 
ment the income of the workman from his business 
is more than the salary that was being paid to him by 
the Management. Accordingly even if the termination 
of service of the workman is scen to be in contraven 
tion of section 25 - F of the I. D . Act, 1947 , the Man 
agement has discharged the onus of proof by affidavit 
filed by the workman his earning above Rs, 3000 / 
PM as share of proceeds from the business in the 
name and style of Ms. Malurani Trades, 63 ( third 
floor) above New Marwari Katra , Nai Sarak , Delhi-6 . 
The workman , therefore , is not entitled to any reliet 
and the Award is made accordingly . 
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Further it is ordered that the requisite number of ployees of the Khadi and Village Industries Conimis 

sion who opt for pension and death - cum - retirement 
copies of this Award may be forwarded to the Central 

gratuity under the Khadi and Village Industrias Con 
Government for necessary action at their end . 

mission Employees ( Pension ) Regulations , 1484 are 
O . P . SINGLA, Presiding Officer 

not less favourable than the benefits conferred on the 
[ No. L - 12012,137/ 80 - D . II( A )/ DIV ( A )] 

such employees under the said Act; 
K . J. DYVAPRASAD , Desk Officer 

Now , therefore , in exercise of the powers conferred 
— July 15, 1985 . 

by section 5 of the said Act, the Central Government 

hereby exempts the regular employees of Kadi and 
नई दिल्ली , 29 जुलाई , 1985 

Village Industries, Bombay who opt for pensiarn and 

death - cum -retirement gratuity under Khadi and Vil 
___ का , आ . 3636- - संमद के एक अधिनियम के अधीन स्थापित एक lage Industries Commission Emplovces ( Pension ) Re 
निकाय म्यादा और ग्रामोद्योग आयोग ने, अपने उन नियमित कर्मचारियों 

gulations, 1984 from the operation of the provisions 
की बाबत जो खादी और ग्रामोद्योग कर्मचारी (पेंशन ) विनियम , 1984 

of the faid Act for a period of three years commenc 
के अधीन पेंशन और मृत्यु तथा सेवा -निवृत्ति उपदान लेना चाहते हैं , 

ing from the date of publication of this notification in 

thic Official Gazette , subject to the following conditions, 
उपदान मंदाय अधिनियम , 1972 ( 1972 का 39 ) ( जिमे इसमें हममें namely : 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 5 के अधीन छूट के लिये 
आवेदन किया है : 

( 1 ) If any dispute arises with regard to the im 

plementation of the Khadi and Village In 
और केन्द्रीय मरकार की यह राय है कि खादी और ग्रामोद्योग के 

dustries Cominission Employees { Pension ) 
उन नियमित कर्मचारियों को , जो खादी और ग्रामोद्योग झर्मचारी (पेंशन ) 

Regulations, 1984 , the Controlling Authority 
धिनियम, 1984 के अधीन पेंशन और मृत्यु तथा सेवा निवृत्ति उपदान 

and Appellate Authority under the said Act 
लेना चाहते हैं , संदेय उपदान फायदे उम्त कर्मचारियों के लिये उन फायदों 

shall have the power to intervene and deter 

mine it in accordance with the provisions 
से कम अनुकूल नाती हैं जो उपन अधिनियम के अधीन प्रदरत किये गये है ; 

of the said Act. 
अत: अब केन्द्रीय सरकार उक्त अधिनियम की धारा 5 द्वारा 
प्रयस्त शक्तियों का प्रयोग करते हुए, बादी और ग्रामोद्योग, बम्बई में उन 

( 2 ) No change in the Khadi and Villag : Indus 
नियमित कर्मचारियों को , जो वादी और ग्रामोद्योग कर्मचारी (पेंशन ) 

tries Commission Employees ( Pension) Re 

gulations , 1984 shall be made without prior 
विनियम , 1984 के अधीन पेशन और मुत्यु तथा सेवा निवृत्ति उपादन 

permission in writing of the Central Goy 
लेना चाहने हैं , इस अधिसूचना के राजपत्र में प्रकाशन की तारीन से तीन 

ernment. 
वर्ष की अवधि के लिये निम्नलिखित शर्तों के अध्यधीन उक्त अधिनियम 
फे उपबंधों के प्रवर्तन से छूट देती है, अर्थात : - - 

( 3) No amount of gratuity payable under the 

Khadi and Village 
( 1 ) यदि खादी और ग्रामोद्योग कर्मचारी (पेंशन ) विनियम , 1984 

Industries Commission 

Employces ( Pension) Regulations, 1984 shal ) 
के कार्यान्वयन की बाबत कोई विवाद उत्पन्न होता है तो उक्त 

be liable to attachment in execution of any 
अधिनियम के अधीन नियंत्रक प्राधिकारी और अपील प्राधिकारी 

decrce or order of any civil, revenuc or 
- को मध्यस्थता करने और उमत अधिनियम के उपबन्धों के 

criminal court. 
अमुमार उसका अवधारण करने की शक्ति योगी : 

[ No. S - 70014/285-SS .IV] 
( 2 ) खादी और ग्रामोद्योग कर्मचारी ( पशन ) विनियम, 1984 

A . K . BHATTARAI , Under Secy . 
में केन्द्रीय सरकार की लिखित पूर्व अनुशा के बिना कोई परि• 

वर्तन नहीं किया जायेगा । 
( 3 ) खादी और ग्रामोद्योग मर्मचारी ( पेगन ) विनियम , 1984 के 

नई दिल्ली, 29 जनाई, 1985 
अधीन संदेय उपवान की किमी रकम की फिसी सिविल , 

फा० आ . 837. औद्योगिक धियाद अधिनियम, 1947 (1947 का 
राजस्व मा वांडिक न्यायालय की किसी विक्री या आदेश के 14 ) की धारा 17 के अनुसरण में केन्द्रीय मरकार भारतीय खाद्य निगम , 
निष्पादन में कुर्की नहीं की जायेगी । 

चंडीगढ़ के प्रबंधन मे सम्बद्ध नियोजकों और उनके कर्मकांग बत्र 
[ संख्या एस - 70014/ 2/ 85 -1एम एस - 4 ] 

मनुबंध में मिर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरणा 
ए . के . भट्टाराई , अवर सचिव 

चंडीगढ़ के पंचाट को प्रकाशित करनी है, जो केन्द्रीय सरकार को 18 

अलाई , 1985 को प्राप्त हुआ था । 
New Delhi the 29th July, 1985 


New Delhi, the 29th July, 1985 


S. O . 3836. --- Whereas the Khadi and Village Indus 
trics Commission , a body established under an Act of 
Parliament, has applied for exemption under section 
5 of the Payınent of Gratuity Act, 1972 ( 39 of 1972 ) 
(hereinafter referred to as the said Act) in respect of 
its regular employees who opt for pension and death 
cum - retirement gratuity under the Khadi and Village 
Industries Commission Employers ( Pension ) Regula 
tions, 1984 . 

And whereas in the opinion of the Central Govern 
ment, the gratuity benefits payable to the regular cm . 


S. O . 3837 .---In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) , the 
Central Government herchy publishes the award of 
the Central Government Industrial Tribunal, Chandi 
garh, as shown in the Annexure, in the industrial dis 
pute between the employers in relation to the manage 
ment of Food Corporation of India , Chandigarh and 
their workmen , which was received by the Central 
Government on the 18th July , 1985 . 
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ANNEXURE 

cver sent on tour to out station places and explained 

that their very cngugeniunt was on contract buses with 
BEFORE SHRI 1. P. VASISHTH , PRESIDING 

regard to the fluctuating nature of workload otherwise 
OFFICER , CENTRAL GOVERNMENT, INDUS 

they were the volunteers of the Punjab Home Guard 
TRIAL TRIBUNAL, CHANDIGARI 

and hired by il , from time to time, on short- luon basis 
Case of I.D . 39184 

at the daily wage rates as approved by the Deputy 

Commissioners of the concerned districts . It was added 
PARTIES : 

that as and when the workload decreased at ly 

particular station , casual work force was disengaged 
Employers in relation to the Management of 
Food Corporation of India , Punjab Region , 

from there and hired at the place of requirement. 

Similarly the petſtoners entitlement to any livery 
Chandigarh . 

bencfits was also challenged because there was 110 
AND 

provision for it in the F . C . I. Staff Regulation and 

Manual. 
Their Workmen . 
APPEARANCES : 

4 . In support of their case the petitioners examined 
For the Employers : Shri Mangu Ram . 

their General Secretary Shri P . K . Sing!a and filed a 

number of documents whose authenticity was not 
For the Workmen : Shri P . K . Singla . 

questioned by the opposite side whereas , in its dis 
Activity : Food Corporation of India State : Punjab Cretion , the management preferred to contest the cuse 

on its legal nicities alone without feeling the necessity 
AWARD 

of projecting any evidence . 
Dated the , Ilth July , 1985 

5 . On a careful scrutiny of the entire available data 
The Central Government, Ministry of Labour, in 

and hearing the parties I am inclined to sustain the 
cxcrcise of the powers conferred on them under Section petitioners cause because in the absence of any re 
10 ( 1 ) ( d ) of the Industrial Disputes Act 1947, hcrc 

buttal evidence there is no good reason to doubl the 
inafter referred to as the said Aci, per their Order No . varacity of their General Secretary Shri Singla state 
L -42011 ( 2 ) 83 -DIV ( B ) D . V . duted the 29th of 

ment that they were often deputed to out station duty 
Noveraber, 1984 referred the following industrial 

just like the regular but not paid any T . A or D . A . 
Jispute to this Tribunal for adjudication : 

In the very nature of things, the management , bare 
1. " Whether the management of Food Corpo 

denial, without any supporting material, cannot be 
ration of India is justified in rcfusing pay 

Overplayed . On its behalf it was contended that its 
ment of TA DA to its casual watchmen sent 

and when any increase was found iti the workload al 
on duty to distant places as is being paid 

a particular station , it usually disengaged the surplus 
10 their regular watchmen ? If not to what 

labour force from some other station and re - employed 
relief are the casual watchmen entitled to 

them at the place of requirement; it thus being i 

completely new assignment, did not entitle the 
and from what date ? " 

concerned employees to any T . A , or D . A . 
Whether the management of Food Corpora 
tion of India is justified in refusing issuc of 

6 . The submission deserves summary njection for 
uniforms to its watchmen ? If not, to what 

reasons more than onc. It may be recorded without 
rclief are the casual watchmen entitled to 

any reservation that primarily it was a question of 
and from what date ?" 

fact as to when , where or how the fluctuations were 
2 . Brief facts of the casc according to the petitioners 

noticed or measured by the Management and how 
are that they were working under the respondent 

the situations were handled by hiring and firing the 
Corporation for its Sangrur Depot for the last 9 to 10 Casual labour force. A judicial scrutiny was also called 
years, though posted at different stations . It was averred 

for to examine the legality of such practice lest there 
that they were doing exactly the same job , both 

should be any breach of the mandatory provisions of 
qualitywisc as well us quantitywise , which was being 

Chapter VA , with particular reference to Section 25F 
done by their counterparts- employed on tho cudio 

of the Act. And it hardly requires any repetition that 
strength of the regular watchmen but the latter were 

for no justifiable reason the Management failed to 
being given higher wages in a time scale whereas they clarify the position by leading any evidence . It rather 
were paid a smaller amount and discriminated against cvaded the issue by taking shelter under the plea of 
on almost every count. To be precise , the petitioners legal nicities alone. 
alleged that even though they were often deputed at 
different places for officiul duty yet no T . A . or D . A . 7. Otherwise also on the very face of it , it seems 
was being paid to them and similarly they were also to be an unfair labour practice because when a certain 
deprived of the Livery facility both during the Summer strength of employees is engaged under the overall 
as well as Winter seasons. They , therefore , raised a charge of the same very Employer, the device of 
demand on the management for the appropriate relief 

terminating the services of some of them from one 
but the latter was found unresponsive despite the 

sub -depot and then re -employing them at the other 
intervention of the A . L . C ( C ) during the Conciliation 

sub -depot shows nothing but a crude attempt at 
procecdings and hence the Reference. 

avoiding the " shifting transfer ” liability . Entry No . 

S ( B ), road with No. 10 under the Fifth Schedule at 
3 . Contesting the proceedings on all counts the tached to the Act is comprehensive enough to take 
management denied that the casual watchmen were 

note of such tactics , 
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8 . Accordingly I direct the managcinent to forthwith that they were working as such for the last 6 to 7 
grant the facility of T . A , and D . A , to its Casual watch years and this statement was not challenged despite 
men as and when they are deputed on out station his availability in the witness box to face the acid test 
duties . The quantan would of course , be regulated on of cross -examination . Against such backdrop , ont un 
the pattern applicable to the Regulars. 

not possibly resist the inference that the management 

was indulging in unfair labour practice by keeping the 
9 . The second part of the reference rates lo cho petitioners fate in suspense as Casuals with the solu 
petitioners demand for issuance of Unmorm : . On object of depriving them of the perks and privileges 
behalf of the management it was argued that because normally made available to the permanent workinen . 
their employment itself was on irregular basis , Liere 
fore, they could not be treated at par iyith their regular 11 . Since no other point was raised before me. 
counterparts who , too , were required to ſulfil certain therefore on sustaining the petitioners Ciluse on this 
conditions to qualify for the Uniforms e .g . u particular count also , I direct the management to treat them at 
length of continuous service . 

par with its regular employees of their category , with 

inmediate effect, for the grant of Uniforms. 
10 . The submission failed to carry conviction with 
me. The pertinent point is that it could hold valid 

12 . Award returned accordingly . 
only in those situations where casual work force was 

Chandigarh 
hired and fired every now and then . But in the case 
in hand from the pleadings itself it is abundantly clean 11- 7 - 1985 
that the petitioners were consistantly working tor the 

I. P . VASISHTH , Presiding Officer 
respondent Corporation for the last 4 to 5 years , ii 
not more . It is besides the point that in his affidavit 

[No. 1,-42011/ 2,83- D .IV ( B ) D .V .1 
Ex . W1 their General Secretary Shri Singla averruit 

R . K . GUPTA , Desk Officer 


